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~ APPOINTMENT LETTER

, 2022
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Dear Ré’é{é‘ﬂhf Sree
Wefcomeito Wipro Limited (Company/W:pfo} and congratulations on your.appointment as Projéct Engine?r' ‘T'he. terms o
your emp}oyment with the Company is listed below. Please be informed that the terms may be modified pursuant to, I ¢

changes in the Clompany policy. updgteq from !tim'e: Fo time el el GRS

1. Appoilf‘xtment Details: ~ O i ,E

a Th:e date of appointment is effective from the date of joining, unless otherwise communicated in wriﬁng b;( the£
C_cgmpar!y . , : : i ':

. b. YO_I{I will be on probation for a period of 12 morﬁhs from the date é)f your appointment. On c_onﬁpfetion of the :

pn:abation period, your appointment shall be confirmed:at the discretion of the Company based on your pe'rfofm.‘ance
angd other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your .
pr?bation period shall be deemed to have been extended. ; ] T f
i i | ; i i R
¢. The retirement age is 58 years. iLis T G e
i S i okt LY i | Lt
d. Yo_ix may be transferred to any other location, department, function, establishment, or branch of the Companygojr
subsidiary, associate or affiliate company ;in such capacity as the Company may from time to time determine ;Lh
such a case, you will be governed by the terms and conditions of service applicable to the new assignment [ f
ingluding compensation, working hours, holidays, leave. people policies, etc i
& We provide support to our global customers threugh various Gompany locations in India to suit customer: -
requirements by operating 24x7.- You would be operating from any of these locations and in any of the shiffs, | .
ingluding night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers. . ‘ f g
f

—.

This offer of appointment is subject toyour successfutcompletion of all curricular requirements-as laid down fyithe
Urliversity/institution for award of the degree/diploma and the requirements, including aggregate, specified by ithe

Cdmpany for your role, and any other criteria specified by the Company in terms of your educational qualificat;zjéns
on?beforeihe date'of appointment. - B Vi N e G f et e 0 B G p g :

1 .
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g. Thie copy of this letter duly:signed by you, has to be mandatorily submitted on the date of jomning, i

{ ! : i
2. Compn;ansation: {5 i :

You. will bge eligfla:le :for:
a. Ccigmpensation aﬁd-bénefité in accordanbé »;.ffth Annexure I-H;'— Saiary (‘:)ff;r:_sﬁeet.l ._j ‘‘‘‘‘ "
b \/a%'labfe Pay - The deiéuls of this ‘comp_onar‘ﬁ are hsted.::n. Aﬁnéxure VI‘ The Variaéjle F;ay prégrarﬁ rﬁay bé. chajngged
or imod!f:ed in part or full thereof from time to time_ at the soie_dlscretmn of the Company i i
€ Ot:her compe-nsatton:a?ﬁd be:nefsts-.in ac,cort‘jjance with;c:qmpiéhy poh'cy:j a_éi rﬁo&:ﬁed and Jr_ﬁihwated fo you from t:me to

time.

d Yo;br salary will be reviewed periodically as per Y e
e Changes in your compensation are at the Coiff#
eﬁbct:ve performance and the. performance rei
13 5o

nd \ﬂ.”“, be subject ‘t"o and on basis of YOU:,:{ 5
during your period &2 M olher
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6. Confidentiality: bl B it i R e D e L | fig

}

a. In:!:onéideration of the opboftu ities; training and access to new techniques and knowihow that will be made

avpilable to you, you will be required to comply with the Confidentiality Palicy of the Cofmpan;y, Thergfgre,‘ pi;eés_
m’ﬁnta}n:all Confidential Information as defined fram time to time in the Confidentiality Policyof the Company,ia

]

se;'f:ret and confidential and do not use or disclose any stich Confidential Infarmation except as may be required
unbler obligation of faw or as:may be required by the Company and in‘the'course of your. employment. This !
ccfuenant-sfhall‘enfdu_re during‘your ‘employment aliq_beypﬁdéthe cessation of your employment with the Cpnhp_ﬁ Ny

(irfespective of the circumstances of, or the reasons for, the cessation) :
A H  PAES 2 4 : 8 et g i g Ty o

b Indour work for Wipro, you will be expected not to'Use or disclose any confidential information, including trade:
seprets, of any fofmer employer or other gerson with whom you have an obligation of confidentiality and by 'sigming
below you affirm that you have no conflicting obligations orfnon-comr;»ete;-:agfeemems;;th'at would prevent you: frpm
wc?rking without limitation for the C]om‘pang. par s e i g Hi g | e bigitg et

hiEe T
¥ Assigrl_me'nt of Intellectual Property = '~ @ Titoaig it RERC R P TR i "
In connegtion with your employment and during theterm of your employment, upon conception or creation. you shall
disclose gnd assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries. techmques..and f:j
Improvements (Including, without limitation, legal'documents - training materials,' computer software and associated i
materials| developed or conceived by you solely or jointly with others (whether or not during business hours), and sh?
comply with the Policies of Wipro in relation to Intellectual Property. B

b
gl R G |

8. Non-CFmpete i
1 : i i ks e } S il
n the codrse of your employment with the Company: you will be providing services ta customers or clients of the Company
during which process you will be handling sensitive:information including but not limited to key customers of the Contpany,
competitq'r information. customer sensitive information {'Confidential Information’)., You acknowledge and recognize that
Cenfidemfiaf Inforpnation available to-you, if leaked, would cause Ireparable harm to the Company and its protection isl of
utmost importance to the Company. You confirm that for a pericd of six (6) months after separation of your employment
from the Q!:ompany {irrespective of the circumstances-of or the reason-for the separation}; you will not acceptany .o,ffé_r§ of
employmient from a customer or client with whom you have interacted or worked in a professional capacity repre_serﬁjr
the Compgany during the six (6) months preceding the date of separation. [t e A bbb 0
It R ) f2s
9. Gener?l:

«

b g
1Eh
£
i

This offerof appointment is subject to the precondition that you have not provided us with any false declaration and/or.
documentation of willtully suppressed any material information. if at any point of time it is' brought to our nptice that yqu
have submitted fabricated dogumentation. or:made false representation or willfully suppressed material information, you
shall be Iifabie to be removed from service with immediate effectiand the: Company reserves its fight to initiate appropriate
action as jper applicable policy and /or enforce remedies availableto us under law. - - ‘ i 2 "f: [

i ; ‘ P g sl bt sleers 11 b !
Please nete that you are required to inform us if there are any agreements, oral or written, which you have entered irltp
and whlc#? may relate to or affect your commitments under this employment contract @R

a Yo:u acknowledge:that you have:understoed the-terms iof this employment contract and that you are aware_‘thai:i ;the

. sprific performance of the terms of this employment contract may be enforced legally, if-required. In this it b
connection, if any of the provisions of this letter of appointment-are declared or found to be void or unenforceahle
dul'e to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect. 1 i
b. These employment terms-supersede and replage any existing agreement or:understanding, if any, between th i
Ccympany‘and-you on the same subject matten ooz wr by Rt i ! . {

1 @l

L il

; : : : : i - ] 1 N

¢. You warrant that you are not prevented By any court or by any other administrative or judicial authority or ordé:rgfrom
providing the services required under this employment contract. In the event that you are not a citizen of the country
ofposting. you should have a valid work permit to work in the country of posting. vt

; | i
I 2R e A T £ R i

d. Yolur appol-ntment shall be treated as withdrawn in case: i g W ¥ ; GRS S :
L-You have not scored minimum aggregate marks of 60% in your:10 'Y Standard or equivalent - i
education. i i e Ty P e : . &
o i L ! e vUs . t * . i

1 i You have not scored minimum aggregate marks oise%;_m your 12 E@d’Malent b i
piEedueation T 1 T RAT AP Y St NG v, e N s

X

iy R . D T e AL e
| . For Graduates: You have'not scoréd friimimum aggifega'_tgfnarks of 0% in yb’@ﬁg?’aqha'ﬁon oy for Wb
| iv. For Post Graduates: You have not scored minimum agdregate. natyedr EQH\S%R )

ost, SUiRAtHiR | rthy (M)
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Sl ~ DECLARATION ON CONFLICT OF INTEREST |

Wipro Linited has adopted a conflict of interest policy!in tespect of its employees. This policy is intended to avoid t!:t?ﬁihct
between the personal interest of an employee and the interest of the company in.dealings with suppliers, c:us;o_me;s: é hd all

other orgainizations or individuals dding. or seeking to do business with the company. |

Noted béi:low are a few exarﬁpies of conflict of interest:

a. Fc%' an employee or any depentent membet of his family. to ‘have an interest in any organization, which has. I i
business dealings with the company. where there is an opportunity for preferential treatment to be given or recelved,
ex;:ept where such an interest comp;ises?offs_ecmmes in widely held corporations which are quoted and sold ihithe
open market or the interest is not material. |+ © ¢ LEd L bl ' L e

| ; ‘ i R s G e i

b. Fo}r an employee or any. dependent member of his family to buy, sell or lease any kind of property, facilities ofiy
eqpipment from or to the company or a'qyé affiliate or-to any company, firm or individual who is or is seeking taii 1
become a contractor, supplier or customer, except with the knowledge and consent of top management. il'

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of ahb ther
company or organization doing orseeking to do business with the company or an affiliate except with the!* |

knf;wiedge and consent of top management i

; i b

d. Far an employee to use or release to a thirg party any data on'decisions, plans, competitive bids or any other

information concerning the company; which might, be prejudicial-to the interest of the company. i

| 4 ] i ; ! W ;

! . i ' I 3 i ‘
. e For an employee or any dependent member of hjs family to accept commission, a share in profits or ot er
payments, loans {other than with established banking or financial institutions). services excessive entertainm it
and travel or gifts.of more than nominal value from any individual or organization doing or seeking to do Dusinggs
with the company. i : e 1’
I have rez;d the-above mentioned 'Conflict of Interest’ policy and | declare that there is-no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management, {}

i

i
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Compliance to Company’s Code of Conduct to Regulate, Monitor and - R

| Report Trading (Code) by Insiders . AR i
Insider Trading is prohibited by both Law as well as' by Wipro Limited's (hereinafter to as the ‘Company") internal pqi{’" :
Insider trdding generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities, while i
possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") about the Company! It'glso
Involves disclosing or procuring any UPSI aboutthe Company to/from others who could subscribe or buy or sellior déal in
the Com ,any‘s Securities : ! : il

[

Ly
i

As an em}:loyee of the Company you are considered as an Insidef and accordingly advised as below:
1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Compani,
when in possession of UPSI concerning the Company. Trading in secunties of the Companyis also prohibited for certain
. designatgd employses when the trading window s tlosed. For details please contact policyclearinghouse@wipro. coim
1 T £ & Fer -4 % 3 4 v ¥ $ ) | M H

_ o i} ’ ; [i

2 Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communitate,
provide of allow access to "UPSI of the Company to o,therspnly for legitimate purposes, performance of duties and
dischargd of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from the following;

a Cdunselmg or disclosing or communicating UPS| to any other person including spouse and/or relatives, exce@t,on a
negd to know basis, Bode y @lele -2 PR TOE (AU S T R | § o g
A ] 2.1 4 7 | hEH L T

‘ : ; o e i brpes - L E )
b. Cdunselmg as well as expressing opinions or making any recommendations to any person on the Securities ofjthe
Cdmpany when in possession of any UPSI. - L o rdelyinde vl Ny $-4) el

¢ Urauthorized disclosure or communication-of UPSI. - o ’ i
H " I a ! i 3
[
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d Pr‘gcurmgany UPSI from otr;ers

o Liw ML
o DPIC : WEWage freeze,.
rading. Insider trading also attracts severé tivil

ertain circumstan&el; T penalties levied pn

3. Individyal and Personal Responsibility. As per, the C
suspensign, termination of employment on employees
and crimihal penalties not only on the Insider but aisg

; : S Al G LN B Sdmaihi Heddv Institut [eihpaban. far azid.
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L

Total Costto Company per: annum : il ; 3 50 004 n '

“Notionahisum indicating contribution 6f 5.31 % 'of your ‘basic towards prowsaon of Gratwty Empioyees will be ehg:bl__ r
payment pf graturty as per the Wipro Pol:cy for the same : e L3, i ; ’::;

Apart from the. standard salary components Pro;ect En__gineers are also ;entitlejd to the followihg unique Comp_fa:n'ff £
Benefits o help you maﬂage during exrgency ‘ i i ; it

In additiop to the above- mentioned salary, you will be eligible for a special bonus in the frst three years. This bopus!is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus’ vl
paid as per the details below and will be subject to applicable payroll taxes and withholdings 1

Please note the terms and conditions;

a Or et;me Interest free loan of Rs 20 DOO/ towards housing deposﬁs or towards purchase of atwo. wheele;r A
b Odetime Interest free contingency loart of lesser of Rs. 50. 000/- and 2 months gross towards housmg deg}osdﬁ or

c. Medical assistance of Rs. 15,000 per annum for employees who are not covered under: the ESI scheme L
d. Medical Insurance Coveraqe up to Rs 2lac per annum. i ;

. The special bonus:rs‘ subject to

I Please note that this is subject to you meeting satisfactory performance levels. If the performance cnterla |s r;m

Il Th;e gross bonus amount paid will be recovered in-case you leave the| jorganization before 24 months of bonus

VI, You shall kecp the centems of th:s Ietter conhc‘fn'na

‘urii-

iliness, death in immediate family or self-marnage

ANNEXURE —

| ,' ; Hyt
Bonus Details ’

.. Year Bonus

i End of 6 25000 ;
i oot L mathe |y 28060 |
i Endof18° ' 25000 -
months 75000 ‘
: : 1 5 End of Year i :50:000- : | i
| 2 1.00,000 i
' End of Year  2.00.000- e
3, - :.2.50,000 it

Fil
: . . desed o wEstah ¢ R, ‘!'

b your employment has not been terminated for poor performance or for cause prior to retention date 5;
it

. you being "active” in the services of the company through to retention date as applicable

¢ you have not reqlgned voluntarily or abandoned your job as of the retention date i .

fui ill led, you wili not be eligible to receive the bonus. The safne Is understood and accepted by you R
: w b

payout This will be applicable to all 4 tranches of bonus payouts * g

V. In Fhe event of your deputation to a location olitside your base Iocatlcr; at the time of bonus processing,: you Wl | be

eh?lble to receive the bonus amount in applicable local currency in accordance with applicable exchange rate! f’s

per company policy [
:(“

V. The management team reserves the right to make ch to the program at t e year Ir} the ievent
of an exceptmnal mrcumstance the managemen% % on the payout wo would§pe fnal and binding. !} i

PRINCIFAL !
- Sumethi Reddy instituts of Technology forWotﬂ

i{‘“

(a)

ANCV

_ Ananthasa a:rn.r H I
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50,000.

[

2. T giephonélMobilePhone Al|ow‘ance5'

Th!e amoumta paad by you towards tel ephone rentals {(both tandllne and mobile) rentals are also towards broactra nd/
médem. hub/ routérs/ GRRS etc. for internet usage plans are eligible for IT exception up to Rs. 19, 800. per annim
under WBP as per prescribed limit in the pohcy No expenses in respect of rentals or other charges for prle pa
connectlons will be eltglble under thrs head ; : .

I

3 Ng -transferable Meat card ; ' Haitet) L :

Ari amount of Rs ﬁOOI 2,750 per month towa rds purohase of Non Transferab!e Meal card is eiﬁglbie fortIT
amepuon unde: WBP DI RLY R T PR EELHE EE 1 ol s

4 Educattog Allowgnce.

i : : s
An amount of Rs.100 (addrtlonal 300 in case of child in hostel) per child per month up to a maxrmum of 2 BN s
ehgible for T exempﬂon unoler WBP. LR L '
§
I

5. &w Pegg:on System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This WI I b ver
anfl above Sec 80C investments Lid 4

.Retiremen_t-Beneflts: L 4] ! : t : S :

ltconsrst=-'ot. i ':_ ; ‘ E: i H - > ; I B ; i

!
!
&
1

i
a Prpwdent fund- Where basrc s hagher than INR 15,000- 12% of your Basic towards Provident Fund. In: case
ere basic is lower than INR 13,000- Minimum of 12% of (Basic + WBP + Additional (Where appllcable] or I

18 0 pm i

AJ

b Nciti at SU im |ndirat=ng con*nbt.t;on of 5 31 % of your basrc towards provrsron fo. gm!urty
|

Employeqs‘wilt be eligible for payment of gratuity as per the Wipro policy on the same.

i

| ‘ : _ 1y A

i ' TIravel, Accommodation, Food & Other Miscellaneous Expenses
|

1

Travel

a You would be entitled for Rs. 1500 from the date of apporntment as 2 Iump sum amount that will be credrted vtfth
your first month salary. You may utilize this amount towards Travel and you would not need to submit btlis towards
usage of this amount. |, :

b. Tdere is nNo provision for reimbursement/allowance towards any expenses incurred in lieu of attendlng tralmnginr
clgsses at dtﬁerent Iocahons inthe same C|ty [ i

Accommodataon Food & othe;r Mrscelianeous Expenses

'

a Yots would be entitled for Rs. 1000 per day for 8 days (total amount of Rs 8,000) from the date of joining You :pay
tmllze this'amount. towards aceommodation. food & other miscellaneous expenses This would be paid as a iurfpp
sur amount that will be credited with your first month sal afy and you would not need to submit bills towards usage

of this amount

! :

b. If Jour posting location (the location where you would be based out of after training) is different from the tralnlr*@;
location (location where you uadergo mrtlai tralnlng) you would be entltled for the followmg | 1i ;I

‘}_J Il

'.- %¢ this amount towar a W@ conva)fance

" PRINCIPAL.
Olm-*HPaﬂi" k stitute of :L*trt agy ful Wt

wap AN f‘m ‘-- Jt.' ;(
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\ccident Cover |
i g i

2. Gibup Refsonal Accident Insurance (GPAI) Prograr RS 12,00,000 J_r'ﬁrpggh;cngg\;.yb@ afe coyered by alf
royind-tnelock risk coverage against any acidents occurring while at work or outside of work resulting '
to:gl disablement 'pr:ca;e,ualxy.j Employees can also get an extra coverage for a nominal and highly negotidtedtl)
pr\;f:mlum‘ e e ey i P dEd B E g i | B Lt o 1L II

b Gr]tqup Term Life Insurance; Rs, 14, 00,000 in the unfortunate event of death on account.of either accidents o
natural causes, your surviving family members‘would be'eligibleifor an insurance cover Under this poli M Thig
inguredis inclusive of caver as p'er'EDII_,!;'(Empl_pyéé‘Dép}os}t Linked:Insurance) Employees cah also gjg‘i ani éxfi
co}rérag‘e for:a nominal and highly negotiated premium, &1 © - 10 php o Pl e g i

Please note: More details on the above mentioned policies are av lable on My Policies Section in M Wiprp:
actessiblelonjoining. 'Access through My Wipro = My Policies'->India > My Financials -> Group Life:Insuranc
Permenalifcedent: & 330 b gl g i Il ERRREGS B i A S0 et R TR e

Tr*%—*' pdlifciefé Hw'é'ntibnéd here are policies of the Cc::mpany as on date. this ?s‘s'ubjéct to change in fu%itregﬁpdfi'
pqilj_cie‘s‘ of the. Company from time to time. ! LA ' B

e Lt Lot
o

2. Vqunt}ary Suﬁérannuatidn'Policy (VSS)

i

FIEE TR Lyt 1ot o JRaRh ! i ] 4 B
Wipro Voflu'ntafy Superannuation Plan offers an easy and convenient way to help you lead a happy and teﬂs:l;()rii
planning your retirement; Starting contribution to. pension:plan at an early age gives you enough time to com‘r.ibpt
building your cetiﬁanﬁent ¢orpus and leverage the compounding interest earned by the corpus year oniyea;a Yol

1]
‘ riYou s
have to c"'o'ose the scheme that suits your investment herizon and risk tolerance.
I < LIl i ‘ i

gjtoiMards
i

A voluntaffy defined contfibution Plan wherein you will have an option to enroll and choose your Pension Ser:vs’c!fa’ F’inlﬁ:
(PSP) within 30 days from.the date of joining the company : i jEE S b g

ioun
%

We currel;wtly have tie-ups with two leading PSPs to manage the superannuation: funds. LIC & ICIC| offer aq:s&pn‘*:gal?rjﬁj,aation
scheme which,offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Supera!n:_‘ ation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund‘ i
manageqpent.:;? I ! L s H ; Tl : \H;

i By 10 : . i T ! : : =4l bk i:j"
The enrcliment option.can be exercised only once in the service with the organization and cannot be reversed-bnc}e{z}r!\bde
VSS enrdliment window period will, also. be available once every financial year. The Company, on behalf of the memter
employed; shall contribute 15% of basic salary; towards the scheme selected by the member In case 15% of.basic gii;i
exceeds Rs.1;50,000 perannum. member employee will have an option to restrict the contribution to Rs.‘1,50,0§0'0 bel[i
annum tojavoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year)

i | i : i ‘ i!
Annual pénsson centribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ q‘gmp}; nent
in the salary stack of the enrolied member; The accumulated-contribution amount and the'interest earned (or the cof;itifs)
can be utllized to avail the retirement benefits: Fi £tha 6 RS s b R oo i SN TR B S 1:

! e sl Y e a5 ) £ MERE R e | R
’ For furthqr clarity,iplease refer the Policy on My Wipro -» My Information Sources > India -> My Financials-> Déier}t?!j’

. i - ; o : R i it
Benefits-3 Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into V88, iplease
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the qumWﬁy In
case you miss'enrolling into' VSS in this window period, you can do the same in the window period that is aVarI;;I‘glef forjall

employeas once évery financial year SEEERAE M
I “y i f ! 1° oof . . v =y 1 ¢ e y . oF. . - P
bbb n : [ b 0 Accept .| .[Q Decline

. (1 Signature Raparth Sree 2024 \
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