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i i APPOINTMENT LETTER
Janﬁéry 24,«2})22; i sl S

e e
Dear Pravalika Madupu, -
Welcomeld\j\/:prb Limited (CompéhyN\ﬂprq'):a_nd ééngra_tuié-tigns;qn yolr appointment as Project ‘Engi'neezr'. The i
terms; of yoursemployment with the Company is listed below Please be informed that the terms may be'modified’ = -
pursuant to changes in the Company policy updated from time 1o ime. | ,

1 Nﬁboiﬁtmént:Deta'ils: f : 4 2 il Sk 8 R i e il |
‘g The date of appointment is effective from the date of joining, unless otherwise communicated in writing by‘L t‘hei | }i

| Company. i NI

: i ' | L B

b Youwill be on probation for a period of 12 months from the date of your appointment. On completion of .the.; i f
. i'! prabatjon period, your appointment shall be confirmed at the discretion of the Company based onyour | © | - F EE
Gif perfqrjmance and other criteria as applicable to your band and stream. Uniess confirmation is communicated i!_n! ’
 writing! your probation period shall be deemed to have been extended. LT A 'l'

i : B

¢ The retirement age is 58 years el

s

¢ You méy pe transferred to any other location, départ‘rr;ent,‘function, establishment, or branch of the Company ari
. 1 sUbsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. Iii:
"1 such aicase, you will be governed by the terms and conditions of service applicable to the new assignment! ;
"1 including compensation, working hours, holidays, leave, people policies, etc : b v

.& We pravide support to our global customers, through:various Company locations in India to-suit customer - |

requirements by: operating 24x7. You would be operating.from any of these locatiens and in any of the shifts, '

including-night shift, as may be decided by the:Gompany, keeping in mind the business needs and deliverables.]
to customers. . |

i L peRa
“f. This of{er of appointment is subject to your successful completion of all curricular requirements as laid down by "_
‘i the Universityfinstitution for award of the degree/diploma and.the requireménts, including aggregate, specified | !
| by the:Company for your role, and any other criteria specified by the Company in terms of your educational | Ei,!

'

e iyt et o

3

; qualiﬂ;@tions onlbefqre the date of ?p?oiptment_ |

g The-ééi:y of this iett:-::r dui.y signéd' by you:, h;c;é to bel maﬁdétorily sublmifted E)n 'the; ;iéfe pf jc‘)‘ining‘ i |

. 2.Co;n§ensé;tion: , i Z i ot ‘ - p : & G i ' ‘
Youwill be eligible for - == 1 | j‘

a Compejnsation and benefits in accordance with Annexure Iiil_‘- Salary. Offer.Sheet. - to- ot ) - | i'

b Va‘riabi‘lie Pay ; Thé details 51‘ tHis éofﬁﬁonent raré listed in Anﬁexuré'VI.‘-Th‘e' VariaSle Pay:.progr‘,aﬁ-t n'way"be! - T E

‘ changgd or modified in part or full thereof from time to time, at the sole discretion of the Company. . !

& Other ri‘jomper;sationrand benefits in accordance with Company policy as modified and intimated to you frqrﬁ '
‘.itlmeto;t:me g Hie L R g : 0 o AP e R i i bl :H

q Your salary wi.ll bé re'vie\;ve.‘dl périoaiééliy as ;laer Compar\y poE.i‘cy ‘ : :l

vl | . 1l

9 Changés in yéur_compensation are at the Company's discretion and will be subject to and onthe:basis. of your H

| effective perfarmance and the performance results of the Company during your period of employment and ather:
: : : 4 iR lie et P . Aelalcdindal

; relevan)t criterja. o
3. Other Benefits: * j i . i II
i i s ! : : P
You will also be eligible for: : g ! I
: i &
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 required by the Orﬂp |
mptoymen and beyond the cessatron ‘of you
rm\a‘taqceso Qf the reasons for t,he cessetron)

ﬂpr Wlpro you wrll be expected not to |
M‘)r‘former employ ar other perso:
! signir low; you ‘affirm t,
you frdm worl-trng wrthout [r,

|sc‘Iose any confrdentrat rnformatron' '

have 'noblrgatloo éof conﬁdentrehty an_ by
: il

rwo
ho you
| Wi outd

b In: yc-_u

vl

In connectron 'rth your employment 'and dunn the term of your ernpioyment upon conoeptron ‘or creation; yau | shatl i
disclose aod asstgn to \Nrpro asits ekclusrve property all inventions; |deas ooncepts drecoverres itechriques, . and 3
rmprwementa(rncludrng WIthoutlrmrtatron tegat doouments trar'n!eg materials, computer software and assoczated
materials) developed or conceived by you Sotely ot jointly with ottrers (whether or not durrng busrness hours .
compty wrth the Polrores oprl’o rn relatron o Intellectual Property L Pt

8. Non Compete

In the couree pfyour'employment with the Company you will be provrdmg services to customers or  clients of the i
f‘ombeny dtrrrrrg ‘which process you will be handling'sensitite rnforrnatron inglading'but not limited to key clistomers of | 3'
the Cornpenyl competrtor information; customer-sensitive rnforrnattoﬂ (‘Copfidential-Infermation!).. You acknowredge d
and: reoogmze that Com‘rdentrat Information available to you, if leaked, would'cause irreparable harm to the Company‘
and:its protec:tron is of utmost importantce to the Company. You confirm that for a period of six (6) months aftert i b
separation of ) your employment from the Company (irrespective of the circumstances of or the reason for the |
separation}, you will not acecept any offer. of employment from a customer or client with whom you have mteracted or ,
worked in:a pﬁofessronal ‘capacity repreeentrng the: Company durrng the six; (6) months preceding the dateiof '+ o |
separatron ! | [ :

9. General i
Thrs offer of apporntment rs subject to the precondition that you have not provided us with any false declaration andid
documentation ot willfully’ suppressed any materiat:information. f-at any point of time;:it is brought to our notice that 5
you'have subinitted fabricated documentation on made false representation or willfully Suppressed material e T
information, you-shall be liable to be removed from service ‘with-immediate effect and the Company reserves its r’rght th‘
rnrtrate approprra‘{e aotron as per applrcable potlcy and lor enfonce remedies available taus'underlaw. | ' : 0 ‘; ‘tt'

n_.._'.._.....,.4$44 = __'-L. =

1 2
r i jit

Please note that you are required to inform us |fthere are any agreements oral or written, which you have enteredrntp
andwhich may relate to or affect your commitments under this employment contract ! r,-

a You acknowiedge that you have understood the terms of this employment contract and that you are: aware thatr
the specrﬁc perFormance of the terms of this empieyment -contract-may be enfarced legally, if required. In thrs ;
i conneotron if any of the provisionsof this:letter of appointment aredeclared or found to be void or i
unem‘orceab!e due to any Teason whatsoever the remarrnrng provreroos of thrstetter shall continue in fu!tforce t
-randreffeet I el e ! ; Raniit

TR Ted rr

Company and youon the earne subject matter, -
¢ You warrant that you are not preverited by any court or by any other administrative or JUdICIa| authority or orde
il from! provrdrng the services required under this employment contract. In the event that you are not a citizen of |

i the country of; postrng you should have a valrd work permrt to work in the eountry of poetrng

d Vouramoomtment shalt be treated as wrthdrawn in case 75 JiEE 1:- it ', |
jr >p You have not scored minimum aggregate marks of 60% in: your 10”‘ Standard ar equrvatent L e
(R ‘|educatron |
i rr You have not scored mrnrmum aggregate marks of 60% in your 12 th Standard or equrvalent
'edocaﬂon PR y i
! irr For Graduates: Youlhavé not scored minimum! agqregate fnarks of 60% in your graduatron
Hig: Jiv. For Post Graduates: You have not ecored minimum aggregate marks of 80% in your ;
gty T graduatton and 680% in' post-graduation ' ' : s e T e o
, ;- - v You haye any pendrng backlogstarrears ¢n the date ofappormmem by 1 e
bt o H i i | | it o i togal 13
Please note bha‘t at any stage whether dunng your online testandr'or rnterv:ew process or upon Jornrng the '
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear , ji
your online assessment, the Company shall withdraw or revoke the offer wrth rmmedlate effect and we reservp
our: rlghts to ltake sultable ac‘tron agamst you as we m o fit iy 25 e pti B
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received, except whéng sueh an interest c@mpné‘es!_of?seé_i;nti.ésﬁ in widely held corporations which are quoted
and sold in the open market or the interest is not material. 11 | 0 . o :

B R e T

‘b For an employee or any dépémdeﬁt imember:of.his family 'téﬁ:buy; sell or lease any kind of property, facilities or -
equipment from or to the company or any affiliate or to any. company, firm or individual who is or is seeking to
become a contractor: supplier ‘or customer,' fexc"ept wit_h the: k.nowledge and_copsent of top management.

;c: For an employee tof.serve as an officer, director or.in any other rfnénage_me‘n't t@apacity orasa cqnsuitant of
©another company or organization doing or seeking to dg business with'the company or an-affiliate except with
the knowledge and consent of top management e e AL

AT e e R T T

d Foran employee to'use or r'e_léase: to'a :hi‘r'd party any d:éta_bn :deeis:ionls. plans, competitive bids or',any other. |
information concerning the company, which might be prejudicial ta the interest of the company

‘e For an employee or.any dependent member of his family to accept commissicn, a share in profits or other |

' payments, loans (other than with esiablished banking or financial institutions), services excessive entertainmentf
and travel or gifts of more than nominal value from any individual ororganization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest” policy and | declare that there is no 'Conflict of Interest’ in my
employment If in future any conflict arises | will immediatély inform my supetvisor and notify the'top management,

. Compli'ance to Cémpany'é Code of ‘Co.nduct to Regulate, Monitor and
: ‘Report Trading {Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Lirhited's (hereinafter to as the *Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities, it
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI") about the |
]
i

Company. It also involves disclosing or procuring any UPSI about the Company to/from othérs who could subscribe or

buy or sell or deal in the Company's Securities.
As an employee of the Company you: are considered as an Insider and accordingly advised as below _ ;

1. Trading when in possession of UPSI- Employees are strictly prohibited from trading in the Securities of the b
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also.
prohibited for certain designated employees when the trading window is closed! For details please contact ; ;
policycleatinghouse@wipro.com. = e 5 P ' :

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek i
communicate, provide or allow access to "UPS| of the Company to, others only. for legitimate purposes, performance ofl:

duties and discharge of legal obligations and strictly on a need;to Know basis. Employees are strictly prohibited from
the following 7 R . now

ia. Counseling or disclosing or communicating UPSI to any; other person including spouse and/or relatives. except
on a need to know basis. ; ) e L :

'b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI .- i el ey e i - ‘ - '

s

‘c. Unauthorized disclos;ure or communication of UPSI:
d. F’rocuring‘any UPSI from others

3. Individual and Personal Reéponéiblhty As per the Code, Company can take appropriate actions like wage freeze,
suspension. termination of employment on employees invelved in Insider frading. Insider trading also-attracts severe :
civil.and criminal.penalties not only:on the Insider but-also on the Company. in certain circumstances. The penalties 1

levied on the employee will not be borne by the Company and the employee individually is responsible. - L

4. Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the ;
Company the number.of securities acquired or dispesed of within two.trading days of the.transaction if the value of the |
secunties traded, whether in one.transaction or a series c_:f.‘transaclllpns over.any. calendar quarter, aggregates to.a

traded value in excess of ten lakh rupees. For more details on procedures and-guidelings, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders Or write to i

ANNEXURE I |

- PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLGGY ACT.2000, . |
mplate_2022&u ser=23]83§02&it!:=46, o !35,‘ 11
| it
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fi
In addition to the above-mentioned salary, you wil

performance based and will be merged {added) toy _ s from tt
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

L

Pleajse note the terms and conditions:

'f Thespeciaii_b'bngs'issqu‘éct.tet_ idskeales a5 Ry b Pl . E i

¥z

1. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not

I hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet ang .
Provisional or Convocation Degree Certi ' ;
employment is subject to my ‘aggregate
mentioned documents

| hereby declare that all the particulars mentioned above are true {6 the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company. o ‘ ; Sk

Varij:-ible Pay Policy Su mﬁary & Computation:

vi

| https/iwipro lcnmf's.co:iﬁ-’for{rlns?'ﬁ-nodute=Foi;m's&acl|on=sh0\vForm&‘-.rlcwi'htm&ior_r_n =Efite_Orfer_Iet_ter_t}emplate_‘2022&u.s

' Bonus Details ; . i
be e-iifgitfale for.a special bonus in the first three years. This bonus is
your salary after 12'manths from the date of payout. The bonus will

Yeari 'B'onusf"
Engafe., | i
‘months.

_En;d of 18
i | cimionths <
" Endof Year
B ek

End:cf Year
i

25000
© 25000 -
© 175000

50,000 -
1,00,000'
2,00,000-
2,50,000

t

. .4 . € i 4
a. you being "active” in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor.performance or for cause prior to retention date

¢. you have not resigned voluntarily o‘r_abandoned your job as of the retentib.n date

fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

The gross bonus amount paid will be recov:ered In case
payout. This will be applicable to all 4 tranches of-bonus

you leave the organization before 24 months of bonus:
payouts

- Inthe event of your deputation to a location ‘o'ut‘side your be}se location, at the time of bonus processing, you wil

be eligible to receive the bonus amountiin &

pplicable local currency in accordance with applicable exchange
rate, as per company policy B e ol

The management team reserves the right to make changes to the program at any time during the year. In the
event of-an exceptional circumstance the management team's decision on the payout would be final and
binding

You shall keep the contents of this letter confidential

ANNEXURE - V

ficate within 3 months from my date of joining. | understand that my
meeting the Company's eligibility criteria and submission of the above

Tl L
21 \

" ANNEXURE = VI

Variable Pay - A BRIEF OVERVIEW
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L You can contribute between S% up t0 10% of your Basic towdrds NPS and deciare it under WBP. This{_vgil[.be
. over ahd above Sec 80C investments. ! : : - T f 11 ;

Retirem ent Ege':nefits":

ESNS
1]

It cdnsists of:!.

%a. Providént fund- Where basic is hig‘hé’r than INR 15,000~ 12% of your Basic towards Provident Fund. In‘i'cfa'sesj
b where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable)or i
i+ INR 1800 pm i 2 ; - ; : ! ‘ LE B

i i : i ! :

b Notioh_‘a!' sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Emﬁ»loyees will be eligible for payment of gratuity as per the Wipro policy on the same

. Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

. You would.be entitled for Rs. 1500 from the, date of-appointment as a lump sum amount that will be credited
.- with your first month salary, You may utilize this amount towards Travel and you would not need to submit bills:
.+ towards usage of this amount. :
b There is no provision for reimbursement/aliowance towards any expenses incurred in lieu of attending training :
. i1 orclasses at different locations in the same city |

Accommodation, Food & other Miscellaneous Expenses- -

1@ You would be entitied for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
' may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
- alump,sum amount that will be credited with your first month salary and you would not need to submit bills
' towards usage of this amount. At

fb If your posting location {the location where you would be based out of after training) is different from the traimhg
location {location where you undergo initial training}, you would be entitled for the following: i

! I Settlement and Miscellaneous Expenses’ Rs 1200 per day for 7 days (total amount of Rs. 8,400) from
' the date of reporting to the posting location. You may utilize this amount towards boarding, lodging;
conveyance & other miscellaneous expenses :

'¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be coyered
under the Transfer.policy for Team Rainbow. For details you can refer the policy at myWipro-> My Rolicies -> .
India-=My Travel>Transfer Policy-Team Rainbow

i

fd Campus joi ners would not be eligible for accommodation at the Wipro guest houses

Pie:-jft'se note in the event that the:employée leaves the organization within 6 months from the date of joining, al
. payments processed under. Joining.& Relocation Entitlements shall be recovered from the employee at the |
time of exit. i ; :

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*
Medlcal ! :

i
1. Médical Assistance Program (MAS)™* This is a medical scheme covering you, your spouse and your children td!
. the extent of Rs. 15000 per annum. This scheme is not applicable for employees covered under the 1
i

1

i

Employee State Insurance Act (ESI), This limit will be prorated based on your joining and exiting months in a !
 financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure andit': = | ji
' Indicates average outflow per month and per employee towards MAS Medical is'a reimburssbie amount, i.e., it j
;. will be paid at actuals on making a claim’ :

2. Meditlaim You are eligible for a fioatér coverage of Rs 2.00,000 per annum for family (self. ‘spouse & children)

|

; : : |
to{yardsrhospitallzation There will be'a deduction from your monthly payroll depending on your marital/family ]
! status towards the baseé sum insured premium,10% of the claim amount has to be borne by you i
|

1

{1 Ifyou wish to enhance the coverage, Top up tovér options are'also'availdble for 4 highly negotiated premium |

e

-

More details on the policy are available on

VA 13 (e

;;tion in myWipro which is accessible on jginj‘ng., |

'w'ﬁd

|

ii T e o I frdte : \ P ;i e ah
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ment optren can ‘be exercrsed only onc m the serwce wfth the orgamZatlon and cannot be reversed once ;:
roliment: window perrod will alse ibe availabie once every Fnanmai year The Company,‘ | If of th

mernber ernployee shall pontnbute 15% of ba$rc salary, towards: the m

basrc‘. excéeds Rs 1 50 OGO per, annurn metmnber empioyee \M]I have -ptxon ro restrtct the contnbunon to e

Rs.1. .50,000 qer annum to! avosd perqursne tax (perqursrte tax zs apphcabke on contn bu‘tlons exceedrng Rs 1 50‘ a

every yea PRl : it i i i !
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Ann!ual pensron contr[butzon amount is re-adjusted_from ﬁxecfcash companent end w:JI reﬂect und
component in the \salary stack ofthe enrolled m 'mbe_r iThe accumulated cont 'butron arnount ancs
(or the corpus) can be utmzed to avarl the retuement: beneﬂts 4 i i

For further clanty please refer the Polrcy oh My Wpro IS le Informatlon Sources > Indra -z My Frnancials > Deferred
Benefits-> Voluntary ‘Euperannuatmn Scherme. Aftér revrewmg the related documents if you wish 10 enrall into VSS
please log onto My Wipro-> My data->My Frnan::rals-- F’ensron and exercrse ‘the optlon wrthm 30 days ofromrng the
Company in case you miss enrclhng into VSS in: thIS wmdow penod you can! do the' same’in the window period. that i&
avarlable for alll employees once every financial year ! i

! | P N EEABARRES Steninl Ddimeioe < kel Lo Catertiob l

i _.T Lok i Sikattre Pravaiikain et B4 ok Aok An. | . i
(checkmg the checkbox above is equrvaient toa handwrrtten mgnature) : o
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