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 APPOINTMENT LETTER

January 22, 2022

Dear Madireddy Srivani; ‘
Welcome ta Wipro L'imitéd (CompanyNVipro) and congratﬁl_ations on youk appointﬁmnfas Proje(;t Eﬁgineer. The termps of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to

changes in lhe Company policy updated_!ro_m'timc_‘to time. ‘ :

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the:
Company. : :
. b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the :
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other crileria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended. | : i

c.'The retirement age is 58 years.

d. You may be transierred lo any other location, deparlment, funclion, establishment, or branch of the Company ar
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. |
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, elc.

-

e. We provide suppart to.our: giobal customers. through various Company locations in India {o.suit customer - 4
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company. keeping in mind the business needs and deliverables
customers?

—

o]

f. This offerof appointment is subject to your successful completion of:all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualificati¢ns

. on/before the date of appointment.-' 7 n e i sl b g a3 AR S o i : o g

g. ThAe copy ch. this Iétier duly signed by you*.:has ta be mandato;iiy subn‘"litted on the:date of joining, it 1
2. Compensation: i | i
You will be ehgih!é for:

a. Compensation andl Bénéfits in .acf_;drdancel with An‘nexﬁre'lll a'SaIary éﬁer AShe_é‘t. o

b. Variabie.Pay - The'detafiis of this component are listed in Annexure V1. The Variable Pay prograzm may bé changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and l;}eneﬂtls.'irﬁ accordance with Company policy as mo&iufiéc& and intimated to you from time ta

time. ¢

d. Your salary will be reviewed periodically as per Company policy.
e. Changes in-your combensét'ion aré; al lthe Company's discretion and will. be subjecl lo and on the basis of yoi_.ur
effective performance and the performance results of the Company during your period of employment and othg
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6. Confidentiality:

a. !n_pqnsideré‘tion of the opponuﬁiti'g's; training and .acice_ss. to new technigues and know-how that will be made
available to you, you will be required to comply with gtne.Co'nﬁden;tiality‘_Poli_cy_‘of_the Company. Therefore, pleas

aintain il Confidential Information as defined from time to time in the Confidentiality Policy of the Company. a
secret and confidential and do not use or disclose any such Confidential Information except as may be requireq

under obligation of law or as may be required by the Company and in the course of your employment. This |

(irrespective of the circumstances of, or the reasons for, the cessation).. _ SRR

covenant shall endure during your employment and beyond the cessation of your employment with the Compaty

b. In your work for Wipro, you will be expected not Lo use or gisclose any confidential information, including trade +

secrets, of any former employer or other person with whom you Rave an obligation of confidentiality and by sig

below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from

working wilhout limitation for the Company.

7. Assignment of !ntelléctual Property

In connection with your employment and during the term of your employment. upon conception or creation, you shall |

disclose and assign 'to Wipro as its exclusive property, all inventions. ideas, concepts, discoveries, techniques, and

improvements (including, without limitation, legal documents, training matefials, computer software and associated = |

malerials} developed or conceived by you solely or jointly with athers (whether or not during business hours), and sha
comply with the Policies of Wipro in relation to Intellectual Property. ' .

8, Non Gampote. il 1ab .l -2 4]

In the course of your-employment with-the Company you will be providing services to customers: or clients of the Com{
during which process you will be handling sensitive information including but not limited to key customers of the Comp
compelitor information, customer sensilive‘information‘(‘Conﬁdemial Information!). You acknowledge and recognize;th
Confidential Information available to you, if leaked, would-cause irreparable harm to the Company and its protection is
utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employme
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer
employment from a customer or client with-whom you have interacted or worked in a professional capacity representin
the Company during the six (6) months preceding the date of separation. - Ly ¢ ¢ fruy sl §

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration andldr

documentation or willfully suppressed any!material information. if:at any point of time, it is:brought to our notice that:yqu

have submitted fabricated documentation or made false representation or willfully suppressed material information, ya
shall be liable to be rémoved from service with immediate effect and the Campany reserves its right to initiate appropr
action as per applicable policy and /or enforce remedies available to us under law. BBl i
Please note that you are required to inform us if there are any agreements, oral or written. which you have entered:int
and which may relate to or affect your commitments under this employment contract, :

a. You acknowledge thatyou have understood the terms of this employment contract and that you are aware that
specilic performance of the terms:of this employmenl contract may. be enforced legally. if required. In this
cennection, if any of the provisions of this letter of appointment-are declared or found to be void or unenforeeat
due to any reason whatsoever, the remaining provisions of thisletter shall continue in full force and-effect.

b. These em'plo:yment terms superéede and reblace any exisiihg} ag'r‘eemen't‘ér understanding.if a.n‘y', betwegan't'h!',e'

Company and-you on the same: subject matter. Mg
c. You warrant that you are not prevented by. émy court or by ény other administrative or judicial authority or order
providing the services required under this employment contract. In the event that you are not a citizen of the co
of posting. you should have a valid work permit to work in the country of posting.

d.Yourappointhwentsh,ailbetréatéd as withdrawn in case:’ ¢ [ - By Y il

i You have not scored minimum aggregate marks of 60% in your 10 " Standard or equivalent
- gducation.; . y e e i

ii. You have not scoréd minimurm aggregate marks of 80% in your 12 1 Siandard or equivalent
educallon i o il e 4 wip . £ geh 41 . 1 / yiof

il For Graduatés: You have not scored mirimum aggregate marks of 60% in your graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation | i
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, DECLARATION ON CONFLICT OF INTEREST

Wipro Limited ha-s adopled a conflict of interest p":o:!i'cy in respect of its employees. This policy is imen‘ded 10 avoid (:Qr; lict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seekip‘g ta do business with the company. : ‘ L
Noted below are a few examples of conflict of interest: i it
a. Foran ém'ployee or any dé‘péndent member of h'i_s family to have an'interestin any prgt’anization,{Which has ‘1 :
business dealings with the company where there'is an opportunity for preferential treatment to be given or received,

except where such an interest comprises of securilies in widely held corporations which are quoted and soldinjthe
open market or the interest is not material. { Eidig : i It SR

b. For an employée or any dependéht member of his family to buy _ée!l. of lease any kind of property, fécililies or i
equipment from or 1o the company or any affiliate orto any company, firm or iﬁ.div_idual who is or is seeking 10 : 1

become a contractor, supplier or customer. except with the knowledge and cohsent of top management.
L}

c. For an employee to serve as an officer, director orin any other management capacity or as a consultant of anolher
company or organization doing or seeking to do business with:the company or an affiliate exceptiwith thel | 1§
knowledge and consent of lop management, - ! {

vl : i y SRR BRICRT ] + 3 \ | 1

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other :
infarmation concerning the cormpany, which might be prejudicial to the interest of the company. | 3

. For an employee or any dependent member of his&iamily lo ,ac'cept commiésion. a share'in profits or olher

payments. loans (other than with established banking or financial institutions), services excessive entertainmerit

and travel or gifts of more than nominal value fromr any individual or organization doing or seeking to do businep

with the company. : ‘ e e

| have read the above mentioned ‘Conflict of Interesti'pohey and | declare that there-is no ‘Coenflict of Interest’ inmy - -
employment. If in future any conflict arises, | will immediately inform my supervisor-and nolify the top management, |

Compliance to Company’s Code of Conduct to Regulate, Monitor and
; ~_Report Trading (Code) by Insiders =~ i

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company’) internal polidy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities. while ir

possession of any Unpublished Price Sensilive Information (hereinafter referred to as “UPSI") about the' Company. It glso

involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or buy or sellor deal in
the Company’'s Securities. | Hlie)

As an employee of thé Company you are considered ‘as’an Insider'ahd accordingly advised as below. '

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPSI concerning the Company. Trading in securilies of the Company is also prohibited for certain

designated employees when the trading window is closed. For details please ‘_cloﬁiact' pol}cyclearinghou’se@\mpiro.bjom‘.

2 Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, commdrii:ale.
provide or allow access to “UPS| of the Company to others,only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need to know basis. Employees are strictly. prohibited from the following:

a. Counseling or disclosing or communicating UPSI to any cther person including spouse and/or relatives, exception a
need to know basis. .. : b iy ; ‘ ElTHEd

b. Counseling as well as expressing opirfi‘ons or ri'aék’in'g a'n'y‘ rec‘ommendatio‘ns to any person on the Securities offthe
Company-when in pOSSESSIOnN of any UPSL IR N U Horee iy : Eo gt b i oy :

c. Unauthorized disclosure or communication iof UPSL 1+
d. Procuring any UPSI from others
3 Individual and Personal Responsibility: As per lhe Code, Company can lake appropriale actions like wage freeze,

suspension, termination of employment on emplovees involved in Insider Trading. Insider trading also altracts severe ivil
and criminal penalties not-only on the Ingider but also.on the Gompany.in certain. circumstances. The penalties levied pn

=)
o
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“Notional sum indicating contribution of 5.31

Totat_Cdét to Company per annum

payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary co'rnpo'nen
Benefits io help you manage during exigency. :

a. Onetime Interest free loa
h. Onetime Interest free contingency

n of Rs. 20.000/

ts, Project Ehgine'ers

illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per anaum
d. Medical Insurance Coverage up to Rs 2lac per annum.

In addition lo the above-mentioned salary,

performance based and will be merged (added)

%rtow:a:rds hoqsihg dep
loan of lesser of Rs. 50.000/

for employees who

ANNEXURE -1V

‘Bonus Details

you will be eligible fo
to your salary a
Is below andlwih be subject I;O applicable payro

are also entitied to the following unique Comp

are not covered under the ESI scheme,

fler 12 months from the d
il taxes and withholdings:

pe:

= §

[T

e : Ee
osits or towards purchase of a two wheeler 1%}
and 2 months gross towards housing deposits

Year

End of 6
~ months

"End of 18 -

months

End of Year

2

End of Year
31

Bonus .
25000
25000 -"
75000

50.000 -
1,00,000

2.00,000-
112,50,000

Please nole the terms and conditions:

I. The

a. you being "active” in the services of the company through to retention date as applicable

II. Please note that this is subject to you me
fulfilled, you will not be eligible to recewve

[1l. The gross bonus amount paid will be recovered
out. This will be applicable to all 4 tranches of bonus payouts

pay

IV. In the event of your deputation to a locatio
efigible to receive the bonus amount in app

special bonus is subject to:

b. your employment has not been terminated for poor performance or for cause

¢. you have not resigned voluntarily or 'abandbned your job

per company policy

V. The management team reserves the right
of an exceptional circumstance the manag

VI. You shall keep the contents of this letter confidential

https !.-'w.pro.nmmr:.com’fprnm?mo‘dutc:-‘-Forms;&acl_lon_fshowForn'

eting satisfactory performan

n outside your base location, at the time o
licable local currency in accordance with

to make changes to the pr :
ement team's decision on the payout would be final and binding. |

prior to retention date .

as of the retention date

i

% of your basic towards préﬁiéidn of Gratuity. Employees will be eﬁiigib; el

any |

r a special bonus in the first three y.ears.é This. bonusﬂs
ate of payout. The bonus wil

: ¢ 14 i
ce levels. If the performance criteria is no
the bonus. The same is understood and accepted by you. g s

in-case you leave the organization before 24 months of bonus |

f bonus processing, you wi
applicable exchange rate;

or

be

| be

ogram at any time during the year. In the gvent

Fdsit
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exemptaon please refer to! myW:pro on ;ommg The maxlmum LTA that can be conmdered for IT exempt:on |s R

50.000, 450 ¥ i ANy : L

=TT

7 TelephonelMoblle Phone Atlowancei

¢ i 1 i 1 ; j

The amounts pald by you towards te!ephone rentals (both iandlme and moblle) rentals are also towards| brogdtand/
modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT excepnon up to'Rs. 19,800 per anm m
under WBP as per prescnbed limit in the polncy No expenses in respect of rentals or other charges for pre—pa:c
LOHHBLUORS will be ellgsble under thl& hb‘dd

3; Non,-transfergble Meal card

An amount of Rs.. 1100 l 2 750 per month towards purchase of Non Transferable Meal card is eiiglble ior IT i
exemptlon under WBP el 2 ; P R g i 15, i

4, Education Allowance

An amount of Rs 100 (addsllonal 300 in case of child in hostel) per child per month up to a maxm’lum of 2 chlidu en is

e!lsg_lble for IT qxempttqn under WBP. Y j ‘ 8 SR | |

5. New Pension 'Syétgm:

You can rontr:bute between 5% up to 10% of your Basic towards NPS and declare it under WBP This wnl be olver
. and above Sec 80C investments.

Retirement Benefits: MO, R TR i Sl e e b 118 ottt Skt i

It consisté of:

a. Provident fund Where basm is hlgher than INR 15,000~ 12% of your Basic towards Provident Fund. In cases
where basic is/lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where apphcable) or IN
1800 pm

)J

2 , i

b. National sum ihdicating contribution of 5.31 % of your basic towards provision for graluiAty.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same. i

' Travel, Acco'm-modation, Food & Other Miscellaneous Expenses

Travel

a. You would be entntied for Rs. 1500 from the d'ate of ’appomtmen[ as a Iump sum amount {ha wull be credlted \.Ni{h
your first month salary. You may utilize this amount towards Travel and you would not need to submit bills towards
. usage of this arnounl i i

b. There is no prowsnon for reimbursement/allowance towards any expenses incurred in lieu of attendsng tramlng 7
c|a=;ses at dsfferenl !ocataons in the same cny _
! PrET 1 ey P s douh ; : i

Acuommodanon Food&othethsuelianeous Expenseb il it : : !

-

a. You would be enlitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date ofjmmng You mpy
utilize this amoum towards accommodation, food & other miscellaneous expenses. This would be paid as a lunip
sum amount that will be cned:ted with your first month saiary and you wouid not need to submit bl Is 1owards usage
of thle, amount, o o At I

b. If your posting location (the location where you would be based out of after training) is different from the tra:nln i
location (Iocatlon where you ur\dergo :rntlal trammg) you would be entltled for the fo||owmg

[52]

i. Settlement and Mlscellaneous Expcnses Rs. 1200 per ddy for 7 days (lotal amount of Rs. 8 A400): from tr
date of reporting to the posting location. You may utilize this amount towards boarding, Ior‘gmg r‘onveyﬂ nce
& other miscellaneous expenses. :

(ML R Pl i
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2. Volumary Stipqrannuatnon Po!ncy (VSS)

i3 Yo !

Wipro VOiUﬂ!ciFy Supelannuatlon F’I:m oﬁerb an gasy and convement way to help you lead a haopy and tensf "f i

planning your ratxremem Starting contribution to pension-plari at an early age gives-yal, enough hmewto f‘{ah |
building your| rohrommn corpus and leverage the compounding interest earned by the mrpus y(‘.ll on' y(-ar Y
have 1;;. (Jhooso thra 156 hemp thatsuns yom investment herizan gmcl risk tolerance. - TR R R ‘ o

(PbP) wnhm ":deayu from ‘the dale of Jommg the company
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The emo'lmonl upljon‘ can be E!XbI’CI'-Sed only cmm, in lhe b@FVILP wi h lhe orgﬂm'fa{non and cannot be reversa
VSS enrolimentiwindow period will, also, be available once every financial year. The Company, on behalfiolit

employee; shalll ,ohlr}hute 15% of basic salary: towards the-scheme selected by the: member. In case 15 %1%.
exceeds Rs.1.50,000 perannum. member employee will have an option to restrict the conlmbutlon to Rs 1 \‘
qnﬂum to avond perqmsule 1ax (perqumle hax is applicable on confributions exceeding Rs.1, 50,000 every yé’-}r)

'
‘ !

Annu-ﬂ ppmuon mmrahutmn amount is re- ad;uc;lpd from fixed cash component and will reflect under”’ Prnnfnhn
in the s'ala:v stack of theienrolled member. The ﬁccurnulqted oontnbunon ’mmum dﬂd the) Iﬂif‘r() Vearnad!(pt
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