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‘. a. Th}d date of appointment is effective from the date of joining, 'unless otherwise,communcated in writing by the Company. Eoa
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Dear kalvpcherla manasa.

d | e !
M,L,omc to Wipro Limited (Company/Wipro) and Lonqraluiahons on your apﬂonr‘lmcm as PrOJecl Enganeer The terms of your Unploymcnl wrlh
ihe C‘omgany is listet below. Please he informed that the terms may be modified pi art.uanl to changes in the Company policy updated from time 1
time. g 1 ji]

91 Appoh;‘dment Details:

i : ! i : |
. Yol will be on probation for a period of 12 months from the date of your appomtment. On completion of the probation period, your
apboanlmenl shall be confirmed at the discretion of the Company based on your performance and other criteria as applicatle 10 your, baﬂd
qnd stream. Unless confirmation is communicated in wriling, your probation period shall be deemed to have been extended. 1 i

o

o

lme retirement age is 58 years,

| ;
i. You may be transferred to any other location, department, function. establishrment, or branch of the Company or subsidiary, associat
affiliate company ,in such capacity as the Company may from time to me determine: In such a case, you will be governed by the t
conditions of service applicable Lo the new assignment including compensation, working hours, halidays, leave. people policies, etc.|

i

e We provige stpport to our global customers through various Company locations in India to suit customer requirements by op\.rdlmq AXT .
You would be operating from any of these locations and in any-of the sh: fts 4rclud ng night shift, as may be deciced by the Company §
keepu‘q in mind the business needs and deliverables to customers. 1

Thm offer of appointment is subject to your successful completion of all curricular requirements as laid down by the Umvprsrlyflnqntuuon fa
dwal’d of the degree/diploma and the requirements, including aggregate. specified by the Company for vour role. and any other criteria: |
wemhec by the (,ompan\ in le:ma of yc,ur eduraunnal alfications ambefore the daie oi a')po nh-rnn. i

g- Th!z. copy of this lener duly wg,ned by yoLt, haa to be mandatorily: subm: tted on the da*e of jommg ; : e g

2; Compénsalion: i

You will ':n; LIl:Jli)Ir, for

a. (,.m:menmhon and ben en!s in accordance wnh Ananure IH Salary O!‘I-er ‘-‘»Bee1 :
Vapable de The details of this componenl are listed in Annoxune Vi, The Vanable F’ay program may be changed or mod\fed |n part G!‘ﬁ.
lru;rs-of from mne 1o lime, &t the sole discretion of the Company.

o

c. Olper compensation-and benefits in accordance with Company palicy as modified and intimated to you from time to time.

o

Yaur :.a[arywﬂlberc.wewed permd:ralyaspar C,ompany pohcy oot el g e : Vil e

B ey SR
2 Cham;ﬁ‘. in y(mr compensation are al ll‘ Gowp, n\, Sy mf"rclmn and wll be wbgecl 10 and onthe baf;u of your effective performance' and
t\e performance results of Lhc Company during your period of emaloyment and other relevant criteria ez

30ther8enef|ts : 3 } A e B : 2 ; ' {5

J
You will aso be eligible for:

2. Leave, holidays and working hours as applicatle to your stream and location of posting. . : i

b. Pgrquisites. if any, as apelicable to your bana ‘and stream and 7 or bascd on functional reguircments as delermined by the Company,
¢. Palticipation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your hand and stream. Ld e

d. Lenve Travel Assistance (LTA) as per the Company's policy.

3 ]
B W:'pro Medical Assistance Scheme (MAS) pmwdeu you are nol :;overed under the purview of the FSI Act.

3l
hitps://wipro,ici qm wmfiormb’?form Elite_Offer_| Ietler ,emplate ZU.Z ’&ltem 4708624
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rnlip. t ym{ rorr‘nulrr*Pnlq under nm t-‘l"l’][ Io,a HPIH mn!mrl

a. You acknowradqe that yo.x nave unJulstood the terms qr 1 fcela
the terms of this emptoymem contract may be enfarced legatty if fequired. Jn this connewon lf any of the p’owsrons of this tener of. b
appomlmenl are declared or found to be -'owd or unenforceable due to. any feason whalsoever lhe remaining provisions of this Iettm Ishqll
co{w'mue in full force and ef!ect S

23 asl ol e
¥ i 3 l { ;

b. Thebt-' e*nploy'nem terms upersece and replace any exrst:ng Lagreernent or u"defSMndlng if any. Bbetween the Compdny and you on. h%e‘
t

same%ubjecimatter e : e i i i . ; i 'I-

i i | : : i i i i :
i ! l
¢. You warram timi you are not prevented ny any. «court or by any other administrative or |ud|cna| authurlty or order from providing the aermc?s
requlred undar this employment contract. In the evenl thal you are nol a cm/en of the cuuntry of posung you should have a’ valud wdk H

perrnlt Lo work in the eountry of posting. d T H ; i ; “ (i

‘ i i
d. Yauu "ppomlmcn: shall bc tromed as wnrdr‘awn inicas¢: i
’. , ; - il e
i i. You n sve 1ot scored minimum dr;gr@gﬂ“—\ marks of 60% i1 your 10} P Standard or equivalent education. s e
{ ; | ;
i il Y':u;hmé not scored minimuam aggregale marks of 50% n your 12 " Standard or equivalent education. i !
ili, For iGraduates: You have nol scored minimum aqgregalo marks of 60% in your graduation, { :

i iv, For'Posl Gradu‘iles You have not scored minimum aggregate marks of B80% in your graduation and 60% in post- ‘ }
i gradualion. e T b o
i V. Ycu have any pennmg backlogs, arrears an 'he dale ‘of appomlment ! f

Please nble that at any stage, whether during your onilne test andlor mtervuew process or upon joining the Company, |f it is brought to
our notice that you;have indulgéd in malpractices or used illegal means to clear your online assessment, the'Company shall Wntharaw br
revoke me offer wsth immediate effect and we reserve our rights to take suitable action against you as we may deem fit. Pl

. 10. TramingA_;reerhenl i R Th L P AT ' ; 1 ' BRI

]

b
As part afyour smoath transition !rom (‘ampm to corporate, the Company' shall be providing you extensive training through learning merPImcﬂé
from the nme of your sélection to on- ooardlng You shall be provided an opportunity 1o leam in Pre-Joining programs, Self-directed leaming!
modules, | MOOCs, in-classroom learning, on- the-jab training. Top Gear madules, and / or customer specific tools and technology learning. Tr-rm.jh
this extensive Eratr.lng_,, the Compahy makes significant invéstment for your project readinéss and successful journey in (hé projects. In |+ il
ronaxderdnon of the Campany repasing confidence in you and providing you with the opportunny to undergo the training as detailed above and m
considergdtion of the company bearing all the costs in connection with the tr raining besides paying you normal salary and benefits, you solennly !
agree to }ompletp thie {raining and contintie your employment with the company for d@ period of at least:12 months commencing from the! déte of

your joiniag. In ¢asélyou choose to leave the Company before the expiration 'of the ‘said period or if vour services are terminated beford the! ! Z
expiration 'of the said period! for any regson whatsoever, you shall be liable to pay to the Company hqwd:\led damages of up to Rs. 75, (!{)01. i
(Rupees ‘%s!venty Five Thousand orlly) in lhe malmer defined in the training agreement, signed by you with the Company. :

11, Noticg Period &;Termln;mon: f i

! : sk
Your er 1pi:wnh ntwilh he Company shall beiterminable withoul reasons:hy eitHer party giving one=manih notice during probationary pr‘nuj and
three mopths” noticeion confirmation. The Compauy resarves the righl to-pay ovrecover salary in ieu of notice period. Further, the (_,mnpdn:y i)
at its discletion relieve you from such date as may deem fit even prior ta the expiry of the notice period. Howrwcr if the Company desires; you K
continue the employment during the notice poruod you shall do so. Natice period ard termination of employment contract shall be governéd by thi:.
appllrabl¢ internal pollcms of the Company-as updated-from time to time.- gl b
On acceptance of separation notice, you will immediately hand over to lhe Company before you aré rélieved, all correspondence, spccrﬁcqtﬁons !
formulae ,books documems cosl data, market data, literature, drawings. effects and r‘ompl.’ wr{h all the 'ellequ forrvaimes required oy !né |
Compar 1y, Further, you shall not rhake or retain any copies of thege items: : i if Lk
i ! i ' ki
12. Pre Jlnmng ProPram (PJP): b g

During thé time De’ﬂdd vetween your offerand ahboarding: the Comipany will provide you an online. séll-dirécted learning apportunity through a
Pre Joining ProgramiPJP). You will be givien a specific technology track o learn and weurge you to utilize rh;« opportunity to gain hands on
experience so as to Pnabie you to 0Ltam a suitable pro]err i i ,

Please f:q nfirm that the above terms and mndmr)hs are acceptdable’to ynu and that you accept the appmnlmt»nl by subm mmg a c.lgnpn mpy t)i th S
letter of arapomtmentvw:th your ongmai sign a!ure on the date of jO\i’lmg :

}
Yours singerely. | : ! ! ) . ; : } i)
For Wipr .Limiilecl,; : g |

Aparna Shailen 1

GeneralManager'Human Resources j PRINCIPAL
! . Sumathi Reddy Institute of Technology for Wemen
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" : ! Wx;_prn (,‘.a;:eerlelscow-ry a Warla of t_)pporlumryppm Us Today!
erf)ploympnwnlh \"lern ‘ i i i ‘, RIS 4 ik ! !

In this cmtex: I al “-d agree to tha retention of such Persoral Information including tlocumentq by WIDFO for any future 'oference;vanhtal;. _

authorize'Wipro lo tranfer the same o a third pariy !

| under stdnd that
ldull:fylng me.!

£
!
V
i

R Rl ANNEXUREI!I

SALARY OFFER SHEET '

g
Name: kalvacherla manasa ! : i ;
Position?:Project E ngineer i ! ; : Career Group: TRB -

You shall! receive sa ity s detailed below: -

'—'armml Infor'natu‘n mearis any | nfr)fmanon lr‘(ludmg gocuments, roiatan 10 me that 15 avallable with Wlpr’) and is capa e

COMPONENT : AMOUNT (INR)
i Basic 11,670
& ! HRA §gh : o g 5.835 °
1‘3: : Bonus ‘ : 2,334 J
i1 Wiwo Beraits Bian (WBP) - . g : : 4,849 | . |
; Total Fixed Cash } 24,688 ! . i
i ' PF (Ermployer Contribution)’ [ e SRR NOEIE 1,800 : l e
* Gratuity (5.31% of Basic) 520 H '
: } Total Fixed Compensation i 27,108 i '
! 1;Other Compensation Benefits i ! i ;
| Heallh benefit (Medical) ! 600 Ny r
fhod Variable Pay i } !
! 't Target Variable Pay 1,459 : | i
; = Target Cost to Company per month 29,167 i
% " Total COSt;tO Company per annum =~ 7 T i R X 3,5?,004' v

"Notionalisum indicating contrioution.of 5.31.% of your basic.towards. provision of.Grat uily. Empleyees will be eligible for p'avment of gratuwy A%p

e Wuprcﬂ Palicy mr 1hr_= same. o

Apart Trom the standarcl salary compmwnta Project Engmeers are also entitled to lhg following unique Company Benefits to help y'q‘u ;rih]*'ma

during exlgenc/ 'E

:
a. Ol*ehme Intariest free loan of Rs. 20,000/ towards housmg dcpcw 1s or towards purchase of a two wheeler 1
b, Qiietime Interest free contingency loan.of lesser.of Rs. 50.000:- and. 2 months gross towards housing deposit s ar illness. death | |n
immediate !ami!y or selft-marriage
¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the EStscheme,
¢. Med:cal Insurange Coverage up to Rs 2lac per annum,
{

f i RS L U DRI 1 1| ;
: - : e -Benus Details-- a4 sab i ety Goamardlaed Fule

In accf:hor to the ab¢v9 mentioned salary you will be eligiblz for a special bonus in the first three years. This bonus.is perfarmance base(l qnd MI
be merged (added} lo your salary after 12 months frorn the date of pdyoul The bonus will be pa;d as per the deialls below and wni be sut;je‘c.t lQ‘

applamb!é ':ayroll Mxes and withholdings:

i i i
| TR ; : b s 1R Year—s = Bonys - o
! i i |
- i . Endofes: 25000 - i ; S

i b E: " 'moniths 3 i ' {1
i N P | |
i R"-'Iw ol End of 18 . . - 25000.-.75000
s s :
i \
: FRINCIFAL " ‘| EndofYear2 :’%g {6%0

SumaﬁﬁR°dmif‘i"‘*!"“"‘T"'r‘ ologyfor Women |7+, T 10Gi000,

Ans s V), arthy (M ¥ 2.00,000-

Prass sl parthy I Frdof Year3 | 250,000

bl
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omput:ad after redu{;:ng the!aggregate cost of allowances Ibenefnls avaLlec: under WBP,and related rec*-very of Perrrwsde [Tak and aSSﬁiC:

charges, I—ollowmg, ire veﬁfWHP Enmlementﬁ RS : L =4

‘--lpn; TR u... Gl A

wed {i ] Wk B ! '
s are e[lglble for LTA prowded Ieave is taken a§ per lhe rules of Wlpro Fgr deta;ls on |nc0rne Tax exemptlon pl

New amplo
P y nSndered orlT exemptlon is Rs 50 0[)0 B

mg_p_g on joining. The maxlmum LTA that cah be

£

{ ]
il
£

baie) rentals are a[so lcwards broaébandf modem hubf r-0|. letar

9800 per aﬂr urn under WBF’ as per plesuibec. fimit |r1 ﬁheL 1pt‘: icly.
3
Ar: amc;unt of 3
4. Eg{ucahon A Jpwang_ g1 sl st i
An amoqnt of Rs 100 eaddr[ronal 3001 in case of ch;ld in hostel) per Chl|d per month up to 2 maximum of 2 children s ehgtl}lef ik
exemptlon unider WBP | b ‘
5. New Pqnsmr System ‘ Yaor 1

You can ¢o
investments | | : i
¢ | k ¥ i

Retiremeint Benefits: -+

It cs:nsits}"'s= of

INR 15; (J“O— -rﬂill imum of:12% of {Babl(, +WBP + A(,dxlam al (Wh—*le dppl:c_able) or INR 18’\0 pm
o, Nut onal.sum gmqlu‘ dlmg confribution of ") .‘31 % of your:basic towards’ pro vision for grdluliy

Employcqs will be el'glblc for paqunl of gra:um as.per the W!D(O pohcv on the samc
i
HOOR

b . .
i ! 1
Travel | ‘{
i 1 t
a. Qy would be! enhtled for Rs..1500 from the date of appointment as a lump sum amcunt that will be credited with your fi Fﬁst month salary
may umlze th}s amount towards Travel and you would not need to submit bills tawards usage of this amount, I

b. There is an p{owsmn for reimbursement/allowance towards any expenses incurred in leu of attending training or classes al dlﬁnre
Iocal;ons in J'!e same cily. | i

Armmm:xiamn E m(* & othor Miscellanceous I:x'mn 565

a. YO}J would be.enmled for Rs.1000 per day for 8 days (total amount of Rs.8.000) from Lhe dale of joining. You may ul:lnze Lhis amoun!. i
towards accommodation, food & other miscellaneous expenses. This would be paid as a lump sum amount that will be ¢ redlte{‘l' hiyour
fi rsl rnonth sa,ary cmd you would not need to submit bills towards usage of this amount. | ,5 :

i3
” ynur .)6‘%ill1¢ tocation {the location where you would be. based out of after irauung) is dlff(ar(-nt frony the training lecation {lrx,atlun wiLerei
,'QU [lats !“ﬂ}u?ﬂtlai training}. you would be entitled for the following: 1

o e SPtilelhewt and Miscellaneous. Expenses: Rs.1200 perday for 7 days {tolal amount of Rs. 8 40C) from the date of « t—*pﬂrlmq lo he‘ ;
posti nQ loratovn YOu may uhhzo this amounl mw')rdq hmrd nq Indqmg conveyance & other miscellanecus expcme., :h i

6. .-\1y location s‘hango a‘tef reporlmq to postmq &ocatmr wn be treated as re&oc*mon ftransfer and will be covered under the Transf@r pql:cy'f
Tegnm Ra'nbo{«\ For delau{:, you can r<_fer the policy at myWipro-> My Policies > India->My Travel>Transfer Policy-Team Rain')ow ]

=

{

Q.

. Campys, io:ndrs would not be eligitile for dccoimmodation at the Wipro guést hotises,” =7
Please note in lheévent that the employee leaves the organization within 6 menths from the date of joining, all payments propeasad
under Jommg & Relocaﬂon Enﬂt!empnts shall be recovered from the employee at the time of exit. ; g

by
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SUMMARY SOCIAL SECURITY & OTHER BENEFITS®

!
i I
e
i : |
|
!

Medi cal

| 1
i
il
I i
M el,i cal P\bbr:;i.drtc@ I"lou arn (MAS)™": This is & medical scheme covering you, your spouse and your children 1o the extent of '?s \:‘q‘lOO | e
anpum. This Bcheme is not applicable for emp}oyees covered under the Employee State Insurance Act (ESI), This lim: [wm'fbe |
prorated bat Md on your joining and exiting maonths in a financial year. ! he amount menticned as Madical allowance in you'

nojional fgurc and it indicates average cutflow pcr mon h and per. cmf-lo\,co lowards, MAS. Medical is a reimbursablg.sa

pa] 4 at actudls on making a claim.
: 4
1 ) o
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