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- APPOINTMENT LETTER : : i |
January 26,2022 1 i ":;_; i g BT )
Dear Madhuritna Kalsani
Welcome to Wipro Linﬁited {CompanfﬂMprb) and c;:@mgréiwatigoﬁs; on ybur; appaintment as Projéct Engineer. The .
terms of your employment with the Company is listed below, Please be informed that the terms may be modified
pursuant to changes in the Company policy tupdated from time to time. i |

Ny RN IS g £

1. Appointment Details:’

a The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
+ Company. e ! ! |

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the | |
. probation period, your appointment shall be confirmed at the discretion of the Company based on your i i
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in|
writing, your probation period shall be deemed to have been extended. Bl |

c. The retirement age is 58 years

d. You may be transferred to any other location, department; function, establishment, or branch of the Company or

: subsidiary. associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment ‘

+including compensation, working hours, holidays, leave, people policies etc i

e We-provide support to our-glabal customers threugh various Company locatiens in !ndag to suit customer. -

: requirements by operating 24x7. Yeu would be operating. from any of these locations-and in-any of the shifts, ]

. including night shift, as may be decided by the Company. keeping in mind the business needs and deliverables
to customers.

' This offer of appointment is subject to your successful completion of all curricular requirements as laid down by

+ the University/Institution for award of the degreel/dipldma and the requirements: inctuding aggregate, specified .
by the:Company for your role, and any other critena specified by the Company in terms of your educational
qualifications on/before the date of appointment. i

g. The copy of this letter duly signed by you, has td be maridatorily submitted on the date of joining,

2. Compensation: .. - H s Giouis: Hia paker ol
You will be eligible for
a Compensation.and benefits in accordance with Annexure il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexh‘ré VI. The Variable Pay program may be
changed or madified in part or full thereof from time to time, at the sole discretion of the Company

¢. Other compensation and benefits in accordance with Company. policy as modified and intimated to you from
time to time. : I 3 L . i "

d. Your salary will be reviewed periodically as per Company policy.

e Changes inyour compensation are at the Company’s discretion and will be subject to.and on th
effective performance and the, performance results of the Company during your period of emgf

relevant critena, ., . .,

3. Other Benefits: R“‘\ﬂ' . \

You will alsc be eligible for. : e
PRINCIPAL
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i may be: requrred under oblrgatron of Iaw or as ay be requrred by the Company aod in the course of your
employment. Thrs covenant shall endure during your employment and beyond the cessation of your
employment wrth the Company lrrrespectrye of th; > crrcumstancee of or the reasons for the cessatrorr)

b In your work for Wpro you will be eXpeoted no_ o'use or drsclose any confrdentral rnforrnatroe rncludrng trade i
' secrets, of any former employer or other person with whom you have an: oblrgatron of corrfdentralrty and by | ;‘ {
. signing below you affirm thatyou have’ ‘no conflicting oblrgatrons or non- oompete agreements that would preventj
. you from w0rkrng wrthout lrmrtatron for the Company ; : : i

7. Assrgnment of Intellectual Property

In connectron wrth your employment and durrng the term of your employment upon oonoeptron or oreatron you shall
disclose and assign to Wipro as its exclusive: property, all inventions, ideds; concepts,: discoveries, techniques, and

improvements lrnoiudrng wrthoutirmrtatron legal documents training materials; cofmputer software and associated |
materials) developed oriconceived by you solely or jointly with others (whether or not durr ng business hours), and shall
cornply with the Polrcres of Wpro in relatron to Inteilectual Property : ‘ :

8. Non-Com pete

In the course of your employment with the Company you will be provrdrng services to customers or clients of the ;
Company:during which process you will be handling sénsitive information in¢liiding but not limited to key customers of !
the Company, competitor information; gustomer sensitive information (‘Confidential Information’). You acknowledge |
and recognize that Confidential information available to you, if leaked, would cause irreparable harm to the Company |
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the!
separation), you will not aceept any. offer of employment from a custemer or client with whom you have ipteracted or
. worked ina profeesronal capacrty representing the Company durrng the six (6) months precedrrrg the date of, i
; separation. - - e FRAEE R s By b g rr

9. General

This offer ot apporntment is subject to the precondition that you have not proyrded us with any false declaration and/or -
documentgtion or willfully: suppressed any material information. If at; @ny peint of time, itis brought to: our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from servige with immediate: effect and the Company reserves its right to
initiate approprrate actron as per applrcable polrcy aﬂd for enforce remedes avallable to us under law, L AR

Please note that you are requrred to :oform us rf there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract

a. You acknowledge that you havewnderstood theterms of this employment contract and that you are aware that

1 the specific performance of the terms of this employment-contract:may be enfarced legally, if required. In this !

. connection, if:any of the provisions of this etter of appointment are declared or found to bevoid or : g 3
unenforceable due to aoy reason whatsoever the remarnmg proyrsrpns of this letter shall continue in full force i
and effect. -, : Bl AT ey { o B r

)
AN

b These employment terms supersede and replace any exrstrng agreement or understandrng, if any between: the

Company and you-on the same subject matter..- - . ¢y i

. (o3 Yoo warrant that you are not prevented by any court or by any other administrative or judicial authority or order
- from providing the services required under this employment contract. In the event that you are not a citizen of |

the country of posttng you should have a valid work permrt to work in the country of postrng

d Yor.rr apporotment sha Il-be treated as wrtl drawn in case

i You rlave not scored minimum aggregate marks of 60" /o in your 10 th Standard or equrvalent
eduecation.: ; it ;

ii. You have not scored mrnrmum aggregate marks of 60% In your 12 i Standard or equrvalent

education: ¢ . ! ; : i

il Fer'Graduates: You have not seored minimum aggregate marks of 80% in your graduatron

iv. For Post Graduates® You have not scored minimum aggregate marks of 80% in your

graduation ahd 60% in post-graduatron 4

Y You haye any pendrng backlogs/‘arrears on the date of apporntment
i 2 B | { ! 1

Please note that at any stage, whether durrng your onhne test andlor rntervrew process or upon Jornmg the
Company, if it is brought to our notice that you have indulged in malpractices or used illega RS to clear
your online assessment, the Company shall withdraw or revoke the offer wrth rmmedra # \
our rrghts to take surtabie act:on agarnst you as we may deem fit: o : /

'] -
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received, except where such an interest c;{)imprises of securities in widely held corporations which are quoted : |,
and sald.in the open market or the interest is ot material = et

S e b hhgst ik FRi I £ ‘ ; i

b. For an employee or any dépendent gmembl@ff;qf his family to bly, sell or lease any kind of property, facilities or E
' equipment from or to the company: or any affiliate or to any company, firm or individual who is or is'seekingto |
become a contractor, supplier or. customet, except with the knowledge 'and consent of top management, ‘

2 Fo_r anfemploye_e to serve as an 'ofﬁé;er, di|;'é{ct6r orin any other manag{smént capacify or asa consultant af ;
another company or organization doing or.seeking to do business with the company or an affiliate except with

~ the knowledge and consent of top management. 154 : : : S

d Foran employee to use or release to a thi_‘fd party any"dét’aforﬁ c_iéjcisio'ns, plans, competitive bids or any other k
information concerning the company, which might be prejudicial to the interest of the company. ; S

e For an employee or any dependent meniber of his family to accept commission a share in profits or other
payments, loans (other than with established banki ng or financial institutions), services excessive enter't‘arnmer_jt
and travel or gifts of more than nominal value from any:individual or organization doing or seeking to do
business with the company. !

I have read the above mentioned 'Conflict of Interest’ policy and | declare that there is no 'Conflict of Interest' in my': i
employment. If in future any conflict anses; | will immediately iriform my supervisor and notify the top management: !’

Compliance to Conipany‘s Code of Conduct to Regulate, Monitor and
- ‘Report Trading (Code).by Insiders .

Insider Trading is prohibited by both Law as weli as by Wipro'Limited's (hereinafter to as the “Company"} intérnal :
policy. Insider trading generally involves the act'of subécrf'bing!buyjngl selling or dealing in the Company's Securities, |
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") aboutthe 1 |
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities - Sl R e

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI- Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company, Trading in secu rities of the Company is also
prohibited for certain designated employees when the trading wiridow is closed. For details please contact

pollcyciearmghouse@mpro com’ : 7 ! 2R : : &

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI) Employee shall seek, i
communicate, provide or allow access to ‘UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly ‘on.a need to know basis Employees are strictly prohibited from :
the following ; ‘ | i

& Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except:
on a need to know basis Co i pe s ol ] i

b. Counseling-as well-as-expressing opinjons or-making any recommendations to-any person on the Securities of’
the Company when in possession of any URSL: 5 il p ot M : £

¢ Unauthorized disclosure or communication of UPSL - -: |- T B P : i atale Gy

/

d. Procuring any UPS! from othe}é

3. Individual and Personal Responsi bility: As per the Code, Company can take appropriate actions [ike wage freeze, .-
suspension, termi nation of employment on.em.p!oyeesmvoLved.inrinsid;er Trading. Insider trading also.attracts severe

civil and criminal penalties not only on the Insider but also on the Company.in certain circumstances, The penalties

levied on the employee will not. be borne by.the Company and the employee individually is responsible . |

4. Disclosure requirements Every employee of the Company and their Immediate Relatives shall disclose to the :
Company the number of securities acquired or.disposed of within two trading days.of the transaction if the value of the
securities traded, whether.in one transaction or a series of transactions over any calendar quarter, aggregatesfoa. '
traded vallie in excess of ten Jakh rupees. For more details .on procedures.and guidelines, employees are requested to
refer. the Company's Code of Conduct to'Reguiate. Monitor and Report Trading by Insiders. Or write to Loy

i A czy A i

- ANNEXURE ||

PERSONALmﬁoRMAﬂdNAéRééuhébuﬁoé§W#0RMAﬂoNfECHNOLdé?AA

: i WA
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i ' Bonus Détqﬂs 2L

Al it ':-“:;5_, RS TR bl ;E_' | St ;
In addition to the above-mentioned 'salary ‘you will be Eligibla for a special bonus in the first three years. This bonus

performanice based and will:be merged (added) to your salary after 12 months from the date of payout; The bonﬁs;vﬁl{f

be paid as per the details;below ‘and will be stibject to applicable payroll taxes and withholdings:

: Ygér pals Bonus
- EndotBe =i badop: ’?
o months: g '
Endof 18 25000+
_ months: - 75000!
" Endof Yeari - 50,000 -
w42 T R00:000
End of Year 2,‘00,0:00-
‘ 3 2,50,000
Please note the terms and conditions.
1. The specidl bonds is stibjeat tox” |, * -+ frr il o § 2L i b bt
. : a you being “dctive” in'the services of the company ‘thfough to' retention date as applicable

. b.your employment has not been terminated for poar performance or for cause prior to retention date |
' ¢ you have not resigned voluntarily or abéndoned your job as of the retention date i
| : g § IR

AL Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria‘is;nbt:
fulfilled, you will not be eligible to receive the bonus The same is understood and accepted by you.

Ill. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus !
payout. This will be applicable to all 4 tra nches of-bonus payouts T
IV In the event of your deputation to a location outside your béé;e location, at the time of bonus processing, you will
- be eligible to receive the bonus amount in'applicable local currency in accordance with applicable exchange .
rate, as per company policy 7 ) L
V. The management team reserves the right to make changes to the program at any time during the year. Inthe
event of an exceptional circumstance the management team's decision on the payout would be final and
binding.

Vi Yog shall keeb the contents of this letter confidential _
: i NNEXURE - V

{

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheetang, ; !
Provisional or Convocatian Degree Certificate within: 3 months from my date of joining. | understand that my St
employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above i
mentioned documents. :

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my _
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate

termination of my employment with the Company

ANNEXURE = V]

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & C'om pﬁtation:

https://wipro.icims.comiforms’ = S8acti =showFormé&view=htm&ferm=Elite_Offer letter_template_20228&¢ A2emetBiitem=45. . 7111
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2 You can contribute between 5% upto 10% of your Basic towards NPS and declare it under WBP. This w;ll be : !
i aver and above Sec 80C investments. Ei

Retir.ement Benefits:

It coﬁs&sts of

a Prov:dent fund- Where basic is higher than INR 15 OOD 12% of your Basm towards Provident Fund. ln cfases_.-
~ where basic is lower than INR 15 000- Minimum of 12% of (Basu: + WBP + Addmonal (Where apphcable} of
£ INR ’1800 pm

b Nohonal sum mdlcatmg contnbutlon of 5 31 % of your basic towards prowsron for gratuity.

Employees wiil be eligible for payment of gfatmty as per the Wpro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a You would be entitled for Rs. 1500 from the.date of appointment as a lump sum amount that will be credited i
with your first month salary. You may utllize this amount towards Travel and you would not need to submit b:lls i
towards usage of this amount. L

b Thgre 13 no provision for reimbursement/allowance towards any expenses incurred in lieu of attending tramlpg f;;
13301 classes at different locations in the same city 4

Accommordation Food & other Mlscellaneous Expenses ‘ : e ] i i Hlat il

a You wou!d be entltled for Rs. 1{300 per day for 8 days ttotal amount of Rs.8,000) from the date of Jom:ng You il

may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
. 2 lump sum amount that-will be credited with your first month salary and you would not need to submit blllS :
towards usage of th:s amount

3 : i
b lf your! postmg location (the location where you would be based out of after tramang} is different from the trammg
. location (location where you undergo initial training), you would be entitied for the following:

i Settlement and Miscellaneous Expenses’ Rs 1200 per day for 7 days (total amount of Rs 8,400) from . o
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging, j
‘ conveyanuu & other miscellaneous expenses
g Any Iocanon change after reporting to posting-location will be treated as relocation/transfer and W||I be covered
" under the Transfer, policy for Team Rainbow: For details you can refer the policy at myWipro-> My Policies -= o
India- =My . Travel>Transfer Policy-Téam Rainbow ot

ci Lampus joiners would not be eligible for accommodation at the Wipro guest hpuses

Piease note in the event that the employee Ieaves the organization within 6 months from the date ofjommg, all
payments processed under Jonmng & Relocatlon Entltlements shall be recovered from the employee at thq
time of exit i

]

. | SUMMARY. SOCIAL SECURITY & OTHER BENEFITS"

t SUMNMARY SOCIAL SELURITY & M IRER DENLEIID.
Medscal {
| b

1 Medlcal Assistance Program | 1IVIAS)“ This'is a medtcal sc¢heme covering you, your spouse and your chlldrén to

" the extent of Rs. 15000 per annum.-This scheme is not applicable for employees covered under the |
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in &
financial year The amount mentioned a8 Medlcal al!owanr“e in your salary stack is a noti onal figure and it !
indicates average outﬂow per manth and per pmpko?eP towards MAS. Medical is a reimbursable amount, | e, it
will be paid at actuals on making a claim’ i

2 Medlcl'aim You are elsglble for a floater coverage of Rs'2, 00, 000 per annum for family (self, spouse & chsld:‘én)
tOWards hospitalization. There will be a deduction from your monthly payroll depending on yo 1L '}tallfamliy

status towards the base sum insured premium,10% of the claim amount has to be borne OFOR .

/ \.
b i you 'wish to enhance the coverage, Top ub cover options are also' available for a hig ] 4
| More details an the policy are a\rallab19 on My Policies Section in myW:pro which is acy

o . _
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& transpaient i‘u nd management

The enrollmem ttoh can‘ be exercrsed oniy onc“ n. the servrce wrth the_ rganzzatlon and cannot be reversed once
made NS enrol ment wmdow penod will . also, be a\/arlat;le ‘once every fmancral year The Company, on. behalfiof the_

member ernp|oyee shall contrlbute 15% of basrc salary, towards the| scheme selected by the member. In case 15% of i
basne exdeeds Rs 1] 50 000 per, annum member employee: \MII have an option to restrict the contribution to; ks ot
Rs. 1150 QOO ;?er annpm te avond per erqwsrteltay |s appllcab on contnbutxons exceedrng Rs 1 50 OOG

every yean.,

jal: on contribution amount is re-adjysted from 8 obmpenent and v\nllfeﬂect under Pensmni j
compofent in the salary stack of the“erirolled-rme'rr'} he eCCumulated ?contrzbution arﬁount and the mterest_earne
(or the corpus) oan be ut|llzed to avarl the retlrement eneﬁts 1 {ioi ]

For further clanty p|ease refer the Polrcy on My erro i My Informatron Sources = !ndra -> My F|nancrals—> Qeferred
Benéfrts-> Voiuntary Superannuatron Scheme. After’ revrewmg the related documents if you wish to enrall lntp v
please Iog ontp My Wpro-> My dat3->My Fmancrals > Pension; and! exercrse the ‘option within 30 days of joining the
Company In case you miss enrolling into VSS in this wmdow penod you can -do the same i in the wmdew penpd that
available for aIl employees once every financial year.

g ﬁi-Acce‘p*r‘ 1 0] Decline
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