Strictly Private and Confidential Bhs ACC E_ (Q OD—D— ?L&S

Dato: 05/03/2022

C10961371

H.no:55-4-649/2,srinivasa colony, yerragattugutta, Warangal

9390151229

Based on our recent discussion with you, we are pleased lo extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case mayba”) In our Advanced Téchhéiogy Centers Tndia, as per the below terms and conditions:

Job Proflio - Application Dovelopment Associate W
Managoment Lovel - 12
Job Family Group - Softwara Englneering

Please refer o
« Annexure | for the compensalion and benef s demils

. Annexure |1 for documentation o be submitled by you.
. Annexure Il Terms of Empioyment

« Annexure I\I_-Dacla_ralion

vour employment with Accenture will be governed by the clauses mentioned in the attached ’fermg of Employment effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from your coliege , as well as
sausfaclory completion of verification and!or packground or reference checks, which may occur at any time prior 1o of after your effective

slart date.
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You agree and affirm that the information (personat of otherwisa] sharec by you at the tme o regreiration is acorats lackaly corent

and complele and no material fnforr‘l’mtiﬂﬂ nas beer withheid by you. Accenture is providing this offer of employmen t bosts prelwewiary
information provided by you at the re-grslranon stage and.a declaration concarring iy Our agreement with ine esge

o - it g e
understand and acknowledge thal your employment with Azcenture shall be subject (o furthes vesification of details end matena

documents provided to Accenture as wiell as any further veriication daemed necessanilp finalize your CaNoK

s, st

meel the eligibiity criteria up till and on the dale of joining Accenture (f applicable) and agree thiat Accentse has the oghl To révies Ue

offer of employment.in case of failure of verification, of if you are nol mesting the sligibility critesia or in case of any misrepresantalion &t

your end

Your onboarding dale will be intimated to you over a separale e-mad by Accenture onboard fing team fow weeks prior o your #ous
onboarding dale. You will receive an email from Onboarding.doc.ase@accenture.com. You are expecied 1o condam lo the same Dy

responding 1o our email and share your acceplance 1o join us on the stipulated date

At Accenture, the health and wail belng of our people, our clients and the community 15 our 1op priority. We are also commalied i
complying with all government <s_afety protocols as we bring our people to out offices. To operate offices al full capacty, there = 2
growing mandate from goverrﬁ‘rhém authorities to have all employees vaccnated against COVID-19. Considering ths, we expect 21 ous
employees 1o be vaccinated. Therefore, you should ensure o laxe both doses of the COVID-19 vacone befors onbosrting, Lniess your
second dose is due post onboarding, and in that dreurnstance the second dose shodld be tzken within the government presonbs

trmefines.

Please note that compliance with these provisions is a condition precedent for the offer or your continued employmant with the

Company.

Fundamental Skill Primers Learning Module: As you are aware that as pan of providing our new joiners a unique leaming expenence
Accenture proposes an online learning module - Fundamental Skili Primers. This document further enhances and details of the learning
opporiunities and terms of training / assessments thal were previously mentioned in your Letter of Intent.

- The leaming rnodula of this program is typically made avai!able to you lo give you a reasonabte time to leam at your pacs and comifornt

- After completing the Fundamental Skill aner Leaming, you will need to go thfough the Fundamemal Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the speafic skill set assigned 1o
you. Periodic assessments will be conducted throughout this fraining program Which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min of 60% will need to be scored for successiul
clearance. If you are unable '? score 60% in the first altempt, you will have up to two additional attempls and vall ba required to score

mintmum 60% marks to clear the stream learning assessments.

Your employment with Accenture 15 subject 1o your successiul completion of the Stream lraining program and assessments as

mentioned above. |f you are unable to clear the Stream training assessments in the given 3 attempts successiully, your services with the

Ecmpan GG e e ek st

By compleling 100% of Fundamental Skill Primer online modules belore the Fundamental Skill primer assessmeant and scoring 75% or

above in the Fundamental Skill Primer assessment. a patential new jomer will be eligible for a leaming Incenjiv=e=iNG 10 000 proviced
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After acceplance of the offer of employment or any time dunng thé course of your employment with the Company you may be required 1o
undergo druglalcohol/substance test based on he project you are deployed. This offer and your employment with Accenture are
contingent upon you completing lests as per the requirements of e Company and in |;=-r_» instance of failing these tesls namely the
drug/alcohol/subslance {est, Accenture may. in its sole discretion, elect lo terminate or suspend your employment immediately

In the event a government body/Authority exercising ils jurisdiction and statutory power/Authonty seeks information pertaining 1o any
aspect of your employment, the Company shall provide such information to the government body/Authonty without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong 1o this calegory and your delails will be disclosed to these authorities

To indicate your acceptance of this Offer and Terms of Employment with Accenlure, please confirm your acceplancelrejection by
logging on lo Accenture Recruitmen! Portal [hups:f!india.jobs,accenture.corrdde!auﬂ.aspx) using your unique reference numbar,
candidate identification (CID) and mobile number within 14 days (fourieen days) from the date of this letter, post which the fink will be
disabled for you. If we do not receive your response before the expiration of 14 days {fourteen days) from the date of this letter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company In
writing. Further, al the time of joining you are required to provide all documentation identified in Annexure |l along with the signed copy of

this Offer letter and Terms of Employment

Aler accepling this Offer, we encourage you visit Countdown 1o the Company-

(hltp;flcareers.accemure.corm'Micmsi!esfcoumdcwanagesfwelwme‘mdia.aspx) This online, interactive welcome site will help you
successfully navigale the first days, weeks and months of your career at Accenture. It will also provide an interesting overview ol
Company history-as well as tips on how to develop yourself (and your career)in the future.

In case you have a query, please raise them on https findiscampus.accenture com/myzane/accenture/authlogin

We look forward to hearing from you regarding your decision (o join the Company. | wish you a successful career ahead of you and loox

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

ﬁ

Mahesh Vasudeo Zurale ; R 2
Senior Managing Director GE l
Lead. Advar\ced Technology CP‘#?? &
umam Pedy o N IPAL

Garshakurlhi Suneela
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ANNEXURE |

COMPENSATION & BENEFITS

Antunl Total Cash compensation structure ag per tha Lompany gqufdolinos is
Tolal Cash Compensation Elements

{A) Annual Fixed Compensaltion

(B) Local Varable Bonus (LVB) earning potential {at maximum 8.5%)

415500/

Maximum Annual Total carning potential(A+B)

C) Joining Bonus

Joining Bonus (Refer to the section C)

(D)# Accitional Notional Benefits

INR 25 004

l{'-r.‘::mly for each year of service (indicative and assumed value calculated at

[INR 6.4
|
sn approximation of 4 81% of annual basic) L
: |
Notonal Insurance Premium paid by Company
INR 11,400

Annual Total Eaming Potential + Additional Notional Benefits (A+B+C+D) INR 458300/-

£122Additional Discretionary Reimbursements : : it !
\Ene - k) INR 12.000/- (capped at INR 1,000/ per!

5 month )
Annual Intemet resmbursement 3
tional opportunity to participate in the Employee Share Purchase Plan :
{F}Opuional opp ity to | pate « ploy NR & 701 R
optienal investmeant of 10% of gross pay a
Employee Share Purchase plan - o purchase Accenture plc e s
0o cha quo I SNare

Class A ordinary shares al 15% discount on the fair market value rt ]
(A) Annual Fixed Compensation
Yeour annual fixed compensalion s INR 383,000 This includes allowances structured in acd danca withy ths ympany compeansation
uidelnes and applicable statutory norms Pisase note the annt il lixed compensalion inciudes employat s fribution o P
Fond, as applicable
TDS is deducied as applicable from your Inconu
() Lucal Variable Bonus (LVB)
As part ol your annual tolal cash compensation, you will be eligible to paticipate in the Fy22 Local Variable Bonus progrom (LVB)L Y
indicative pay-oul can range from 0% (o 8 5% of the prorated fixed pay in the Fiscal year, 5 ibject
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the LVB. Inchuding but not imited 1o your individual performante achie wilg and the Company's perigrmanca. i aod

components, your LVB is also inked 1o your Indivitliial Utilization. The Company may, at any timé and in its sole and absolute giscrelion
amend. Suspend. withdraw vary and/or modily any of the tarms and conditions of the LVB program guidelines The LVB will be paid out
and will be pracated haseo an you

subject 1o you being on the roles of the Company on the data of disbursement of theso pay Guls

tenure In Accenture India and considenng tha penod of leave wilhioul pay during (he said Bscal yoa

joining the orgal
of the month of joining or succeeding pay month. In case you leave, 0f your Serices are separaled frorn Ihe Company {except for famg
down of redundancies by the Company) beflore completion of 1 year from the date of joining, then this whoie amount shall be recoveray

from you.

Note: For International Worker Only*

As per Indian Provident Fund (PF) requlations, membership to the Provident Fund is mandatory for all Intemational Workers. Exemplons

. if ény. shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as
=

=mployer’s contribution to Provident Fund, appropriate adjustment in your monthly salary vall be mada for Provident Fund contrnibuticr

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal {if any) from Provident Fund is reguiats

by the government of India and is subjecl to government approvals and pravailing laws (amended from time (o ime} Any person

irous of such withdrawal need lo comply with applicable taw and procedures laid down by the authonties

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

. Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Sell, Spouselpartiner (il
you identify yourself as

Meadical lesbian, gay, bisaxual and |INR 3 00,000¢- per annum Company
transgender) & 2
: Dependent children
Personal Accidernt Sell Up ta 3 times of annual fixed compensation Company

Equivalent to one time of your annual fixed

Life Sell : Company
compensation with minimum cover of INR 500,000/
Futu o Service Liability Sell Up to INR 20.00,000/- Company
Employee Deposit Linked Sel INR 7.05.000/ (Il you © antrbute lowards Employes
e
Insurance (EDLY) Provident Fund)
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1. Medicol
a) Madical Insurance for sail, spouse and 2 deppndent elvldesn up 1o IR .00 650 par annuey. Thes plans alloves for f
axsling ailmants. This is as per curten! arrangement with our Insures and i3 subject o rovies from me fo fme
b) You bave thi aption of availing Accenturs negoliated rates 1o cover your parenis, parents-ineliw and sibings v o MR 10

& any additional child up to INR 5,00,000 undor a separate Insurafice plan, You also can avall optional Top-Up &

Palicy for yourself and your dapandents {spouse and 2 childisn) up 1o INIR 10,000,000, Tho sntira premium for his will bava o be b
by you. These plans allow for coverage of pra-existing ailments. This is as per currant arrangement with otr lnsurer and s subject (o
review from time to ime
£) For Permissible claims under the Madical Insurance-plans datailed above, you will be required o eanfribute a defined poarg
ol each dlaim, as under:
* 10% of such clawms for sell, spouse and 2 dependent children .
« 20% of such claims for parents, parent’s in-law, siblings, and addilionai children under the separate Insurance plan
2Personal Accident coverage for sell, up to thres limes your annual flixed campensation
a) You have {he option of availing Supplemental Accident cover at Accenture negotiated rates for yourse!f and/or your spouse TF
entire premium for this wall have (o be borne by you

3.Uife Insurance coverage equivalent 1o one lime of your annual fixed compensation with minimum cover of INR 5,00

a) You have the option of availing Supplemental Life cover al Accenture negoliated rates for yourselt and/or your spouse. The o

preminm for this will have to be bome by you
4 #{D} Gratuity amount shawn above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be delermined in accordance with the applicable provisions of the Payment of Gratuity Acl, 1972 (as may be amended from
e 1o time), payable as per the Company policy on your exit.
#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, lavel and fixed pay

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borme Dy Accaniure

3 with ngl De

ior your insurance coverage. The premium amount is directly paid by Accentura to the Insurance companies tied up with ar
T
paid 1o you incividually. Applicable cnly for current FY and can be withdrawn at anytime at company's discretion
##(E) Reimbursemenls would be approved as per the policies’ terms & condilions. The reimbursement amounts are subject to

company policy and discretion and maybe updatedireviewed/withdrawn at any time basis company discretion.

5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discountad Rats on ACN Stock tradec

NYSE

a) Empioyee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employes an ¢

unity {0 purchase
Class A comimnon shares in Accenture Limited at a discount through payroll contributions. By participating in thus plan, an employes
develop his / her ownership in Accenlure and increase his/ her sl;ake:)irw Accenlurg's success

G.Accenture provides you wilh access 1o the Employes Assistance Program (EAP) at no cost, EAP helps you and vour immediats
family members deal with work-life stressors, family Issues, financial concerns, refationship problems, and even drug or legal concerns

The EAP sarvices cover up (o 5 in-person visits, shori-lerm counseling, confidential access lo assessments, referrals and foltow-u;

senice

In addition to the above, you will 8iso be eligible for the foliowing benelits
- One time relocation allowance subject 1o a maxmurm of INR 2500 00/ on submission of actual supparting as per palicy

« Transport facility, as per Company guidelines, can be availed al no cost

Delaiis pertaining 1o relocation allowance will be provided (o you at the time of joining the Company. In the
L]

Varsion 100 Ma Rb.‘W' 6 C
PRINCIPAL
Sumathi Redely 'e-titute of Tochnology For Women -
Ananthasagar (V), Hasanparthy (M)
WARANGAL - 508 371 (TS} H oL

Qrannad with MamQrannar




leave the Company, Or your services are terminated, before the completion of ¥ vear of employment with the Company, the el

assistance will be construed as debt due and payable by you and should Da repaud on termmunation ol your employr
payable by you on termination will be recovered from your final settiement to the extent possinie
he Company may, 3l any time and in its sole and absolute discretion, amend, suspend, vary ano modify any of the terms and condiions

of the above benefits & guidelines

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

GST Clause:

Following the implementation to the GST regulations with effect rom July st 2017 please note the reatment o any conbnuing
obligations thal you have, pursuant to any signing/joining/relocationratention bonus as per the tefms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus raceived by you will be paid along with salary of the relevant o Succeeding pay mor t
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery of

adjustment shall be made from your salary pertaining to the service month before your fast working day in the Company. Any shodtfall

will be adjusted against any further amounts due and payabie [0 you?

General Tax:
npensation will be paid to you after deduction of tax at source, in acctrdance with applicable law. You will be solely liable for your

personal tax fiabilities, as per applicable law, both in India and abroad

o
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