Welcome to W|pro Lsmlted (Companylero) and congratulaﬂons on your apporntment as PrOJect Engmeer IThe Terms of
your emp!oyment with the Company is listed below. Please be informed that the terms may be modified pursuan‘c to,
changesiinithe Company pollcy updated from tlme to t|me

T Appomtment Details ! " ke i r :

a

Q.

—

g

2 Compensatlon |
You will be ellglble for . : ‘ it ' !
a

b.

hitps:/Avipro.i rc;rrns.co m.'fonns’?module=Fo rn.ws&q":tron=showForm&vrcw=htm&fo rm=Elite_Offer_letter_templ

; You may be transferred to any other location, department, function, establishment, or branch of the Company of

: We prowde support to our global customers through vanous Company locations in- Indra to sult customer

; Otper oompensatgon and benefrts in acoordance with Company pol icy as modafred and mtlmated to you from trrré to

: Your salary will be reviewed peraodroal y as per Compaoy pollcy

1
il

The date of appomtmeht és';e'ffeotrve from the date of joining, unless otherwise communicated in writing by the' f
Company | ' I ‘ ' i |
You will be on probatlon for a pericd of 12 months from the date of your appointment. On completion of the i
probanon period, your appointment shall be confirmed at the discretion of the Company based on your perfo;m hnce
ang pther criteria: ps applicable to your band and stream. Unless confirmation is communlcated in wrmng your! ;
plomtron perrod sharl be deemed to have been extended: PR

The retirement age is 58 years. i
|

sups idiary, associate or affiliate company ,in such capacity as the Company may from time to time determine, I,z f
suph acase; you will'be governed by the terms and conditions of service applicable to the new ass:gnment
!noiudlng compensatron worklng hours holxdays leave, people pO|iCl€S etc. PR

requlrements by operating 24x7. You would be operating from any of these locations and in any of the! shlfts il
including night shrft as may be decided by the Company, keeping in mind the business needs and dehverables to
ouotomers 1 i j- i s
i ERb]
Thrs offerof appolntment is sUbject:to your successful completion of all curricular requirements aslaid: down by the
Umversrtvlrnstrtutron for award of the degreel/diploma and the requirements, including aggregate. specrﬁed bytt‘e
Compariy for your role, and any other crrterra specrfred by the Company in terms of your educatronal qualrfrcatrons

onfbeforetheoateofapporntment S i e

The copy of thls Ietter duiy srgned by you, has to be mandatority subrnrtted on the date of joining,
| R
| - At |

et L

Compematlon and benefrtq in acoordance wrth Annexure Hl - Sa!ary Offer bheet : i'

Varrable Pay The detalls of this oomponent are Ilsted n Annexure VI The Varrable Pay program may be. ohancqu
or modrﬂed in par; or full thereof from time to time, at the sole discretion of the Company. ' i
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ﬂ_s_;iae'ratibri' of the ppﬁ)ortu_n_méséf tln%a-':_:ji’ng :and*ai;:?::e‘s_-s o newgteéjﬁhthes and know-how that will be madé

a ln
available to you. you wilk be required to comply with the Confidentiality Policy, of the Company. Therefore, please
maintain all pqnﬁ@entiai:irﬁfqrmatic'?nas’ defined from time to time in the Confidentiality Policy of the Company, &
secret an_d’dofnfidxjantialia‘nd_!‘do ndt;usé}o‘r disclose any such Confidential Information except as may be requirec i
; ¥

covenant shall endure dufing your employment and beyond the cessation of your employment with the Company

urider obligation of law or as may be required by, the' Company and in the course of your employment. This

(irrespective of the circum tances of; or the reasons for, the cessation). : Hi|
Jere el el 2l Ay i ek il Hie il Sele b P i : i

b. Inyour work for Wipro, you will be expected not to use of disclose any confidential information, including trade |
selrets, of any former employer o other person with whom you haye an obligation of confidentiality and by sigrjiing
below you affirm that you haveno-cpnﬂicting obligations or hom-compete:agre’emen?s'that would prevent you fram
waorking without limitation for the Company. e B

7.Assigrﬁmehtofintelléctua?l P'rd_per“ty‘i e |5 : G gbi i Al i v

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and '
improvements (including; without limitation, legal 'documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not dufing business hours), and shal
comply with the Policies of Wipro in relation to Intellectual Property. Wi

i
|
|
|

8. Non-C:‘(:)rhpe_te;
. In the coﬁjrse of your embioyment with the_Cbmp_any you \'NEHAbe‘providing'services to customers or clients of_the _Con}lpany
during which process you will be handling sensitive information including but not limited to key: customers of the Company,
competiter information; customer sensitive information (‘Confidential Information’).; You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its protection is:of
utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employment
from the ,(;Gmpany (irrespective of the circumstances of or the reason for the separation), you will not accept any: offer jof
employment from a customer or client with-whom you have interacted or worked in a professional capacity representing
the Compiany during the six (6) months preceding the date of separation: gt et f ! e : '
9. Generél: | : !
This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any'materiat information. 1f at @ny point of time;, it is:brought to our notice that you
have submitted fabricated documentation or made:fajse representation orwillfully suppressed material mformation. you
shall be liable to be remoaved from service with immediate effect and the Company reserves its right to initiate appropr.i‘iate
action as per applicable policy and /for enforce remedies available to us under law: 0t : 1 I
! i sl 2 i e gl !
Please note that you areirequired to inform us if there are any agreements, -oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract |
. a Ydu ;acknowledgef that-you have understoad the terms of this..‘emplbymem contract and.that-you are aware that &he
' specific performance of the terms of this employment contract may be enforced legally, if required. Inthis - ¢ i
connection, if-any of the provisions-of this letter of appointment are declared or found to be void or -unenforgee;‘_ble
due to any reason whatsoever, the remaining provisions af this letter shall continue: in full force and effect. b
b These employment terms supersede and replace-any existing agreement or understanding; if any, between the| .
Company and you on the same subject matter. »: o b= 1 st 204
(5 Yb_h warrant that you are nét prevenfed bylény court or by any other administrative or judicial authority or order :Trom
providing the services required under this employment contract. In the event that you are not a citizen of the cot{mtry

of posting, you should have a valid work permit to work in the country of posting. |
Ho e 1 { o ST o e | T Tl W o & i g e I NI R P IO £ 15 * . - ;
d Your appointment|shall be treated as withdrawn in case: ‘
i \ ‘ 3 o ol SR i ol y F et
| You have not scored minimum aggregate marks of 0% in your 10 1 Standard: or equivalent ih e I
ediigaion, e sy e Tl R R i U il
i You have not scored minimum aggregate marks of 60% in your 12 th standard or equivalent '
: -E‘ducatlon. ¢ g ! tege] eyt g " Bl g }
i’ For:Graduatés: You have hot'scored minimum aggregate marks of 60% J Zdnation i
iv For Post Graduates: You have not scored minimum aggregate marks r/’ duation .. l
https:ifwipro.lcinis.com’fonns?mogu : 1. i éwarm&view=htm&fo_rm':EIjte_Offer_;letter;_templ B - 04&item=4602 B 312
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1

g

ik | - DECLARATION ON CONELICT OF INTEREST e
Wipro Limited has adoptéd g con‘fl'ié't-"of interest policy in respect of its employees. This paii#:y is intended to avoid ;corg\'fijct
between the personal interest of an employee and the interest of the company in dealings with 'suppliers, customers él‘{ld all

other organizations of individuals doing or seeking t¢ do business with the company.

S L R
Noted bejow are a few examples of conflict of interest:

i

1
a. For an employee or any dependent member of his family to havean interest in any organization, which has ' |
business dealings with the company where there'is an opportunity for.preferential treatment to be given or received,
extept where such an interest comprises of securities in widely held corporations which are quoted and-sold in the
open market or the interest;is not fnatefaliie TR L R ERET ; i
b Fdf an employee pr any depénden{ member of m{s fémﬂy to b'u'y,fsell or lease any kind of property, facilities or
equipment from of to the company or any affiliate of to-any company, firm or individual who is or is seeking to

1

became a contractor, supplier or customer, axcept with the knowledge and consent of top management. |

company or organization doing or seeking to do business:with the company.or an affiliate except with the | ‘
knowledge and consent of top management. i

i
: . i~ | I;
c. For an empioyee to serve as an officer, director or in any other management capacity or as a consultant of.anoéper
;{
i

d Fd} an employee to use of release to a ihard ;:fahy any data on'decisions; plans, competitive bids or any other E
information concerning:the company, which might be, prejudicial to the interest of the company. =« - Bl

e F@);r an employee or any dependent member of his {amiiy: to éccep{ commission, a share in p'rofits or other |
payments, loans (other than with established banking or financial institutions), services excessive entertainmé_n
angitravel or gifts of more than nominal value from any individual or organization doing or seeking to do business
with the company. itk

il ot b el o .‘_, a0 1 : g - 3 T | i - . p 7 etk I
| have read the above mentioned 'Conflict of Interest' policy and | declare that there-is no ‘Conflict of Interest' in my

1
i

employment. Ifin future any conflict arises, | will immediately inform my supervisor and notify the top management. | |

s

: . Compliance to Company,s.Code of Conduct to Regulate, Monitor. and
! Report Trading {Code) by Insiders .

i
Pl
Insider Trading is prohibited by both Law as well as by Wipro Limited's {hereinafter 16 as the “Company") internal policy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities, while ini
possession of any Unpublished Price Sensnive‘lnfbrr_nation (hereinafter referred to as “UPSI") about the Company. It ajso
involves disclosing or procuring any UPSI about the &ompany to/from dthers who could subscribe or buy or sell or degl in
the Company's Securities : " '

As an employée of the Company you &re considered'as an Insider and accordingly advised as below:

1. Tradlng when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company

. when in possession of UPS| concerning thepo,m‘pa,ﬂy Trading in securities of the Company, is also prohibited for periia'ln

designated employees when the trading window Is closed. For detalls please contact: policyclearingholise@wipro. com.

2. Com:ﬁbh’icétion or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, commurjic.ate,
provide of allow access to "UPSI of the Company to others only for legitimate purposes,. performance of duties and !
discharge of legal obligations. and strictly on a need to know basis. Employees are strictly prohibited from the following

a Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, excepton a
need to know basis. i

] pe ': il : g v i wiek 3 '
b Counseling as well as expressing opinions or making any recommendations to any person on the Securities of the
Company when in possession of any UPSE: 1y 1 sl by B e 57T ki e 40 st B e e i

; b b i o AN I
¢ Unauthorized disclosure or communication of UPSI ! ‘[
|

d. Proguring any-UPSl from others

3. Individyal and Hersonal R‘e;mpor}smﬂ[ty‘ As per the Code, Cempany can take appropriate actions like wage freeze, L

suspension, termination of employment on employees involved in Insider Trading. Insider trad perRsmsa
and criminal-penalties not only on the:Insider but also on-the Company in certain circumsta //— SLAE.

& L
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Total Cost to Company per annum | R R L 3,500004 1 o Sk 1

‘r-::

, ' R R L A TR R ;_!i
‘Notronai sum mdlcatmg contrrbutron of 5 31 % of your basrc towards provrs ion of Graturty Employees will be ellglble' for
payment: ofgralurty as per the W;pro Po]rcy for the same A g : o : b

|: 1 ; 3 i i;
Apart from the standard salary components Prciject Engineers are also entitled to the fol owrng unrque Company bl
Benefits ;o help you manage dunng exrgency it : : i i :

ik

i

t

a. Onet:rne lnterest free Ioan of Rs. 20 OOO.’— towards houSmg deposrts or towards purchase ofa two wheeler I
b. Or{etlme Interest iree contingency loan of lesser of Rs. 50, {)OOI and 2 months gross towards housing deposrrs or

iliness, death in immediate family or self-marriage - ji
c. Medical assistance of Rs.15, .000 per annum for employees who are not covered under the ESI scheme. | ! l
d Medrca! lnsurancé Coverage up to Rs 2lac per annum: - ‘ ; bk

bt ‘ ANNEXURE —

% ! Chh o hpee v gl o Bohug Detalls | : NPT .‘ | ‘l

In addmon to the aoove mentroned salary, you will be eligible | for a special bonus in the first three years, This bonus i “95.
performance based and will be merged (added} to your salary after 12 months from the date of payout. The bonus wrll ibe
paid as per %he detarls be]ow and W||l be subject to appilcable payroll taxes and wrthholdmgs !

§ bibos, gpY@@r s 1 Bonus 1ESE
RS 1 Endof® R
L B ) R e 1 IO Eil
P e e (s e Endof 1811 51128000 i T B bt
i e e . | months 75000 i ke
i i e Tl . o i fpp o T 8 1
k 1 End.of Year 50,000 - ; 53!
2 1,00,000 - - ]
End of Year  2,00,000- g

3. .o+ 250000 | i

Please note the terms and condit,ion_s; i

}Thespecralbonusrssubjectto S i Sl . 7 d Recth iRt

i 4

you being "active" in the services of the company through to retention date as applicable

| L
f i |
L TRE LBy GO |

i b your employment has not been termsnaied for poor performanoe or for.cause prior to retention date

o you have not resigned voluntarily or abandoned your job as of the retention date ' ; !
I P\ease note that this is subject to you meeting satisfactory- performance levels. If the performance crltena is not'
fulfilled, you will not be ehgable to receive the bonus. The same is s understood and accepted by you. a 1
Hi The gross bonus amount paid will be recovered in case you leave the orgamzatlon pefore 24 months of bonue '
payout. This will be applicable to all 4 tranches of bonus payouts: 13!

i
V. In the event of your deputation to a location outsrde your base iocatron at the time of bonus processing, you wiil be
eligible to receive the pbonus amount in applrcable loca\ currency in accordance with applicable exchange rate zs
per company policy o
W
V. The management team reserves the right to make changes 0 the program at any ime during the year. Inthe eVent

of an exceptronal crrcumstance the management team's decision on the payout would be final and binding:

Vi You ehall keepthe contents of thrs Ietter confrdentra

L BT

hitps./iwipro. rcrms Lomrforew%n«show%rm&wew Htm&form=Eiite_Offer_leiter_tem
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¢ bl psiipro. ! e ! oL LETE T

ex‘;émhiion p[eése_;refér to} myWipra on jothing. The maximum LTA that can be considered for IT exemptionis Rs
! :

li
(B

> Telephone/Mobile Phone Allowances: : ' |s
ThF aﬁ:‘lé:ur:t;s paid, by ﬁougtowé'rdé télepﬁbﬁe rentals (bdﬁh: jandline and mobile) rentals érei also towarcfé .b%béti‘bhnd!
madem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception Up to Rs. 19,800 per annuim

| pad
|

un@_érW,BP‘ as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pi)'f;{-,

copnections will be eligible under this head.

] .
| i}

T o {5k |

Arr ém}aﬁmt of Rs ;11"00 / 2,750‘per§rﬁohthf t;bwards purchase of Noh-Tranéferabié Meal card is eliigible' f_é_j{ kT : ‘ '
exemption under WBP ek 1 e : ; ! it
4 EciucathOn Ahowi'::née: Tk : : i " i L ;

Anjii a‘mﬁoﬁmt of Rs. 100 (additiorial 300 in case of child in hostel) per child per month up to a maximum of 2 jtj_hildnén is
i ! L K|

eii%;iblé_fpf IT exemption under WBP. | | 7 e |

5 Né\ﬂl F-*Eengion System: | - 411 i A e =
Yo?%nﬂ Eeiﬁécontributé between 5% up: to 10% of your Basic towards NPS and declare it under WBP. This:\-j/‘&illj be %p\:;fer

apifatiaye.Sep BOC investments: = i

Retiremgnf‘ lg E%épeﬁts: [y g ‘ : e §kr it it iy Joaky M 8 2 ldtni e oS -f; I 1

Itconsistéof;i I Lyt Pt ,. s vlkches i ' * S ‘li

i

i e Sy g il
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases |
wﬁéfeibasic-is‘lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
18.,009”? S LEM AR R . i
i L b e A ey L S i Lol 25 2 A CE
b National sum indicating contribution of 5.31 % of your basic towards provision for gratuity RS T E

i |
Employegs will be eligible for payment of gratuity as per the Wipro policy on the same.

il
S S Travel, Accommodation, Food & Other Miscellaneous Expenses P b
Travel b
- o di v daiyind 4 sl T - R ~ s o - T > -4 i - A 3 st Bttt 4 3 ' iF :
a. Yau would be entitled for-Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary. You may Utilize this amount towards Travel and you would not need to submit bills towards
. uspge of this amount. b (EiReR
e | .

d B ' A
b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training ar
c:'.qsse's at different locations in the same city. [ il

Acccmm@dat';oh, Food & other Misceﬂaneoué Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs. 8,000) from the date of joining, You im?y
utilize this amount towards-accommodation, food & other miscellangous expenses. This would be paid as'a lump
sum amount that will be credited with your first month salary and you would not need to submit bills towards usage
ijEhiS amount. : + o e o A g Vi y g ! :

1 tatd

b. If your posting location (the location where you would be based out of after training) is different from the trajnirpgj

location {location where you undergo initial training), you would be entitled for the following: R

il Settlement and Miscellaneous Expenses: Rs 1200 per day for 7 days itotal amount of Rs. 8,400} from :lthie
|+ date of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyafnce
4 1

‘& other miscellaneous expenses.

B8, i

q i ik

. e

hitps:/Awipro lclmscomffonns‘?mEestn {le= howForm&wew=mm&form=EHte_Offer_lcttcr_templ f04&item=460248 . 912
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| i H Pritcetals dalEs iy i 5 % i fps i 1 piiard Er ol 1 i 1 |
TR el i #

1. Your Life and Aceid_ePt Cover ; | i !

'j .Al_?cidem inémé‘nqé (GPAI) Program: 'Rs.;ii‘\‘zf,dOi,OOOE{Thropgh'fGPAl you are cov_ered'bywéy of |

ik coverage against any accidents oceurming while at work or outside of work resulting in-partial of

[ chsualty. Employees:can also gat an extra cove

rage for a nominal and highly| negotiated !
(e R R I A s

i
¢ TR

TRRE L A
rtunate event of death Qn;_aic‘é._

piTer Life Insurance: Rs 14, 00,000 in the unfortunate e of €
natural.causes your stirvivin family members would Lbé';elig_i_blé‘fgriéh‘idsLLr;ani:'éigcb’_vgr'Qn.'de,[
ingured is:incl ve of cover 'aSjpe‘!r'_E'Dl"_l-(Emﬁldyiee'_l?.}"epcjsitg"l‘;'inkéd !hsﬁrghce}‘;Erhp
C'deragé‘foﬁ‘g_:nominé_] ‘and highly: hegotiétec_f'pre;?n'ium._j; e Lt bh 4

n My

; bove mentioned policies are available on My Policies Section in My \
_L'r_feg%n's a

abpés’éi‘t'?!e.:‘ohj’oin;rlng. Aoces‘s'thfbu'gh My Wipro -> My Policies =>India > My Financiiélls -> Group
Personal Accident’ HEBRUH B SR H R ARR LU R R PR 18 Ll

Please te', More details on th

The pdhmes ;r'rl,éntibned'here are policies of the Compady as on date, this is‘subjec't toch
palicies of the Company from time totime. - . _ i ki l
.-il‘;' 2y |I P R &) ‘~ RS o el Shye " '. Pa el e e .‘i ,t,!
2. Voluntary Si.jper,annuation- Policy (VSS) e b
‘.Il | I_»" i) ':.i“:':g il B i ‘- ! ! i i H I‘:!
Wipro Voltu_nt'a_rﬁr Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning YE’:U‘J; rgtir.ement;iStarting contribution to pension plan atan eartyage gives you enough time to contribute towards
. building ypur ['etifemﬁent:éorpus;and-leveraga the compounding: interest earned by the corpus: year.on year. YQU‘-a'impliy!i
have to ehoose the scheme that suits your investment horizon: and risk tolerance. .- - - e Rl IR o
A volunté[y' dgfihed;c':qntributiqn Plan wherein you will have an ‘option to enroll and choose your Pension'Ser\{kcé E’ro{riéﬁer
(PSP) wit‘-pip gd;days fror the date of joining the epmpany:; wit [ i i 2 . e 3 Ll Wt IR el
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICl offer @ supeggnnueition
scheme which offers interest:on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers youla market linked return, range of fund options to suit your risk appetite & transparent fund il
managetentsi s sl mi e R R R it L A LY e L e R et e
Wi s b i SHE
ersed once made.
vSS enrolimant window period will, also, be available once every financial year. The Company, on behalf of the member
employeg, shall contribute 15% of basic salary; towards the scheme-seleated by the; member. !n-case'#S%of pasic. | |
exceeds Rs.1,50,000 pefiannum, member employee will have an option to restrict the contribution to Rs.1,50,000 per '
annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs:1 50,000 every year), | b
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