EMPLOYMENT OFFER LETTER

Capaemin Ref: 6174682/1414916,

HNO-1-2d. MOGULLAPALLE. DUBYALA. WARANGAL, ANDHRA PRADESH- 506356
WARAMGEAL, Andhra Pradesh
faita

Confidential

Aigar Bikkineni Stivani,

Pureuant 1@ owr discussions. we sre pleased te offer you employment opportunity. on probalion basis. with Capgemini Technology Services India Limited ‘Capgemini ' o
‘Company'i starting from 07/28/2022 (or such other dale as may be communicated to you by the Company). as per datals given balow

£ Your current designation will be AnalystAd
B You will be required to work at the Company's offices in Bangalore.

€ ¥ou nave o report by 8.30 am al Bangalore office. for joining formalities and contact security al the main gale lor your entry pass at

5. EPIP Phase Il
strial Area Whitelield. Bengaluru 560066

«ete thal your name menlicned in the offer leller will be used lo creale your employee recoras in
ocumentation purpose. In case you need a change in the name. please contacl your recruier belare
yame provided by vou should maich with the documents submitted 1o the Company at ime of joming. such as Egugation cer

W ocard Passporl. el

veur Ali-nclusve annual largel compensation (on @ cosl lo company basis) will be ANR'400,010.00 (Rupees Four Lakh And Ten Oniy) et would fo
statutory benefis, bonus. if any. andfor any incentivesiskill based allowance as applicable t¢ you. Yrour compensation shall he paic o a nenthily bas s
pany shall deduct lax al suurce and any ulher applicable taxes at the lime of making payment

The teeakup o your alianclusive annual larget compensation is as lollows
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Analyst

¥

lotal Cost to Company (CTC). Rs.400,010 00
Monthly Components Per Month Annual.i-'«'\:;f;
Basic Rs.15.000.00 Rs.180.000.00
House Rent Allowance Rs 9,000 00 Rs. 108,000.00
Other Allowances and Reimbursements - 1 4 Rs.1.890.00 Rs.22,680.00
Otnar Allowances and Reimbursements — 2 + Rs 83900 Rs.10.068.00

|
Advance Statutory Bonus ++ Rs.3,14900] = e Rs.37.708 0|

Gross monthly salary

Rs.29.878.00

Rs.358.536.00

Capgemint's contribution to PF -

Rs.1,800.00

Rs.21.600.00

Gratuity (accrual only)

Rs.8.664.00 |

Total Fixed Compensation

Rs 388.800.00 |

Total Cash Compensation

Rs.388,800.00

Banefils

tledical Accident & Life Insurance Premium

Rs.11.210.00 |

Total Cost to Company

RS 400010001

# You ne

as Taxable on monthly basis after withholding taxes.

I 1o choose any of the following optional mstruments that are a part of the Other Allowance ¢ Reamoe = e

Other Allowance & Reimbursements - 1

Annualized

Remote Working Allowance

19,800.00

Books and Journals

24,000.00

Professional Pursuit

180,000.00

Conveyance Allowance

63,600.00

Salani
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EXHIBIT 1

Termis & Conditions of Employment with Capgenini,Technalogy Services India Limited

1. CURRENT WORK LOCATION:

11 Capgenun Technology Services India Lumited ("Capgemini” or "Company") may require you 1o work at other Company locations and/or on customers
or oulside India. The Company shall seek lo give you reasonable notice of exlensive travel requirements, and 1o take inta account your personal crcumst
appropnate

1.2 Depending upon exigencies of business you may be translerred/deputed. al Company's sole discretion, within India or outside by the Campany in any capaci
Company may desire from time to ime. from

a} one location to another; or

b} ene team/department/account/function/Busmess Uit to another: or

¢) one project/job to another: or

d} the Company to any other group entily or affiiale or any other business associate as lhe Company may deem appropriate from time (o ime
1.3 Such transfer/deputationiassignmentirelocation shall not entitle you lo ask for revision i your salary or any lerms or cenditions of your service. The Compa
guarantee lhe continualion of any benefils or perquisite at Ihe new localion, In all such cases of transfer/deputation/assignment/relocation you will be governed by th

relocation policies and policies of the Company exisling al that time. Consequent lo such Iransfer/deputation/assignment/relocation, you will be governed by Ihe lerms and
conditions of service as applicable lo your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working lime lo the conscientious performance of your duties and respansibililies towards the Company. You sl
your duties with diligence, devation and discretion. You shall comply with all directions given lo you by your reporting manager/supervisor and shall fatifully
rules. regulations and Company policies. Further. the Company may. at any time. in ils sole discretion, suttably modity your roles. responsibilities and duties

3. COMPENSATION:

3.1 Your allinclusive annual target compaensalion and corresponding details are provided in the Employment offer letter.
4. TRAINING:

4.1 During the term of your employmeni. the Company may offer you an opportunily o underge certain speciahized raimng. cenilication andsor skill uparada
time, which shall inler alia enhance youwr career opportuniies at the Company and othenwise. In case you accepl the Company's ofier for 11 g
ncur expenses including in relation te lraimng costs. course fees, recruilment and induchon costs. salary and benefits dunng traiming period. opportunity loss o i

on the nature of training/certification and corresponting cosl and expenses the Company may require you 1o execule training agreement wath the Company ©or e
penod (which will be indicated to you al that tme) i consideration of the cos! the Company would be incurning for such training/certification. Under such i
you shall agree lo inter alia serve a mimimum lerm of employment wilh the Company lailing which you will pe required to remburse lhe Company
rraining/certification identified in the raiming agreement and any other costs relaled 1o the lraimng/certification

ming. the (

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of employment. regardless of the =2
cessalion of employment, you will nat ’

a) directly or incireclly. on your own behalf or an behalf ef or in conjunction with any perscn or legal enlity, recruit, hire. solicit, or induce. or attempt (o recrit ni
induce. any employee of the Company with whom you had dealings. personal conlact or supervised while performing your dulies or othensise S
employment relationship with the Company .

b) directly or ndirecily. solicit or attempt to solicit business. customers or supphers of the Company or of its affilates.

c) direcily or indirectly. solicit or altempt lo solicit o1 undertake employment with any client of the Company or any orgamization where you have been tane:
traning. deputation or secondment or professional work by the Company. and

d) provide or allempl lo provide prolessional services similar 1o Ihase provided by Ihe Company 10 ils current or prospeclive customers with whons Jo
ntleractions or any other dealings on betalf of the Company during vour employment with the Company andier (n) had been direclly assocaied
relation to a project

5.2 You and the Company acknowle ane agree hat lhe duralion ane scope of Ine Covenants contained neren are fair and reasanable Accorchnaly
Cempany agree (hat. in the event thal any of b =nanls conlainea herein are nevertheless delermimed by a judicial or quasi-judicial boay |
the duralion or scope thereof. the jumcial or cus el hagy makmg such delerninalion may reauce such duration andor scope to the
judicial or quasi-udicial body to determine 1hat such covenant i rgasonable ano enforceable and 1o enforce such covenant as o amended

e LN eale b
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Rejoin

FRINCIPAL
Sumathi Reddy Institute of Technelegy for Womig e 7 f
Ananthasagar (V), Hasanpaithy (M)
WARANGAL - 508 371 (T.5.




v all apolcable rules oracesses. procedures. and policies uncluding But nut s
Businass Etnics of tha Company which are not specilically mentaned inth's
o 2 1S go througly Ine same carefully. For any clari

T Lot o £} ANy e hanng vaur amiployment sl b

s ol s Sy y 213 the

MY 1 Elakgn |

Compary. you are tHuad

nght 1o tlake disciplinary aclion agains: you neluding rght o

3.4 Capgemini prdes asall as a company with ths |

tnesl order of ethical conduct in ils dealings with employees customears, ser. g2 provider a
olher therd party. ' s mipartant hal you fully understand ihis philosophy and the refevant policies. If al any tme dunng o amplovment vath tha Co you

he i viplaton nopoilicy ane/or generally acceptad sthicalmoral stanoards, the Company reserves the right 1o lake wisciplinary ackon agamst you. ol fing
rerminate yeur emuluyment without nolice.

i declars nan

yau arz medically Gt to zarry aut the dulies axpected of you by the Company. You represant that you have ng communicable dhsease e ¢
ER ] 10 drugs or any other substlance of abuse Curing the term of your employmenl with the Company, you are required 19 be medically il to perforin the dieiss
0 you fron ime o ume As o whether you are medically fit, is an issue which will be prafessionally delermimned by the Company and you shall e o
determination. The Company may requirg you 1o undergo perodical medical examination as and when intimatad to you by the Company.

56 You represant lnat you are not m breach of any conlract with any third parly or restricted in any way in your abilily lo undertake or perlorm your duties (o)
Company. You sovenant thal you will be fully respansible for any personal liabilities thal may arise as the resull of an agreement or arrangement between you andg a
narty and that the Company will n no way be concerned with such habilities.

5.7 You will at all times maintain your abilty 10 ne employable and in the event of any change in your personal circumstances resulting in passinle alteranon i
employability stalus you will keep the Company infarmed in wrling aboul such change.

58 Durng your employment wiln the Company. 1o meet Ihe exigencies of business. 1he Company may require vou to
dny technical platforms s«ills and nature of the preject or in) work night hours or () work in shifts tncluding night srufts)

NOIK 01 any project that you are Assigied

5.9 Regardless of any secongment to any of the Co pany’s aflilaled entity/business associatefjoint vaniure or whare vou may ba required o work ove
ly for an extensive period. you shall al all times remain an employee of the Company exclusively and shall not be entitlad 1o any such foreign salary o
cal msurance graen sard sponsorshin. alc ) payable or apphicable to employees of such other Capgenuni enttes otmer than the salary and pen

Employment Letter and/or the salary and benefils tha; ey b delermined by Capgemini and commumicaled to you in whting

510 Unless spacifically aulncrized py the Company in wrikng. you shall nol sign any conlract or agreement that binds the Company or creales any. aohgatos (fnanc.al o
othenwise) upon the Company. You shall also not enter inlo any commitments or dealings on behalf of lhe Company for which you have no express aulhority nor alte: o b
varty to any alleration of any principle or policy of the Company or exceed the authorily or discrelion vested i you wilhout the previous sanction of the Co iy

5,11 During the period of employment, you agree not lo draw accepl or endorse any cheque or bill on behalf of the Company or in any way. pledge the Company's crec
except so far as you may hava been authorized by the Company (o do so. eilher generally or in any particular case

512 U
phor wnlte

tarm o of your @mployment. you shall nel communicate with the media or with journalisis in refation to the Campany or its affairs. without obta
1 parnussion from the Company.

513 You acknowledge and provide your consent vide Consent Lelter for use of personal information including Sensitive Personal Dala or Informaton . SPD1 o
Company (a) to snare your sensitive parsonal data or informalion about you andlor your dependents (wherever applicable) provided lo the Company with (e
purposes deemed appropnate by the Company from ume lo lime, (b) to share informalion about you with affiliates of the Company for adminisirative purposesia.u
clientsiprospects in relation to any staff augmentation requirements; (c) to treat any personal data to which you have access in the course ol your empioy:
accordance with Company policies and not using any such data other than in conneclion with and except lo lhe extent necessary for the purposes for which if C
you. You further acknowledge and consent for use of your personal images and voices in markeling malerial videos. 2lc. and confirm that you have read and undersiood ih
Company's Privacy Policy in relation {o tha colleclion processing. use. storage and transfer of SPDI and you agree (o the terms Ihereol.

parties i

ent sty

514 You agree (o comply with all laws. ardinanc regulations applicable in relaton o your employment with the Company including but nol linuted to the
laws, antibrinery laws such as Prevention of Corruption Act. 1988 of India. the Foreign Corrupt Practices Act, 1977 of the United Slates and Ihe Bribory A
Kingdom andor data povacy laws. YWithout limiting 1h2 generality of Ihe foregaing, you represent and covenant thal you have not. and shall not al ar
amployment wih the Company. pay. give. or ofier or pronuse to pay or give. any money or any other thing of value. airectly orindirectly. 10, or for ihe beneh! «
servant. govermnent official. political party or candidate for polical office: or (1) any olher person. firm, corparation o oltier antity. with Knowledge ihat
money. or other thing of value will ba vard. given afferad or promised to a public servant, government official. political parly or candidate for polilical office for the puruose o
obtaning or retaining any business. or 1o obtam any other uniair advanlage. in connection with the Company's business
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515

You hereby represent to the Company that

a

you are legally permitted to reside and be employed in India.

H E

I you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same.
£} you have accepled Ihese terms and condilions only afler having had the opportunity lo seek clarifications.

d; you have nol been subjected to duress or undue influence of any kind lo accepl lhese terms and conditions and these lerms and condilions will net HMPOSE an Gl
hardship upon you.

&) you have accepted Ihese lerms and conditions of your own free will and without relying upon any statements made by the Company or any of its representatives agent
or employees. and

) you have all reguisite power and authonty. and do not require the consent of any third party to accept our offer

6. CONFIDENTIALITY;

6.1 Thisis a mghly Configential and Private document. You are required to maintain at all imes, the confidentiahly and ensure thal the contents or details of 1ie EiF
nol shared with anyone

62 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information. “Confidential Information” shall

nclude  bul not hmiled tg proprietary. confidental sensitive. perscnal information about inventigns. producls, designs. methods, know-how TeChniques Irade

SYSIRMS, processes. sialeges. sollware programs. canlent, data, techniques, plans, designs, programs. customer information. works of autharship. intellectual froj
[

IHEe ™ ane

SEEB]

ey ng|
stomer isls employee sls and any other personally adentifiable information about any employee of the Company or is affihate o personally wentfiable wilom aton of 0

customers or clients ¢f ils customers user lists vendor lists content provider lists, supplier lists. pricing information wrojects, budgets. plans. projecio
nfarmalion and proposals inlelleciual property lerms ol Ihis Leller and any other information which due to the nalure or characler af such infarmalion any g
might reasonably under similar circumslances Ireat such as confidential or would expect Ihe Company 1o regard such information as Confdennal. all regardiess
such infermiation s in written form or electronic form or disclosed orally before or after the date hereof

forec,

finane i

6.3 You agree thal you may receive in strict confidence all Confidential Information of the Company. its affilates or ils clients or prospective clients of the G

affiiates. You further agree to maintain ang (o assist the Company in maintaining the confidentiality of all such Confidential Information. and to prevent it fron
use

6.4 You agree and confirm that, you will at all imes
A mantzin n confidence all such Conlfidential Information and will not use such Confidential Information other than as necessary 1o carry oul the purpese for whach o
shared wilh you
b) not disclose divulge. display. publish, or disseminale any such Confidential Information 1o any person excepl wilh the Company's prior wrillen consent

€} treal all such Confidential Information with (he same degree ol care lhal you accord to your own confidential informalion. but in no case jess
d

nreasonable can

prevent the unavthonzed use. dissemination or publication of such Confidential Information,

€} not copy or reproduce any such Confidental Informalion excepl as is reasonably necessary for lhe purpose for which il was shared wilh you

nol share such Confidential Infarmation with any \hird party (specifically those persons who are in Ihe same field of aclivities as that of the Company or v
indirect competitior Io the Company)

a) nol use such Conhidental Information in any Wiy S0 as lo procure any commercial advantage for yoursell orlor any third parly orin a mannee that © o, thy s nediee gy
aeinmental o the Company

i neither ablam nes clam any ownership interest in any knowledge or information obtained from suen Confidennal Informatian. and

Ionot use ar allempt 1o use any such Confidential Information in any manner thal may harm or cause loss or may be reasonably expected 1o harm or
IEECHY O indiresctiy

CALSE Iss wnelu

e the Company ds atibates or ils customers

85 Al such Contigental Informanion shall remain the sole and exclusive praperty of the Company. and no license nterest or nghts (including withowl hmitapor gy

niellectual property nehis: to such Confidential Information, or any copy. portion or embodiment thereol. is granted or implied to be granted. Nolhing i this Leler shall o

!
any way the Conwany's nghl 1o develop. use. license create derivative works of. or otherwise explon its own Confitential Information.

8.6 You shall be unoer ne otlieaton of maintaining confidentiality of such Confidential Information as per provisions of this clause if the miomiation

AV AWAS i vour P

Ssessan belare recening the same lram the Company pursuant Lo this Leller.
oIS orbecomes a mallar of public knowledge thraugh no faull of yours; or

o) 12 nghtiully recerved ay vou rom a third parly without a duty of confidentiality,

dute of 1eohnolo

Sumathi Reddy In
Ananthasaaar (V) !
WARANGAL - 506
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ANNEXURE | (B)

Background Verification
Reference terms:

Capgemini adheres lo a strong background verification process, As a par of this process all the persanal and professional informalion provided by you is verified, therefare we
request you to provide all the necessary relevant documents as per the information provided. This will help us verify your

®  Education Credentials (Graduation/Bachelor's Degree/Post Graduate Degree elc.)
®  Professional Experience & Employment(s) Credentials.

Note: Based on certain business requirement and statutory rules Capgemini may initiate certain additional checks during your tenure in Capgemini and by accepting this offer
you agree to undergo such additional checks when required. Capgemini will not take any individual approval for the same.

Please ensure that the following steps are followed to initiate the process and submit the necessary documents within 7 calendar days from the date of receipt of this offer:

®  Fill the standard application form by clicking the New Employee Wizard link (received from SuccessFactors Onboarding <auto.noreply@capgemini.com>. (You will
receive the link to New Employee Wizard portal shortly). In case you have not received this link within the next 3 days please gel in louch with your recruiter
immediately.

Download the Address check Form. Database check form, Court record form - from the New Employee Wizard link: update the details in the form with your manual signature
and mention the current dale on which you have signed this form. You will have to upload back the scanned copy of these documents on lo the New Employee Wizard link.

®  Highest Educational Degree Certificate and Final year Mark sheel”".

®  Submission of all semester/term mark sheets of your highest qualification,

®  Any qualification obtained from the Institute which is not recognized by UGC/AICTE is not considered.

®  Experience letters and relieving letters for 5 years of employment or past 2 employers whichever is higher.

Form 16 - Part A only.

Bank statement for last 3 months - [Please ensure to mask all other transaction details (whether debit or credit entries) excepl far salary transfer details of your last employer,
such that only salary credils of previous employment are visible.

Please note, should you provide any other additional document than the aforesaid. or provide bank statement without masking other transaction details, the Company shall not
be held responsible for the same.]

®  On the dale of joining you are required to carry the experience letter/Relieving letter from all your past employers
®  These letters should clearly mention your last working day with your previous employers.

Some organizalion issue relieving/experience letter along with the full and final seltlement in such cases you should submit the resignation acceplance mail authorized by your
last employers HR department and you should ensure that the last working day is clearly mentioned on this acceplance letter. Please note that in such cases you will have to
submit the original experience/relieving letter to Capgemini HR depariment / email lhe same to the following email address backgroundverification.in@capgemini.com not later
than 14 days of your joining***

Court Verification Forms
®  Court Record form

Note

All of these forms (Address check Form, Database check form, Court record form) are availlable on the New Employee ‘Wizard link. Please download lhese forms from the New
Employee Wizard link and fill the information in BLUE ink only.

All of the above forms are submitted to the respective authorities (Police/Courts elc) and as a part of the verification process the representatives of these authorities may visil
your residence address for verification: alternatively they may also call you or ask you 1o visit the nearby Police Station.

***You are required to submil all the documents with 7 days from receiving this Offer, failing which offer will be revoked™"""

Important points to note:

® Inan event you fail to submit the required documents to the HR depariment within 30 days of first inuimation/date of joining and after 2 reminders, Capgemini
reserves the right to hold back your salary and to take disciplinary actions which inter alia include termination from service wilhaul nolice.

You are requested to fill your details diligently in the link provided. If there is a discrepancy in the data provided or the copies of documents / certificates given by you as a proof
in suppoart of the above. Capgemini reserves lo take disciplinary actions which inter alia includes termination from service without notice.

***In case your last employer do not provide experience letter you may provide the relieving letter. however please ensure thal the relieving letter has last working day clearly

mentioned.
Please nole thal Capgemini may ask you to submil additional documents as and when required, especially with respect 1o the Background verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Best Regards.
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2021. All rights reserved by Capgemini

ool
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