January 24 202?

APPOINTMENT LETTER

i

Dear SALONI KHANNA CHILUPURY,. 0. TR

Welcome to wfpfo Lijmited fCofnfpanyN\ﬂpEQJ and :cdngraj(ulétiﬁné_on ybuf :‘a:ppbintmlent as f‘réjécf Engineer. The
terms of your employment with the Company is listed below. Please he informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time. . ‘

1. Appointment Details:

a.

—

g.

. 2. Compensation: - . | : N B fgorlg ! :‘

You will be eligible for:
a.

b.

3. Other Benefits: Q;."W Tl -

You will also be eligible for:

The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company, ‘ 2 ; |

You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your f
performance and other criteria as applicable to your band and stream Unless confirmation is communicated in !
writing, your probation period shall be deemied to have been extended. i i

- The retirement age is 58 years. .

. You'may be transferred to any other location, 'departrriént‘j function, establishment, or branch of the Company or:

subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In-
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc. :

. We provide support to our-global customers through various Company-locations in India to-suit customer

requirements by operating 24x7. You would be operating from any of these locations and inany of the'shifts,

“Including night shift, as may be decided by-the' Company, keeping in mind the business needs and deliverables |

to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid down by |
the University/Institution for award of the degree/diploma and the requirements: includingaggregate. specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

St Jariiosits 3 Lo T B
The copy of this letter duly signed by yol, has to be mandatorily:submitted on the dat

e of joining,

Compensation and benefits in accordance with Annexure .- Salary. Offer Sheet,; . b

Variable Pay - The details of this component are.hs:te_d' in Annexure VI The _Vanable Pay .pr,ogrram‘may be:
changed or modified in par”{ or full thereof from time to time, at the sole discretion of the Company

- Other compensation and benefits in accordance with Company policy as modified and intimated to you from

time to time. i

Your salary will be reviewed périod\'cai!y as per Company policy

- Changes.in your compensation are at the Company's discretion and will- be-subject to and on the basis of your

effective performance and the performance results of the Company, during your period of employment and other
relevant criteria.. i : if] e T TE Y15 i RN !
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| may be 'réquired._u@dér obligation of law briés_may;ibé;fequiiéd by the Company and in the course of your

f e_mployme:riit. This Govenant shall endure durkmg'yourfemploynfien't and beyond the ¢ess_a‘tion of your B
. _employment with the?Cqmp_ar@y (irespective of the cifcumstances of, or thereasons for, the cessation). !

b In your work for Wipro, you will.be expécted not to use or disclose any confidential information; including trade '
secrets; of any former employer or othér person with whom youhave an obligation of confidentiality and by | :
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent,
you from working without limitation for the Company. |- £ iR R R R Rt A AL il

7. Assignment of Intellectual Property j B L

1 t £ 1 |2 i ] 3 k pliogd SE y i }
In connection with your employment and during'the term of your employment. upon conception or creation, you shall -
disclose and assign to Wipro as its exclusive property, all inventions, ideas, coricepts, discoveries. techniques, and
improvements (including, without limitation, fegal documents: training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others r‘wheiher or not during business hours), and shali!
comply with the Policies of Wipro'in relation to Intellecttial Property; = L ; ] !

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of .
the Company, competitor information‘;;customer;;sensitive information (‘Confidential Information’): You acknowledge i
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company !
and its protection is of utmost importance to the:Company “You confirm that for a period of six (6) months after {
separation of your employment from the Company (irrespective of the circumstances of or the reason for the i
separation), you will net-accept any offgr of employment from a.custemer or clientwith whom you have interacted or
worked in a professional capacity: representing the Company.during the six (8) months preceding the date of
separation. ‘ : Yook Al T T S fro ik ; e S

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or :
documentation or willfully suppressed any materiatinformation. If-at @ny point of time, it is-brought to our notice that

you have submitted fabricated documentation ‘or made false representation or willfully suppressed material !
information, you shall be liable td be removed from service with immediate effect and the Company reserves its right to
Initiate appropriate action as per applicable policy and-or enforce remedies available to us under law, A

Please note that you are required to inform us if there are any agreements, oral or written which you have entered into|
and which may relate to or affect your commitments under this employment contract. |

a. You.acknowledge that you have understood the-terms of this employment.contract and that you are aware that
the specific performance of the terms, of this employment sontract may be enforced legally, if required. In this
connection, ifany of the provisions of this letter;of appointment are declared or found to be.void or -
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
randweffect, - e 4 Spr poi g ) L] e : c§ Eomr e

b These employment terms. supersede and r.:aplace any existing agreement or,understanding; if any. between the i
Company;and-youonthe—samasubject matter. - -+ - - Brama st edl gt g y

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order |
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall-be treated as withdrawn in gase, " - :
1! You have not scored minimum aggaregate marks of 60% in your 10 ™ Standard or equivalent
education Bt B r o | ‘
ii. You have not scored minimum aggregate marks of 60% in your 12
Educationt:™ FUTaell] e SRR T e peg i ropeppee 3
ii. For Graduates: You have not'séoréd minimuim aggregate marks of 80% in your graduation.
iv. For Post Graduates: You have not scored mi nimum aggregate marks of 0% in your
‘graduation and 60% ih Post-gfaduation.# 11 B e B gt el e ey Ak
v. You 'have'any pending backlogs/ arrears‘on the date of appointment,

*h Standard or equivalent

Please note that at'any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with i PEFETRG.E
our rights to take suitable action against you as we'may deemfit: | - |
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: _,recerved except where such an 1ntereet comprtees of Securrtles in wrdely held corporat ons whzch are quoted
‘and sold in the open market or the rnterest IS not matenal :

‘;b.‘For an employee or eny dependent member of hrs famrly to buy\ setl or lease any ‘kind of property, facilities or
|| equipment from or'to the company or any affil |ete orto any; compaoy firm or individual who is or is seeking to
- become a contractor supp ier or, customer except wrth the! knowieo‘ge and consent of top management

c. For an employee to serve as an oﬁcer drrector or |n any other management capacrty or as a consultant of i
' “another company or organrzatron doing or seekrng to do busrnees Wrth the company oran afflrate except wrth i
the knowledge and consent of top management ! i i

d. For an employee to use or release to a thrrd party any. data on decrelons plans competrtrve bids or any other il
~information concerning the company, Whrch might be preludrcral to the rnterest of the company.

e For an employee or, any dependent member of his famrly to acoept oommreeron a'share in profits or other
payments, loans (other than with established banking ot financial: |nstrtulronel servicesiexcessive entertalnment’
and travel or gifts of more than nominal value from any rndrvrduai or organization doing or seeking to do
business with the company, ; |

| have read the above mentioned Confllct of Interest policy and | declare that there is no 'Conflict of Interest' in my
employment Ifin future any conflict arises, | will wnmedralely inform my superwsor and notrfy the top management.
. Complianc:e to Company s Code of Conduct to Regulate, Monitor and

s .. .Report Trading (Code) by Insidersal ..o o0t =t

Insider Tradrng is prohabﬂed by both Law as well as by Wipro Limited's (herernafter to as the ’ Company ) internal i
policy. Insider tradlng generally involves the act of subscribing/buying/ sé lling or dealing if the 'Company's Securities, |
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") about the !
Company. It also involves drsciosrng or procunng any UPSI about the Company to/from others who could subecnbe or i
buy or sell or deal in the Cornpany S Secontres

As an employee of Ihe Compa_ny_you are conssdered as an Insid_er and acoordingiy advised as beiow

1. Trading when'in poesessron of UPSI- Employees are strictly prohibited from trading in the Securitiés of the !
Company when in possession of UPSI .concerning the Company, Tredrng in securities of the Company is also '
prehibited for certain desrgnated employees when the tradrnq wrndow is closed. For details please contact
polrcyrlearmghouse@wrpro com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, i
communicate, provide or allow access fo " UPSI of the Company to others only. for legitimate purposes, performance of |
duties and discharge of legal oblrgetlons and strictly an, a need to know haers Employees are etrrctly prohibited from
the following:

e Counseling or disclosing or communroatrng UPSI| to any other person rncl uding spouse and/or relatives, except
on a need to know basis, [irs el ! i 7 i

‘b. Counseling as well-.as exoreesrng opinions or-making any recommendations te any-person on the Securrtres of
the Company-when in possess onof any UPSle - .-+ CERET

-C. Unauthorszed disclosure or communlcatron ofUPSI e ; : I ST i s o

d F’rocdrrng any UPSI from others

3 lndrvrdual and Personal Responsrbrlrty As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment en employees, involved in Insider Trading.insider trading also attracts severe
civil and criminal penalties not only-an the Insider but also on the Company in certarn circumstances. The penalties
levied on the employee. will not be borne by the Company and the employee |nd|vrdually is responsrble

4. Disclosure requrrements 'Every employee of the Compeny and their Immediate Relatives shall disclose to the

Company the number of. securities acquired or disposed of within two trading days:of the transaction if the value of the
securities.traded, whether, in.one transactlon or a series of transacfions over any calendar quarter, aggregates foa . |
traded value in. excese of ten lakh rupees. For more details on proceduree and guidelines, employees are requestedto
refer the Company s Code of Conduct to Regulate. Monitor and Report Trading by [nsiders, Or write to :

b
ANNEXURE Il

‘ ..PEReoNAL.lrgFORr’vrATjroN"Afs'Réouleeo UNDER INFORMATION TECHNOL

.

Sumathi Re&dv b\etltute oﬁschnology For WOmen

hasagar (V), Ha“a‘"‘pmthﬂ SRR R R e el B
Ana\?}hﬂﬁig?;AL _:(3"371 (T i \ ‘q : e o 8




M st SR Bonus D etai!:é

|

|

i
i

i

|

In addition to the?aboﬂVei'mehijoqéd:sa[:ary, you will be e]igib‘lfe fori a special banus in the first three years, This bonus is. |

performance based and will' be merged (added) to your salary: after 12 months from the date of payout.:The bonus:will

be paid as ?per‘the'.details-pel’ow::an'd will be subject to applicable payroll taxes and withholdings: -

‘f::IYear' ‘Bonis;: Sl i it -; L e :
SR e
1 ENAOTB A1 denn ! :
: . imonths HR
Endof18 | 125000- .|
°|. " imonths 75000:: £

fil wih Bhdof edr) ;. 50,000 5]

S E TR AR R Y 00,000
RaE End of Year  2,00,000-
s 14373 %) 250,000
Please note the terms and condjtions: |
I ''The special borus is stbjectto:” - i B N SR

a you being “active” in the sefices of the company through to retention date ‘as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date

€. you have not resigned vo’Iunfarily or'abandoned ybur Job as of the retention date

. Please note that this is subject to you meetl’ngéa“tisfactor:y performance levels. I the performance criteriaiis. n

fulfilled, you will not be eligible to receive the bonus. The same Is understood and accepted by you

I The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus

payout. This will be applicable to all 4 tranches of bonus payouts

IV.In the event of your deputation to a location outside your base location, at the time of bonus processing, you will|
be eligible to receive the bonus amount in applicable local'currency in accordance with applicable exchange
£ " I ! i

‘rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the

«-event af-an exceptional circumstance the management team's decision on the payout would be final and
binding

VI You'shall keep the contents of this letter confidential
ANNEXURE -V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and; Nk |

Provisional or Canvocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate' meeting the Company's &ligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
e SR R UL T 6 E el Sl n R T e B e R

termination of my employment with the Company.

R"“w 17 ANNEXURE-VI
PRINC'PAL :
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You can oontnbute between 5% up to 10% of your Baero towards NPS and declare it under WBP. This wrll be
‘over and above Sec 80C' rnvestmente :

Retrrement Benefits:

Itconetsteof TR : j e : 4 Lt Bo i

HEH
{apel

. Provrdent fund- Where basic is higher than INR 15 000 12% of your Basic towarde Provrdent Fund. In cases r’

where basic'is Iower than !NR 15,000- Mmrmum of 12% of (Basrc + WBP + Additional rWhere applroable} or
INR 1800 pm ;

b Notronal sum rndrcatrng oontr:butroo of 5.31 % of your basic towards provrsron for graturty

Emot_oyees;wril be eligible for pay_ment of graturty as per the Wipro potrcy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

‘a:You would be entitled for Rs. 1500 from the date of appointment as-a-lump sum amount that will: be credrted
with your first month salary. You may utilize this amount towards Travel and you would not need to submrt btlls
towerds usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending trarmng
cor classes at different locations in the same city. ; i

Accommodatron Food & other Mrscelteneous Expenees TE T T e

a. You woutd be entitled for Rs 'IOOO per day for 8 days (total amount of Rs.8 OOO} frorn the date of j }ornrng You ' t
‘may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount;that will be credited with your first month salary.and you wou%d not need to submit brlie i
towards usage of this amount, M i

b [f your postrng location (the Iocatron where you would be based out of after training) is different from the trarnrngj

Iocetron (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses’ Rs. 1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging, |
conveyance & other miscellaneous expenses.

¢.'Any location.change after reporting to posting location will be treated as relocation/transfer-and will be coyered
under the Transfer policy for Team Rainbow: For-details you can refer the policy at myWipro-> My Polrcres i
Andia->My Travel=Transfer Policy-Team Rainbow. ‘ i

d. Campus joiners would not be eligible for accommadation at the Wipro guest houses.- ., .+

Pleasé note in the event that the employee leaves the organization within 6 months from the date of joining, all!
payments. processed under Joining & Relocatron Entitlements shall be recovered from the employee at the :il
time of exit.

5 2 A & . : b

SUMMARY SOCIAL SECURITY & OTHER BENEFITS" : e
Medicar' s | 7 ]

1. Médical Assistance Program (MAS)** This'is a med:cel scheme coverrng you, your spouse ‘and your chsldren to!
-the extent of Rs. 15000 per annum. This scheme is not applicable for employees covered under the | ]
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting monthe |n a.l
financial year The amount mentioned as Medical allowance in your salary stack is a notional frgure and lt
indicates average outflow per month ard per employee towards MAS. Medical is & reimbursable amount. i e, it |
will be paid at actuals on making a claim !

2. Mediclaim’ You are eligrblefor a floater coverage of Rs'2, 00 000 oer annum for famrly (self spouse & chlldren)
'towarde hospitalization: There wrll be a deductron from your month!y payroll depending on tallfamrly
P

i you’wmti to enhance the coverage, Top up cover options aré ‘also available for a hf#
:More details on the policy are available on My Policies Section in myWipro which is fha
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& transparenttund management Hal 45

J r' ¢ H HE jalt ] ] 4 i ' :
The ehrollrnent. optlon can be exermsed only oncein: the serwoe W|th the organlzatzon and cannot be reversed once
made :VSS enroilment wrncfow penod will, also ‘be available once every financial year The Company, on. behalf fthe !
member employee, shali t:ontrrbute 15% of basrc salary, towards thel scheme selected by the memiber. In! case ‘11;'»% of |
basic exceeds Rs. 1,50, 000 per annum member employee will have ‘an option to restrict the contribution fo | ¢ : Hi
Rs. 1,50 DOO per annum to avord per oursrte tax (perqursrte tax |s apprlrcable on contr;butrons exceedmg Re 1 50 ODO

: Sion r‘ttrE utaén amount rs re- ad}usted from’ fxed oas omponent and W!]l reﬂet:t under Pene|on ' !
component |_h the salary stack of the enrolled member. The accumulated contrrbutlon amount and the |nterest earned
(or: the corpus) oan" o utltized to avail the+retrrement benefts 4 P ! i l

For: further clanty please refer the'PoIfoy on NFy ‘prro =B My lnformatron Sources > Indra = My Frnan0|als~> Defer
Benefits-> Voluntary Superannuatlon Scheme, After rewewr ng the related dooumente if you wesh to enroll into V$S :
please log onto My Wpto—> My data->My Frnancrals > Pensron and exercrse the optron wrthln 30 days of;ornjng the i ||
Com any.'l caae you miss enrollrng into VSS in thls window, perrod you can do the same in the wmdow upenod that 5i}
avarlab e'farlall Employees once every fnancsal year i :

ot i {0 ! ' i i : boba
g t 1 S

& Acoept 1 Decline ks

MR EA 4 f A Yy g AR R | I

S:gnature BALONI KHANNA CHILUPURLZ4/1/2022 12 15 PM i i1l l

Bl :f A (checkrng the checkbox abovels equrvalent toa handwnttensrgnature) 5 faigeat IR i‘
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