2Compensat|on ;'_u Pl it A g

Youwrlbeehgrblefor ; SRRl U 't

3 Other Beneflts.

You will also be eligible for:

hitps:i/wipro.icims comifor ms?module=Forms&action=sho

: b You wrll be on probétron for a'penod of 12 months frem the date of your apporntment On cog\: :

u:trd) an %:ongratulatrons on:your a s Prc
"|th .the Company Is I;sted below. Please be mfe ed that the‘ter m
mpany pohpy updated‘f— i :

—probatton perrdd ‘your appomtrnent shall be conflrmed at the dlsd‘.retlon of the Company based
performance and other criteria as apphcable to your band and stream Unléss conflrmatron‘
wrrtrng your probatlon penod shall tie deemed to ] have been extended i

1 ! i ; D i ‘; “ ‘

c The retrrernept age is 58 yeare

< f ! 1t
d. You may be transferred to any othegr Iocahon department functlon establrehment or branch of the Comp y or
: submdrary_ assoclate or affiliate company in such capacity as the Company may frorn time to time deternt .In
such a case, you will be governed by the:terms'and conditions of service applrcabre to, the new assugnmen |
'rncludlog compensation worklng hours holtdays leave, people pohcres etc: s o | :

e We provrde support to our.global custo’trners through various Compeny tocattons in. lndla 10! surt custorne_
requifements: by operating 24x7; You would be operating from any of these ipcatrons andin any ofthe Shtﬂ$
|ncludrng nightvshuft as\may I:)e1 deorded by the Company, keepmg in mind" the bosrness needs and dehverables

' towstomers i %Lk Al : r_.. J{ oo Lol
1 i 1 1 !. it 1 : . ;!' ‘.:_' ! i= |
. Thts offer of apporntment s subpect to your successful completron of all curncular requtrements as 1ald down by

the Umversrtynhstltwhon for-award of the'degree/diploma and.the requirements; lnctudsdg afggregate spec ed

by the Company for your role,’and any other crrtena specified by the Company in terms of your educatl,o

qualrfoattons on/before the date of apporntment fo i { : ; :
4 12 T r I ([ A -

g. The copy of tlms Ietter duty srgned by you has to be mandatorlly submr’ded 'on tne date of‘Jomrng
£ e

I

]

a. Compensatlon and benefrts int accordance with Annexure Il - Salary Offer Sheet e ey

g - b 1 ¥ 4
b. Vanab!e Pay The detarls of thrs component are- Ireted in Annexure VI, The Varrable Pay prpgram may be. it

changed of modxﬁed in part.or full thereof from time to time,- at the sole drscretron of the Company
I

c. Other compensahon and beneﬂts in accordance with. Cornpany po icy as modified. and intimated to;y_ou trpm

_trmeto ttme s g T e
S |
i i

d. ¥ Your salary will be revlewed penodrcal!y as per Company pollcy

e. Changes in your compensanon are at the Company s, dr%retlon and wrll be sub;ect to and on the basrs of: your
effective; performance and the performanf‘e, resulte of the Company dunno your period of emptoyment and other

reev:.ntcnterla - vy e i . : ; L

' =y i : ' 3 % '
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manageﬁmenl
m]ury bene it

efyohr posrtron iand eff ice, you would be expected to perfbrm respcmsrbrirt;e effective Iy dmgent]y

' ahd‘to elbest of y6jr ébrl'ty and ensure! resultd “Therdimay pe trh‘reé Whih'y¢ will be'éxpeéted to ?vork extra
hou;e to aehreye the’ above when the jab, |so Fequires: f’;\ﬁ all. trmes., you-are; requrred not 10 engage tn actr\ntres d
~that. have or will- have an adverse |mpact on- the reputatron / irﬁage‘and tbusiﬁee“e“of't 0 i g

. drrectly orﬁrndrrectly & ochy jen i g

b You: may be re¢;urred to undertake travel for busrnees purposes for whrt:h you
or' traver expen’ses as-per the Company polrcy appl; able*’to you b ,,

o We are commlfted to ensture’ |ntegrrty |n all aspects of the Companys fUhctronlnlq You are expected to pomply
with:alt the. applrcaple policies of the Company. mcludrng the Code ‘of Business C’ohduot and Ethu:s g Policies’)
‘as they forman mtegrai part of the terms of your employment with:Wipro: Consequently you are requxred 10
-understand the s¢ope and intent behlndcthese ,policies.and to oqmpiywwrih ’Qhe same.: These,F’oLroresere, T
updated / modrfrejd ona perrodre basis and new pohcres may be rntroduced and notrf ed to employees from time
1o trrne and you wrl! be requrred—to comp[y ‘with-the same: - : e T3 ;

i .
_d Consrstent wrth (e ) above any matter or srtuatlon or |ncrdent that may arrse that oould potentraliy result 'or has
resulted;in any: vrolatron of the Policies or the terms of your employment shaﬂ rmmedrately be brought to the
: notlce of your Buerness Unit Head and approprrate disciplinary action’ wr!l be rnlhated .

.,.

5. Conflrct of lnterest

el it e b e st : 14 ' Phdl
a. You are requrred to engage yoerself exoiusrvely in the work assrgneciby erro ,and you shail not. ake up ahy
mdepee,dent orindtyidual assignments (whether part time orful dime,-in-an:advisory- eapao;ty 7 otherw]ee_)_

drrectly or. rndrrectly without the- express written consentof your Busrness Unlt Head e i -4 ;.\ ri

b. You shall ensure Ehat you shall not, dlrectly or |ndrrectly, engage inany. actrmty of have any interest in or
perform any SeNICES for any. person whosis mvojvedm aetrv;t:es; whrchqare; or shail ba m oonﬂrct \Mth the
mtereetsoprro e ot B PG ey St b g 210 8

iH '2:1" | 2 ‘

c. The Conflict of Interest-Policy also refers to the need{m your-part;, durmg yopr employmer;t e.nd for.a pehod of.
one year from the cessatron of your: e"npioyment with the: Companymrfespeanve of the: cxroemstances of Qr the
reasons for. th«— cessation) not to eollcrn induce pr ENCOUR3GE: . . 27 e o gt Tl S phian

i Any employee ofIhe Company to termlnate thel: emp[oyment wrth the Company or to acpept
employment with any competrtor, suppller or.any. customer with whorn you have a connectlon
pursuant to your employment Wﬁh the Company : !
. i, Any customer or vendor, of the Company to move hre exrsting busrness wrth the Company to 8
third party or to terminate his busrness relatronshrp wrth the Company i :
Ly il Any exrstrng en‘ployee to. ber,ome assoerated wrth or perrorm servrces of any type for any thnd
party : : y

d In caeeof any conﬂrct or doubt please drscuss the matter with yOur Busrness Unrt Head fo understand Ihe
- Company's poertron on 1hre and resofve Ihe conflict:- Sl ey ! s

6. Confrdennalrty bR i s S g r o} cbeiikd

a. In copsideratiqn of. the opportunities, trarnlng and access to, new techmquee and know how that will be made
‘;avarlab[e to you, you wﬂ! be requ:red to comply with thé Conﬁdemrallty F’ol:cy of the' Company Therefore
;pleaee maintain all Confidential !nformatron as derned from time to tlme in ‘the' Conﬂdentrah{y Policy of the
J'Company as secret and confrdentral and do not use or drsciose anysuch Confldential Information except as

hitps:/iwipro, mrms. comi form; modu}e Forrneé‘.ectlon—_,ho.vl-'orm&\rrew h!m&form—Ellte Offer 1etter ternplale 202”&u,)er 2.:763593&1957\ 46 = 2T
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may be- requrred under obtrgatron of law or as may be required by the Company and in the course of yo
; employment This covenant'shall endure durrng your empioyment and beyond the cessation of your: |
em ’onment wrth the Company (lrrespectrve of the crrcumstances of, or the! reasons for, the cessatron

b. ln your wo;k for \Nrpro you wrll be expected not to.use or drsclose any conftdentral rntormatron mcludmg trade
secrets, of any! ‘former employer or otherperson with whom you have an obl;gatron of confidentiality . and by
signing Lelr‘v. you: afftrrn that you have no conﬂtctrno oblrgatrons or non- comp:ete agreements that.woul_diprevent
you from worklng vvrthOut Imtrtatron for the Company : i : !

T Assrg nment ot lntellectual Property

In connect:on Wrth yo Lr employrnent and durlr{g the term of your employmerrt upon conceptton or creatron you shali
disclose and assrg ito- Wroro as its exclusive property, all inventions, ideas, ooncepts discoveries; techmques ~and
|mprovements (inciuding,’ without limitation, legal documents training materrels computer software and assogi ated'
materrals) develo or; concerved by you solély o jaintly with others (whether or notiduring busrness hours) an' shatl
comply wrth the B _rcre' ‘oferro in relatron to Intéllectual Property -

; ~ 1 o [ 5 e
;. i | !

8. Non Compete

In the course of yotir employment wiith the Company you will be qrovrdtng servrces to ou!stomers or chents o‘f the. i
Company durlng which' process you will be handling sensifivé information mcludrng bt hot limited to'key bustorners of
the Company, competitor inforiation, ‘gustomer sensitive information (' Confidential Infoﬂmatron) You: aoknowtedge
and recognize that Confidentiatd nformqtron available tor you if leaked, would causg |rrep>arabre harm: to the: Company
and its: protectroa is of utmost rmportant:e to the: Company. You confirm that.for a perrod of slx (6) monthe after‘ §i
separation of your employment from the Company (irregpective of the circumstances of‘or the reason for the .
separation), you will not'acceptany offer of employment from a costomer or client'with whom, you have interacted: o1
worked in a: professronal capar:rty representr ng the Company durmg the six: (6} months precedmg the date of
separatron i H ; AR hi SR : . e ‘

QGeneraI :‘_- ; oA : : i : : I

This of‘fer of apporntment is. st,;bject to the precondition that you have not provrded us wrth any fa!se declarat]on and/or
documentation orwrtlfully ‘supdressed any matenal information. If:at any point of time,’ itis brought to'our notice that
you have submitted fabncated ‘documehtation or made false representation or willfully suppressed material
information, you shall be t|ab|e to be removed from service with immediate efféct.and the Company reserves rts rrght to
initiate approprtate actron as per appircable polrr:y and /or enforce remedtes available totus under law:

Please note that you are requrred to inform us if there are any agreements oral orwrttterr whlch you have entered |nto
and which may relate to or affect your: ccommitments under this employment eontract .

a. You acknorrvtedge that yrou have: understood the terms of this employment contract and that you are aware that
the specific pefformance of the terms of this employment contract may: be enforced legally; if requrre.d 1n hrs
connection, if any of the provisions of this letter of appointment areideclared or found to be void or:
unenforceable due to any Teason whatsoever the remarnmg provrsrons ofthrs Ietter shall contmue rn full Io
andeﬁect ':-P: s bk g 4l P Eorgi it :

b. These emrpioyment terms supersede and repiace any exlsttng agreement or understandrng ift any between the
Company.and you :on the same subject matter - ey Vo fo i !";. i

C..You Narrant that you are not prevented by any court or by any other admrnrstratrve or Judtcta! authority or order
from providing the services required under this employment contraet In the event that you are not a citizen: of
the country of postlng you should have a valid work permrt to workiin the country of postlng ;]

.l 3 7 i1 ' B . & . :,
g rour apporntment shall be treated as w;thdrawn in case R I AT
; : i i i 3 :
r‘r You have not scored mmrmum agoregate marks ot CO'/o m'your 10 th Standard or equrvalent 1.
education. : S el i (h ! i
ii. You have not scored mmrmun. aggregate marks of 60% m your 12 th Standard or equrvalent ‘
© etlucation. .
" i, For Graduates: You have not scored miiAimum! aggregate marks ot 60% in your graduatt
A For Post Graduates: You have not scored minimum aggregate marks of 60% in your :
f graduatron and 60% in post- graduatton ! .
v. You have any pendrng baoklogs.’ arrears on the date of apporntment

Please note that at any stage, whether during your ontrhe test and!or interview process or upon jorﬁlng the
Company, if it.is brought to our notice that you have indulged in malpractrces or used rl|egal means. to clear
your online assessment, the’Company shall withdraw or revoke the offer wrth rmmedlate effect and we reserve
our rights to take surtab’te actron 1ga|nst you R vl

1 H ) -
er.re_orr’e:gener'_re'rr{p'rarégzozzslrsae-mn 35‘93& em=46. 311
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Ng you extensjve traiping .

. You shall be provided an opportunity:to |

classroom learning, on-the-job training, Top

Through this extensive training the Company
drney in the projects. In:consideration of the

through learning intérventions f

learn in Pre-Joining programs, Self-
Gear modules, and / or-customer's

Company reposing confidence in ydu and providing ydu with the apportunity to.underga theitraining as detailed above
and in consideration bf theicompany bearing all the costs in connection with the training besides paying'you normal
salary and penefits, you solemnly agree ta complete the training anc nue.your employrent with the campany for.
a period of at least 12 months commenicing frofm the date of your joining: In case you choose toleave the-Conipany
before the expiration of the said period or'if yo es are terminated before the expiration of the'said period, for
any reason whatsoever, you shall be liable to pay: to the Company liquidated damages of up to Rs. 75,000/(Rupees
Seventy Five Thousand gnily) in fipedin the training agreement, signed by you with the Company.-

11, l_'_.\lo,tfce Penod&Ter i

st E SR By ST Al e Bl e
terminable; without reasons, by either party giving one-month'notice

during probationary: period and three moniths' notice on confirmation. The Company feserves the right to pay of ;
recover salary in lieu of notice period. Further, the Company may, at fis discretion reliéve you from suich date a8 it may.
deem fit even prior to the!expiry of the notice period : Howéver if the Company desires you'to continlie the employment

during the notice pefiodiyou shall do so Notice period and termination of employment contract shall be governed by
“the applicable internal policies of the Company as updated from time to.fime. - fri : ; e
e [ e S - v - Pl -l e gal (5 PR e B S - R T T ;-;1—;-.—‘;

Your employment with the Company shall b

ESE A i i P
PR e 8 i RS G0 B R !

On acceptanice of separation riotice; you willinmediately hand: overto the Company before you are relieved, all - |

correspondence, specifications; formutae; tooks, documents, cost data market data, literatuce  drawings, j%affe‘c;ts' and-
comply with all the relieving formalities required by the Company: F urthier; you:shallinot: make o retain any coples of -

these items et Tl : T [#ie s e bl e el dek

e

12. Pre Joining Progrant (PJP):: 1+ "¢ ph bag it ad> el g8 ) e By it bl o
i i £ ST Y i PSR e R Sy Hoaidslie e
During the time period between your offerand onboarding, the Company. will provide you an ortine, self-directgd
learning opporturiity through a Pre Joining Program({PJP).You will be"given a spetific technology track to learmiand we
urge you to utilize this:opportunity to-gain hands:-on experience s@ as:to eriable you-to obtain a‘suitable project! :
: L P NS S e R ent it e 1 i oy s e e &
Please confirm that the above terms ‘and conditions are acceptable to you'and that you:accept the appointment by
submitting a signed copy of thisietter of appointment withiyour ariginal signature on the date of joining.

i
1

Yours'smcerelﬁ.”;; bR e e
For Wipro Limited,

e R R

: 1.0 g Satpin s slr il
Aparna Shailen: - - e e o i I
General Manager - Human Resources f =

: P8 A, e ] gl g o B | i L

AR e e S Loeg 51,8 DiE St i ) i
I have read. understood and agree to accept the'employment on the tefms ‘and conditions herein. eeas

[t

el Taas g [T el e iR gl

I shall be-reporting for duty on = - . e Doy gl B Y VL g Pori g “r el
" R s b AR BT R R S Gl b gt Sabmed G : Thooie
i) ! : “q g .

¥ Efim s L Sy N ERER
on T RERE D T R B R
5Bl B o e e T e e e R ! : B
i : i | A | i (B i :

=0 -/ DECLARATION.ONCONFUICT OF INTEREST . '~ i

Wipro' Dhﬁit’eé’;has adopteda conflict of interest polity ini fespect of its employees This policy is intended to avoid

conflict between the personal interest of an employee and thé interest of tHe company in dealings with suppliers,

customers'and all other org’amzat!o’n‘s_dr in_divid‘uals doin'g or seeKing to do business with the company H

Noted below are a few exa’mpigé of conflict of iritéres;t:_' sk 4 rEg : : i
a For an employee or any dep‘éndent member of hig f_arhiiylbfhave an interestin any orgainlza!io‘n‘ whichi has
business dealings with the company where there is'an apportunity for preférential treatment to be given o

; 4 - ¢ A i
: SO i ol o g : i V i
1 R g H

hitps //wipro.icims tomifor m:sh‘:od{;léxFcrms&achon=shchorm&vnew;him&form=EIite_Offfer_letterJémplate_2022&xlser=232635935;!:;?1'1:336 411
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b.-For an employee or any dependent mernber of hlS famtly to buy eell or: tease any krnd fp opetty ‘acrltt sfor
eqtupmehttrorn orto the company of any ff_hate or to any company, firm of mdtwdual hols or|s seeking: to
become a contractor suppher or cuetome except wrth the know.ledge and consent of t;op management

c. For an employee to serve as an ofncer d;rector or in any other mapagemept dapac:ty or asa coosultant of i
: 'another company or organtzatlon dorng or'se g ; ffjhate except wtth
. 'the knowledge and consent V'f:top management

d: For an emptoyee o uee or release to A thtrd‘party any data on d :
tnformatlon conoermng he company whrch might be‘ptejudrc:lal to the |ntere t ef the c

e For an emptoyee or any dependent membe of h

o payments nsf{other than with' establish anking

i ‘zndtravel ‘orgifts: of more than nomlnat valtie:fre
busmees wrth the company

"t‘of Interest in my:

| have readthe above mentronged Confllct of Interest polrcy andt declare_th
managen’tent

employmént Ifi in futute any conflict érrses l will tmmedrately rnforrh my

B 1 iz d Wiy S e

Comphance to Company s Code of Conduct to Regutate Monltor and g 3
Report Trading (Code)- bylnstders TR TR e B

]
Insider Trading :s prohrbtted py hoth Law as wet as by Wpro Ltmtteds Heretnafter to as the Company ) |ntenta| :
policy. Insider tradrng generalty'involves the act of subsonbmglbuytngl sellrng or dea!tng in the Company s Securities,
while in possession of any ‘Unpublished | Phoe “sel"tSItIVE information (herernatter referred toas S1") about the.
Company. It also, mvotvee disclosing or procuring any UPS! about the Company to/from others o} could subsonbe or
buy or sell or deal in the Companys Secunttes i T ‘ ! .

As an employee, of the Company you ¢ are consrpered as an Insrder and aocordmgly advised as betow

1 Tradmg when in poesessron of UPSI: Employees are etnctly prohtbrteld from tr’adrng in the Seoutmes of the
Company when in possession of UPSI copcerning the Company Tr ding,in secufities of the Oortnpany is also -
prohibited for certain desrgnated elnpioyeés when the ttadlné Wndow s ctosed For detatls ptea : contao’t g
po!wyoleannghouee@wrpro com i ;... ' H 1 el Gy {_ j

2. Communication. ar procoremem of Unpublrshed F’nce Sensmve InformatrontUPSI) Emptoyee shall seek,
communicate, pravide or atlow access to {UPSLof the Company to. othere only. er Iegtttmate purpose,\sh performance of
duties and dlscharge of Iegai oblrgatlons and stnctly ona need to, Know basrs Emptoyees are stnctly prohtbtted fr0m
the followrng : ; ; S ‘_ i : 5 i _

a. Counsetlng or drscloelng or commt)nrcatlng UPSI to any other. person |nctud|ng spouse andlor retatwes except

on a need to know basis. Yo . M de e s : i \
is) Counselrnd as well as expressrng optmrons or: makrng any recommendatlons to any perSon .on the Secunttes of
the \Jompany when:in pOSSE‘SStOﬂ of any UF’S LR Riles o S 3 i

|
(o ol Soa et ol el i

ol Unauthonzed dlectosure or communroatron of UPSI foms, e Pl Rl vy

d. Procuring any UPSI from others : } T {
s j i { i ! H : ;
3 Individual and PefSOnal Responsrbrltty AS pet tne Code Company can: take approprlate aotaons Iike wage freeze,
suspension, termmatton of employment op employees invalved i Insiger Trading. Insider trading also attracts severe
civil and: criminat penalhes not only on the.lnsrder but-alsc.on the Company,rn certain. Ctrcumstances The penalties
levied on-the emptoyee wril not be borne by the. Company and the: emp!oyee mdtvpdual y is responsrb

4 Drsclosure requrremente Every employee ot ithe Company and thetr Immedrate Relatrves shall dlscto:>e to the
Company the. number-of securities acquirgd of ,dtsposed of. thhln two trading days of'the transactton if thevalue of the
securities traded,-whether in one trapsaction or a series of transact:onp over any: calendar quarter, aggregatee toa
traded value in excess of ten lakh rupeesfor more detarls on propedures and gurdehnes emplpyees are requested to
refer the Com pany ‘s Code of Conduct to Regutate Monztor and Repott Trading by Insrders Or wnte to

gt | ; iy
e Vi O A U L R G

i j 4 ANNEXUREH S | ] :

; INFORMAT!ON TECHNOLOGY ACT 2000
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| E}asart Reddy,

b: processmg my gob appilcatton tncfudtng background \rertf catton checks

¢ pmptoyment-,related actlons mcludrng record keep ng, proc:essmg compensahon and beneﬂts art'c:t‘éhy ét:tior:t'
required: m the context oft my emp!oy' en! wrth V\ﬁpro ot oA beh g : |

ersonal Informatton tncludtng ocuments by' Wpro Tor any futute
sama to a thtrd party ; :

In this context, I aiso agre the retentron oi‘ sucbh P
reference/venf catroj‘x and uthorlze thro tr

I understand that:‘ érsonal !m‘ormatten mear ny nfo matjon tn:ctudmg documents retatlng to me that |s avarlabte
me thro and IE‘. capable 'of tdentn‘ymg me : Fima, o £

1! SALARY OFFER SHEET S ]
Name: Dasarl Reddy ’1_,_ s -, HI ! : . —
'-'Posrtron Project Enginear ; I + MCarc-:-er Group TRB N e . T
TEREN e e _.; Rl kg Fa il b o e el
You shall receive salary as detatted ,blelqtf\_.t_, : T o : ‘ | .
. COMPONENT bpo e oo AMOUNT (INR)
TR PR R R 11670 i
Bae pp e [T T T e
W’tpro Benefts Plan (VVBF’) . Sk it ST . 4849 s
Total Fixed Cash R : 24,688
F’F (Empl oyer Contrlbutron) s "" L | 1.800.
Gratuity (5.31% of Basic) | . ¢4 1apr ) py ey 5 ; 620
Pt ‘Tota'l';FiXed_Cc;_mpehaatiqn : . s 27,108 :
'O:ther'Cdt‘npe’nsation:Benefits Al plesmak Sem e TH ‘ Y
'Heatmi benefit (Medical) I s oot o 600 |
varsabte Pay 5
Target Cost to Company per month SO R e N 29,16? 1
Total Cost to Company per anhum - - i ’ LS 3.50.004 L
E

“Notional sum tndfcatmg contnbutron of 5.31 % cf youif basrc towards | provision of Gratuity’ Efployees will be eligible
for payment of gratutty as per the Wpto Policy for the same __
Apart.-from-the standard satary components Qro;ect Engméers are alsc entitied to the following unigue Company -
Beneflts tc he!p you manage durmg amgency j s S8

il ! i i- 1 '
Ll

a. Onetm.e interestfree [oan of Rs: 20, OOO/- towafds hous ing depossts or towards purchase of a two wheeler

b. Onetinie [nterest Treg con{mgency l0an of lesser of ‘Rs750,000/- and 2 months"g‘rﬁoss'towiards housing déposits
or iliness, death in |mmedrate famliy or seif—marrtage !

¢ Medical asststance of Rs 15 DDO per annum for employees who are not.covered under the ES| scheme

d.-Medical Insurance. Coverage up to Rs 2lac petannum, b it S e ;

e 'IANNEX_';.:JRE_"'—"fH" ks
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In addrtlon to the ’ebove mentloned salary you wnl! be eiig|ble fon a spema! bonus in the {lret three years Thse bonus IS
performance haeed and will be merged: {added) to youl E,alar\,' after 12 montns'f' ] the'idete of payout The bonus will
be pard as per the detans below: and wnl be 5L§b ect to apphcable payroll taxes and wtthhotdlngs i

Please note the terms and’ condttlons

| The: specsal bonus |s subject to
you being “active” in the servrces of the company through to retentldn date as apphcable
b. your employment has nct been termmated for poorperfo:rnance or for cause pnor to retentton date

¢ you have not reergned voluntanly or abandoned your job as pf the retent1on date
Il. Please note that thls is SLIb]ECt to you meetlng satlsfactory pen‘ormance 1eve|s If the performance ‘criteria is not

ttrlfllled you will not be ellglble to rECEIVE the bonus The same is understood and accepted by you.
b

: ] " .
Hi The gross bonue amount pald will be recovered in. case you‘!eave the organ‘zatton before 24 months of bonus
payout This will be app! |cable to all 4 tranches'of bonus payomts i ! -! ‘ ;

ey e
1_.1 phoed

V. In the event of your deputatlon to a locatlon out9|de your base Iocatgon,. at the tlrne of bonus processmg you will
be eligible to receive the bonus amount in apphcable Ioca 'urrency m ac:cordande wath appllcable exchange
rate, as per company pohcy | ] |

siabas W s Rl & _A._E i i 5r 'l '

i i Mo +

V. The management team reserves the nght to miake changes to the program at any tlme dunng the year Inthe
event of-an e'xceptlonal crrcumstance the management team s demsmn on the payout would be t’tnal anc
blndmg ; : ‘ e LR SR B S {11

'

Rk

V| You shall keep the contents of thls Ietter cortfdenttal '
I eh B 1k Fr il bl

P S YR

ANNEJXURE Sl

Vi !.-

| hereby confirm that | shall submit th1e requned academlc cemflcates mcludmg put not hmlted to mark sheet ang. . |
Provisional.of Conuocatlon Degree Certificate wi in 3 months ftom my date of joining. | understand that my
employment is $ubjéct to'my aggregate meetingt he Comrbany s eu&;bmry tiitenia and submnssron ‘of the above

mentioned documents

i i',‘,;w e 1hl3

| hereby declare that all the partlculats menttoned ébov‘e are ‘true to the best of my knowledge In the event of my
failure to submit the above mentioned documents o ln case of any dlscre;?ancy, I shall be liable tor |mmed|ate
termination of my empioyment w1th the Company \

2 {
' i H
i o i bt
setd s b Bl v gt T A
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A Variable Pay - A BRIEF OVERVIEW

PRINCIPAL
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Varéa,b[é:ﬁagi_iS'a vé?iébié co 0 you‘_r sa:_!arfy;s;{éciq which:would befpéfd:out‘; Qn?é qi .

it R ;

I¢ foles; variable pay ill be finked to Indii ual.billabilty, i . the number of day
> factor is‘applicable only for employees joining in billable foles in.Bands Tes :
and who have variable pay as part of their salary stack : LA ReE ] R

Ll

For employees jbi'r:{ini_:i'in _ébove,‘Bapqé in Sup’pé}rt roles and cen:tral fuﬁ@t;dns,“and'w;ho hay_e':va:r_iéble pay as pért of
their salary stack, vatiable pay, vill be :jin_kéd-td,;:ompany:SE financial parameters Financial. metrics is linked bas

specific role for.eachiemploye n:éach quarter; as per thia‘_riesbecp;ve financial year!policy. - .

The Variable,P_ay Pro jram fay be cpanged/altered or mo__'diﬁ.éc:i in ba'rtiér; full thereof from tiﬁjé to time, at the_jisquéj;{
discretion of the management It is m datory. for you to complete the quarter for which the Variable Pay applidsiiel'
you shotld be on the rolls of the Company on the last working day of the quarter to be eligible for payout undejré the -
program. - L g Pylriastogicphag - UE ORI g W el e G

§

The detailed pc':lic'ymlf be ‘rﬁa(_:i'é‘élv,allapl‘é on .n{y\/\}ipro->rnly.f:‘o_fi0|es->C<'3mm0‘n Policies Across C::mtri’es-bm:,/i
Financials->Variable Pay Policy FY'2022-23.+ :* .| ; : WEE Lo o S

T PEAY vmgd SR s BT Rt Far ey s oy s U el g e ‘i”}‘.

SOME‘,ADQI‘TIQNAL INFORMATION ON THE SALARY OFFER.
,.,1,..}7,..,...,.....‘:h-.{ﬂ:-—-:-_-:“:‘—;:’ T ,' r ‘ T 5 i T

|
Basic, AdditlonaJAIl'crwanc and B“o’raug' vy

# -4 f . 1 > £ 3 . . :

This are fixed month) ; cpmpoqgnis o'fify;oqj: salary and are taxable: They do not vary every month, and are fixed for'a
padicufér"periqc_‘.l.l‘; S Heee el s s eiis el det e I R . Sigran e G
et ptee R BT ey i
House Rental Allowance: Dok : = i
; 2 I

L4 ey R ! 8 Unlog oy g e i e e e R e
HRA is given to th,e,_gktg’r_\t of 50% of _your,;HasiC’_:HRA exemption is applicable as perIT rules on submission pfi rent
receipts. R el TRt b ke oo e g i B Bol o S T

!

Wipro Benefit Plan WBP). iF: 1if 5 Lol s b o e

g ThET Siby
E s

: o T LT e B R T : Von E a0t e o '
Wipro Benefits Plan (WBP) is basket' of. v,é,‘rioil? allowances/ expenses, considered for Income Tax exemption. ,Und_er
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of i
Telephone/Mobile phone, N0n7trarjstrable_Méal card can also be availed under the Plan The actua expenses
incurred towards these components a:ré,religi_bjiie‘f,g[; exemption as per the prescribed Income Tax-rules applicable.

Thus, you will be subjected to ft_;a'xffc')r;<th'g'a, portion of the allowanges that is not exempt The Income Tax exemptipn for
benefits availed are subject to submission of proofs or other conditions as may be.prescribed in this policy. Wipro will
grant a Group Allowance; which will be computed after reducing the aggregate cost of allowances/benefits avajled

under WBP and related recovery-of E’er;qt&si_tgiax.;aqd»associ_atgd charges: Following are your WBP Entitlements: -

“ 1. Leave Travel Allp wance:< -
New -empley’ees:ére eligible for LTA pro&géded-leave is taken as.pertherules of-Wipro: For details oning : meQ Tax'
‘exemption please refer'to myWipro on joining. The méximum_ LTA that can be considered for IT exemptionis Rs.
50,000. [ R ' : | : '

14

L : | : »1
{ ¥ . i i : i

e g

2 Telephone/Mobile bhbne Allowances: L : |

The amounts paid by you towards telephone rentais {both landline and mobile) rentals are also roWardSE
broadband/ modeém hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.

* 19:800 per annuth Under WBP as:per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head. ‘ : b

£l
R L S

Nori-—transfeﬁablé Mealcaic:i::-: =y B TR [ i - : i o
iy LI R S g i i s : ]
:A-amotnt iof:Rs; 1100 £2. 750 permonth tewards purchase of Nen-Transferbble Meal card is eligible for IT
exemptonUNderdVBR o+ 42§ v o i ~n oty rin: e LEY gl ST Ry el o

et :E‘ducati'on‘ -A!im;vaﬁcé.‘ 2 ol T

w

Jorsge
T ST R } T Dy

oo i

An amount of Rs,100 (addit{dhél 300 mfcase cf.chlld in hostel) per child per month ub o a rﬁaxumum of;,?
childrefis eligible forIT exemption under WBP. "
i i

5 New Pension System: ~ = ' - 0 face i ini ot » oy e | RN meps By shsetan g

ML b e e

1
hitps /wipro icims comiforms?madiule =_f_~"_ugms&acticnbs_bo‘.','_Form&view‘:him&form=EIJle_:OffEr_Iettgr_template_?OZ2&anser=23283593&1tem=46. ; 8/11
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You can contribute betwsen 5% upto 10% ot your Basic m'_w:afdgé‘NPS and declare it Under WEP. This:will be
over and above Sec 80C mvfestme’hts S & 7l o iR e 5o

5 g

Retirement Benefits: -

It consists of: -

2 Provident fund- Whiere basic i highet than | MR 15.000- 12% of your Basic towards Provident Fund. In cases

where basic is lower thon INR 15.000- Minimum of 12%,of (Basic + WBR * Additional (Where applicable) or

m iﬂd_ica'ti;h‘g‘ cé‘ﬁt'rit;u’:;_idn of ~5;31§ % oﬁ' ‘-bp[@ési‘cit wards prowsuorl {dr:‘graﬁ_nty.f;' : i}

Em pl‘cyeeé‘:'\.yfﬁflj bei-éiigible‘ for béym'ér;t' of gratuity éé-péi iﬁélv\ﬂ:prﬁ;bt‘)li’éyfph the s‘é%ne Y

' Travel, Accommodation, ood & Other Miscellaneous Expenses - -

a You would be entitied for Rs 1500 from the date of'abpoirgtmgéhﬁ as a lump sum amount that will be credited’
with-your first month saiary. You:may utilize this amount towards Travel and you would not needto submit bills
towards usage of this amount. g P : i

b. There is no provision fo'r.‘r‘eirﬁburs‘ementlallowénca towards any expenses incurred ln‘ii-e;u‘of attending training
or classes at different locations in the samecity. =, 3 vk :

Accommodation, Food & other Miscellan 0Q¢=S*Exggﬂ56$f:"_" B8 B E AR i _

a. You wom-d be en{itfed fc;r; E%-I'sA;‘IOOO pétr day fﬁr 8 déy‘s‘ttétat é_arh'ouht of Rs.8,000) frbrh-tl'}é date o'f joining.; You

may utilize this amount towatds accommodation, food & other miscellaneous expenses. This would be paid as

a lump sum amount that will be credited with your first month.salary and you would not need to submit bills
towards usage of this amount’ P ‘ bt S a1
lizh i ok ; i : T

hale o
aeld

b If your bostm.g:locétion kthe I,écatidn whé}e yho'u; wéﬁldjbe béséd é)ut of after tfamihg) is different from the training
location (location where you undergo initial tfaining)ﬁyou-woug_d be entitied for the following: 3

i Settlement and Miscellanedus Expenses! Rs.1200 'pér';ﬁﬁy for 7 days (total amatnt of Rs. 8,400); from

the date of reporting to the posting l_ocat'lon.“/ou_may utilize this amount towards boarding, lodging;
conveyance & other miscellaneous expenses. B : ; :
! 3 ‘ Bt ; i 1

¢. Any location dhange after reporting to pésﬁ;ng-lgcatl_on -évi%ll.bsggtréajted as-—re]ocation/tjaﬂsfe-‘r-and vill be cpvered

under the Transfer-policy for Team Rainbow; For details yau can refer the policy at myWipro-= My Policies -
incia->My Travel=Jransfer Policy-Team Rainbow b ‘ ‘ i

d Campus joinefs would not be eligible for}aaﬁcomquati_gn.ét the Wipro guestjhouses.-
Please note in the event that the ;emp!oyeéllééﬁés"the o'rgqnizatidn within 8 months from the date of joining, all
payments processed under Joining & Relocation Entjtleménts shall be recovered from the employee at the
time of exit. ey e ey | o

b,on by TS A
=4 B EER 2

SUMMARY SOCIAL SECURITY & OTHER BENEFITS® - -

Madical. = TR R S S

1 Medical Assistance Program (MAS)* This'is a imedical scheme covering you, your spouse and your children to
the extent of Rs.15000 per anhtim: This &cheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This fimit will be prorated based on your joining and exiting months in a
financial year The amount mentioned as Medical allowance in your salary stack is a notional figure and'it
indicates average outfiow per month andper employee towards VIAS Medibal is @ reimbursable amount;i.e. it
will be paid at actuals on making a claim.: Sl ; :

2 Mediclaim. ‘r’ou are eligﬁble'for:“é;‘f!‘.éateifi::@vérage of'Rs'2,00,000 per annum'for family (self spouse & children)
towards hospitalization: There will be a deduction from your monthly payroll depending on your maritalfamily

status towards the base sum insured pre:’ni'umﬁb% of the claim amount has to be borne by you

It you wish to e'hhénce the coverage, Top up cover options are also available for a'fiighly negotiated premium.
More details on the policy are' available on My, Dalicles Section in myWipro whichis accessible on joining.

e P
negorfe;Jerteuemplane_ﬂwemﬂe. 9111

https:iwipro.icims com;“forrv':s?imudu1e=1'—'o:ms&a;hén:showF G

; i . d
; A z i FRINCIFAL,
NG J Sumathi Reddy Institute of Technology for Women
NP aweRy Ananthasagar (V), Hasanparthy (M)

WARANGAL - 506 371 (T.S.)




v=htq1&fbrir'p:E.!|ge‘_'fo'ef;letjérmtémpiatéiZ(j)éi&user=. b

12

y the employee!as default. Itis accounted for in dediictions as a

voluntary andfchar'ggd as appiicab[e;dui'lhgren?&baflftirr_:iélmes' r
: - i émpzlfoyéeé:‘a_bp,\'{é!tfd :

Gratuity Benefit™s Up t
This prdwdg_es you alémp sam. benefit upto a'rhéximuin;;oleR 20 LPA to be calculated and -pay_a'!;j)lé as per ab;%}l!fc:g.bl_e
laws. L EAde FumaiacE oh gE PR T B A
Surviver Benefit Pension. i

& e T R SiEE ey s s gl i o R VR fgn
The Survivor Bene 1_'E’ie’xfr)“;‘.‘3<>_1}an-ct|_\a(ei is to provide a monthly income to the surviving spouse and children of ani .~ -
employeg, idthé;yn‘ﬁqg‘tq’nate eventof death while jn service The'pension payable is based on last drawn basic salary
at the time of death, pumber of years till. retirément, number and age of surviving members B g R
E.g If an employee fsfinjéréde"Bé With;bbgic of Rs. ;J_S,OO-EE) per month and the remai_riir}gf period before retirement at
time: of his death ISJQ_(.}.y,e‘es;rs‘;a.nd,ﬁe has a surviving spouse and twa ‘eligible children, the/supplementary Pension
payable per month woutt bé fasfféll'cz\w;sf‘a'a'sic"‘“f\fc’) of yeafs$ to Rétirément * Grada Factor "% based on'number ‘and
age of surviving'membeys. “; ' ; e : : bl e s S Py e

W msmsen SlkE e 1k i i T R S S R BARS TR FopErT T o Frnialon 220 %

l.e. 15,000 x;20->q:2.?%j.-x|80%;;'Rs=,6;.»480 per:month as,supplémentary pension'payabieAg”Grade::-: Factor'is aiband
specific predefined pgnsiop Accrual rate. {4 : i ‘ - g e e

8011 LD R el B T T e S DR IO e R RERETES g .
P 5 . I o = : s H ¢ f 1

Loans: . -

Interest Eree-Lo'alg:.An interest ffee loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is' primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in10 equal installmentsf (Fi* o0 75 et s suipos gt T R ] BT A ] S S e R i
Contingency Loan: An Iﬁferest free céntingency loan of Rs. 50,000 or two months menthly gross whichever is lower as
per policy can bg availed ihcase of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs: 20,000 will be liable to tax on the notional interest cost as per CBDT rules. : i -

BT o B i e n S e PR dp e f 3 i _ st = R ,:
** These benefits are subject to the terms‘and conditions of the eempany policy and-cannot be converted to fixed ‘cash.
R T e L 0 e S M e T ) : ;
1. Your Life and Accident Cover : -

i
i

¢

- a:Group Personal Accident Insurance {GPAI) Program: Rs. 42,00.000 Through GPAEyou arg covered by way of

T round-the-:cibck_ris[k coverage against any accidents odeurring while' at work or —‘_o'qtside ofwork-resultingiin -
partial or, total disgblement or casualty. Employees can also get an extra coverage for a njc;minal and highly
negotiated premium: - : | : : ‘ i ol

S N o el g T TR T B L DR o es TR Rl sl
b. Group Term Life insurance: Rs. 14, 00,000 in the unfortunate event of death on account pfleither accidpntg or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This

‘sum insured is inclusive of cover as per EDL| (Employee Deposit Linked Insurance). Employees can also get .
an extra coverageifor a nominal and highly negotiated premium . { :
o A R e S ST TR T G hae BRI e T 14 EOToT

S Boi H S SO Bl Y i : A5 caald i g £ P i : p oo T
Please note: More! details orrthe above -mentioned policies-aje available on My Policies: Section in My Wipro. -
accessibie on Joining. Access through My Wipro ->'My Policies ->Iidia > My Financials -» Group Life Insurance/
Personal Accident| : | Rt

Fiadhe ay dfi L : Speass - P e e iR e Sty b ey oy
The policies mentioned:here are policies. of the Company as on date, this is'subject to change in future as per
policies &f the Company from time to time. d e N : '

\ :
L] e p e

i

2 Voluntafy;Supergnr}u;atjori-Poj-icy BSt ca Tl i it s s fhe il

Wipro Voluntary. Superannuation.Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retfreqﬁgnt Starting contribution to pension plan at an early age aives you encugh time to contribute
towards building your retirement corpusiand leverage the compou nding interest.earned by the COMPUS year on'year.
You simply have 1o choose the scheme:that suits yourinvestment horizon and rigk tolerance. - iz Pt

A voluntary defined contribution Plan whereinyou will have an option to enroll and cheose your Pension Service
Provider (PSP) within 30 days from the date of joining the company :

: =3 e : : . { e EC iRk
We currently: have tie-ups with two leading PSPs to manage the:superannuation funds- LIC & ICICl offera. | ~i - ~.
superannuation scheme which offéers interest on accumulated balance every year. I,C-ICII Prudential alse has an Unit
Linke_d Superannuation scheme which offers you a market linked return, range of fund op};ons to suit your risk appetite

hltps,l‘!wipm,icsms.comfformis?modgle.:lfprms&ac!:en=showForm& view=htm&form=Eite_Offer_letter_templa te_2022&user=23263593&item=4..  10/11
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& transparent fund management :

ce in thé serwce wa'm the orgamzatson and cannoi be reversed bnce
made V35S entollmem wmdow penod will Falso; be avaﬁabie once every | ﬂnanmal year: “The Company on beha'lf of the
membere 'mpioyee shall contnbute 5% q'fb i[e; sa%ary towards ‘the scheme selected by the member In: case i1 ‘;%, of
basiciexcesds Rs i, 50, OOOper an' um, member employee will ‘have! an option to restrict the contnbunpn S
Rs.1 50 0 per annum to avoid: s QL!ISlte X erqmsne “gax |s appltcabie on contr butlcns exceedmg Rs! 1 50 000

The enmllrnent optlan can be exerused on|'

mponent and wm reﬂec‘ﬁ und - Pensnon ik
oit ulated q;omnbutlon amoum and the |ntz=rési eamec
: ! ji s

ompcnent in thé Séﬂalji s
(or the corpus} can be utlilzed 0E

se'ihe qpuon W|th|n 30 days of iosmr":g the

p1ease log onto’ My Wapro—; )
QU an do the sarne in the wtndow penod that is

Company. in case you mlssienro!lmgﬂm

available for all employees pnce every;fmanctal year ) i
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