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Your. appointmer F. T
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pursuaﬁf to éha:.hg';éé! in the ¢
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1. Appo'i'fn't.rﬁ'ér:'lt be'falléi:

s & fe. - o] ;
SRR BRI R e e e B S IR et A e | e TR

a: The date of a_f)poin'tment is effective from the date:of joining, unless pthemgsie‘ dpmmu_i'i‘\ica‘“tec; in writing byithe
e e R R TR AR LI H e
e el i I A it s e
b. You will be on probation fora pefiod of 12 months from the date of your‘appdint 1 O{)‘edmp[gﬂpp of the'|

probaition period, your appointment shallbe' confirmed at the discretion of the Company based of your : :

writing, your Qrdﬁétiéh bér_id_d shall’

Foegd

I ] H i

c..The relirémeét age is 58 yéalrs s _
Nrincte i S i ST e ety 2 e g o NoRNEL T L e

d. You may be transférred to any. other location. department, function, éstablishment, or branch-:o_f_‘t‘!he Company or
‘subsidiary, assoqia'te or afﬁliaté_‘companiy;,in-suq’h capacity as the ﬁ)om’pany,may from time to t‘im"e‘ determine. In
$such a case, you will be governed by the'terms and conditiéns of service applicable to thei new gssignment |
Vinoluding compensation. working hours, holidays, leave, péople policies, etdi: =~ e RIS R
e ek e ¥ '”‘ g i ‘i-‘:,:". .W el :' ‘:

e We provide support to otir global 'cﬁstomersethr_cjug_h vartous - Company: tocations in Indiarte suit customer J[
‘Tequirements, by -operating 24x7: Yeu would be bperating:fram any-of these?i;’:t_‘:a-ﬁer)s and-in any of the shi

SJ
lincluding night shift, as may be ‘decidediby the -Comparjﬂl.fk'_eepihg‘in mind the business needs and deliver;ables
to customers. © i g SRR T e by B R W & ;i“—’
f. This offer of abpointmerﬁ is Siubject to your Schdéssful {!:brﬁpl'etio'h'of all curricular requirements as laid dbvi'h by
the University/Institution'for award of the:degree/diptonia and therequiremeénts including aggregaté, specified
by the Company for your role, and any other criteria spécified,by the Company in terms of your educan@nép! !
qualifications on/before the date of appointment.| g 4 e

PoaE g : : i il B Rl PR R
g The copy of this letter duly signed by you, has'to be--méh‘da‘torily submitted on the date of joining, i
Rl i oy e ey s T AR e e o
2. Compensation: 4 :
You will be eligible for: + : : ‘ o] : .

a.’;ttom.pensatinrfg and beﬁefjts in aqcérd@nqe Mtthnneiqr-e'l‘lt_ir:S?‘lary-. Offer Sheet.” . .

; ! & 4 i i : -44 i

] Ve Eopro oy o A NI Clicie Boms e RS, R ke Bl i B i
b. Vanable Pay 5 The, details of this component are:listed iniAnnexyre. VI ‘The Variable Pay program may b.e{

changed or rﬁpdiﬂed in-part orfull thereof from time to time,-at the sole disgretion of the Co'mparx.y.:‘ r

¢ Other compensation:and benefits in ac.co_idance with Company. policy as modified and intimated to.you fram
timetodimie, 1 shadesih e i A FL ) AT e b £ i e 5

i

d. Your salary will be reviewed periodically as per Company policy. : ‘ i ;
h : i : ; o i

e. Changes in your cémpensation;are at thef Company's d_iséretion;and will be subject to and on the basis;pf.f aur
effective performance and the performange results of the Company during your period iof employment and ather
relevant ciiteria . : : | : Jular b i i : i s

3. Other Benefits: | e 1 2 L i it Ty A B
e :
Reorr
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PRINCIPAL
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You will also be eligible for:
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g i pi : | ke
a ln view oﬂyour po _tlonAand office, you ould be expec’(ed to perform all responsrbrlltles eﬁectrve _
‘and to the bést of ygur ability” and ensufe resunE Theresmay!be tines when'you will be expected work

: -hours to. aohteye the- aho'yarwhren the: Jota SdJeQFJl[BS Avall trrnes you-are reqmred not to engage 1

: 28 user=2

that have or will ha\re an aﬂvel@‘e‘mc‘r‘o}'rtrfe

G are commrtted to ensure Integrrty in all' spects oT the Company s=funct|onr ng You are. expe‘ ed to cof ply
2 w;th alrtreapb!loaple poliies: ¢r iheqCpmpany,rnclodmg-the Code of Businéss. Condqct and. Ethics £, Polgq )
as they orman integral bart of‘the terms of your employmerit with Wpro Consequen‘rly youa urred' o
.:__,r,rnc[erstancl tlég}asr;ope and rr[tentrbehln,;i these palicies and-to comply-with the same, These Policies are, 1/} +
" updated / modified on & penodrc ‘basis and new policies: may be mtroduced and notrfled to employees frorh tlme
- 1o trrne and youwrl! iberequrred t{aoornply with: the.sal’ne. Nk e T e >

¥ 4 44 - i A ‘l ot - [ 1 - 3 -
d. Conszstent wrttw above any matter or srtuation or mcrdent that may arise’ that could potentially ‘es {
resulted,:in any \rrolatlon of the Pollcres or the terms of your, employment 'shallimmediately be brough .__o
notlce ofyour Busmese Unst Head and approprlate dlscrplmary actron Mll be |nrtrated

5. ConfErct of lnterest

it § :
= A A e i 3,.,—\1

i e 'x

a You are requrred to engage yourself exclusrve&y ns the work assrgneo by \Nrpro and yoa shall not take up any
mdependent or individual assignments- (whether,part time or full.ime, i an Aaavisory- capacaty oF otherwrse
drrect%y or |ndlrectly mthout the express written consent of yous Busmess Unit Head dir i b g e :

I 3
b. You shall ensure thatyou shall not drreotly or mdrrectly, engage in any actrvrty or havenany rnterest in, or il
- perform any services for any. person-who-is involvedin, actrvrtaes which-are.or. snali be'in confllot with: the

interests. of WApro. : « oy ~iniioowy v r Sopm ey : i ;

=3 The Confqut of Interest Policy: also refers o the peed on youg part, during yeur employment ; and for,a perrcld of

one year-from the cessatronrofyour employment wrth the Company. nrrespectrve of the circumstances of tor the

reasons for, the cessatron) not to solicit. induce or encourage et s e B R ot el

: i . e {
..n Any emplnyee ofthe Company toltermrnate therr employment WLth the Company or to accept ol e

;B

; /

1 _employment with.any, competrtor supplrer or.any, customer Wlt i yyhom you haye a connectlon
pursuant to your employment with the Company

_N_u Any customer or vendor. of the Companyto mqve hls exmtrng busmess wrththe pqmpany to-a.

thrrd party, or to. termmatr;.l hrs business relatrorrshrp with the Company ta
i Any exrstlng employee to. become assocrated wrth or perform servroes of any type for any thrrd
party i i i : : : ; -

i l ' 1 % 1

d. ln case of any conﬂ ct or doubt please discuss the matter with your Brrsrress Unit Head, to understand tha.

Company's posmon on this ancl reaolve the conﬂu,t Li wia ._, Vi oo i e ey Rl o &

5. Confrdentralaty B, e BT e T SCETR

i

a. In consideration of the oppor‘tunltres training and access to new technigues and know-how that will be mzﬁde
available to you, you will ‘be required to comply wrttr the Con[dentralrty Policy of the Cornpany Therefore, i -
please maintain all Confidential Information as defined from time fo time in the Conlrdentra ity Policy of thel:
Company as'secret.and confrdentral and do notuse or dssc:lose any sucn (‘onfldentral Inforrnatron except ‘as

hitps r‘fwipro,icr "m,form_,?mgdmg Formb&actrop thW’FOI’ﬂ'I&\«IF.W.’ htm&lorm=EIne Offer Iet‘ter template 20 &user 23253620&|tem-r:46
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may be’rle(;jm_réd under bb!ifgation of law orfas ‘may be réquued by the Cempéa ny and in the t;ours;é af your i
e_rhploymeht—. This covenant shall endure :'dj.:ring your employmeﬁnt:al‘nd beyond the cessation, ofyour. i3l s
employment with the Company (i rrespgzct;’\gge_of the gi.rk;ulmstances'of, or the reasons. for, 'the Ceséétiqn).

5 3 f g Jasi D : z s . = g s : . ! '
b. In‘your work for Wipro, you will be expectad not to use or disclose any conf_ild‘ential‘ information, including tade
sécrets, of any former employer or other: pérson with '\,'vhom.youil;_la_ve an obligation of configentiality and b
| signing below vou affirm that you have no Cenflicting ‘Obligations or non-compete agreements that would prevent
4 Al i e ': : 25t R : A fed

you from working without limitation for the Company. - :

In connection with your & p!oy nt and during r émployment, upoh onception of‘.cfeation,ffxoufé;gwalf

disclose and assign to Wipro as'its exclusive’ property.. all fihvédtiqns, Ideas; concepts, discoveries, jtechmques.;agd; b

7. Assignment of Intellectual Property

Improvements (including, without limitation, legal decument training materials, computer software and associgty di
materials) d,evé!ppe_d:o_r_cq'hc‘éivgd by you solely or. jointly with others (whether or not during ﬁg_sin_e;s:s hours); an shall
comply with thePpIicjes;bffmp{_oin;_r‘él:atipn.toln' Hectual Property. "+ i £ 7 it T A gl

i A
3 42

8. Non-Compete |
In the course of your employment with the Cpljnpghy you will be prpvi‘d@ng services to customers or clients ofthe | |
Company during which process you will be handifg's&nsitive information indluding but riot limi

/ ted to key custormers of
the Company, compehtor:informatao_n.'cusmrne,r sansitive information (‘Con‘ﬂdential-Infqrm'at:’on"}:‘ You acknowledgé'

separation of your employment from the Company (irrespective of the circumstances of orithe réason for the |
separation), you will not-accept any offer of employment-from a customer or client with whom you have mteracteqi ar
. workedin a professional capacity representing the Company during the six {6} months preceding the date of [
separation : i : 3 ety TR anilh b gy 5 i i bl 7 ; -
5 BT 0 by i i } ,

i ] |
P el

: o i i A
Ise declaration ahd/or

9. General:
This offer of appgintment is subject to ‘thelprecondltio'n that you have Aot provided us with any fa
documentation or witlfully Suppresséd any materialinformation If at any point of time, it is ‘brought to our. notice ttga_t

you have submitted fabricated documentation or made false representation or willfully suppressed material =~ | B
information, you shall be liable to be removed from'service with:immediate effect and the Company reserves its right to
initiate appropriate action ‘as per dpplicable policy and‘jor enforce: remedies available to us under law. ! - b

Please note that you are requiredto ihforn1.us if there are any agreef’n’ents, oral or written, which you Have.e-nteredgimo
and which may relate to or affect your commitments under this employment contract : ; f i
! : i : ! 3 . |
a You acknowledge that you have understoed the terms of this employment contract and that you are awarg that
the specific performance of theiterms ofthis employment contract may be enforced legally, if required. in this
H i 1

connection, if:any of the Frovisions of this Jetter of appointment are.declared or found (o be void or - !
unenforceable due to any reason whatscever. the rémaining provisions of this letter shall continue in full fqrc:e
and effect frops TR ¥ et gt Dy e S ; b AL

i ey
1] .
B adn i “Hs :

b These employ’menp terms ét:?)éISedé and replaée -any' exisiin‘g agreémeﬁt or underst'ahding, if any, beMeqn,%he
Company and you'on the same subject matter.: i i ; i : &

i ; [ , ; |

!

gt | . ; i % : ; : o o
c. You warrant that you are not:prevented by any court or by any-other administrative or judicial authority or groer
from providing the services rg‘equi{eg under this employment contract In the event that you bre not a citize? of
the country of posting, you should have a valid work pe‘rmit'tof work in the country of posting

i

: SV R BTt S e s dneps i ]
d: Your appointment shall be traated as withdrawn: im.case: :

‘
i

i.. You have not scored minimum aggregate marks of 60% inyour10th g andard or equivalent
education; , - [odnieef i B g oy o R 3 bt e 1 5
ii: You have not scored minimum aggregate marks of 60% in your 12t Standard or equivalent
Sdycation . cin T sl g i SenTa T Ry B FURAAT T L :
. For Graduates: Yéu have fot sébred minimiim aggrégate marks of 60% in your graduation
iv..For Post Graduates: You have not scored minimum aggregate marks of 60% inlyour
graduation and B0% i} ‘post-gradugtion, L F L 1 T e S =

v. You have any' pending backlogs!'arrears on the date of appointment

i

£

|
i
f
[
i

1

Please note that at any stage, th;ether'during' your online test and/or interview process or tpon joining tlLei
Company, if it is brought to our notice that you have indl.élge_d in malpractices or used illegal means to cléar
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we r serve

our rights to take suitable action against you as'we may ‘deem fit o=
‘ : : i J : fo o
'p;zne;zcezausef=2szsasz§gm: =;.1’ 311

’ FOR
. PRINCIPAL
- Sumathi Reddy lnshtute of Technology for Wome

Ananthasag (V) Hasanparth
, , y (M
WARANGAL - 506 371 (1., ;
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10. Training Agreeme

As part of you
through learnin
learn in.Pre-Joi
Gear modt'llési

é_t’r__me of;yog.lr selectlon to on-boarding. You shall bé prov 0
irected felrning modu!,es,ﬁMOOC;;_;m-;c:Iassroom learnlhg on-the-job tralmnt}7

Ciﬁé’;técilé'éndtt-éohnology learnirig: Throdgh th xtensive training the Com any.
-0) readln ' S and successfol 1ourney in the prGjECIS in con51derat|on Q
idi inin :etaneda DOV

; gfrom the date of: yodr joining..
-yQUr services: are termmateo betore t
ay to: the Compeny hqurdate darn ages ofiupto Rs. 75, 00(}l~

any 'rea'eon whatsoeve you shall
ry}‘m th

Your employment Wlth the Company shall be termmab!e wﬂhout reasons, by elther party gl\nng one- -month notlc\é
during probationary penod and three months’ notlce on confirmation The Company. reserves the right to pay or::}
recover salary in lieu of notice perlod Further the. (;ompany may atits dlscretlon relieve you from such date as ;tlmay
deem fit even prior to the, e){plr\/ of the' notlce penod However. if the Company desnes yourto contmue ‘the employment
during the natice period you shall do so Notice period and termination of employment contract shall be governed by

f-;_qtnt&yl‘owe‘t{tm&' ':r[?-t:"é llte_Oﬁor_;lettor: A;entpléte__.ZCtﬁ?,E iser=

Pa

http:s_f:‘wiprog.licime.comfto: ms?module=F orms&action=showFormé& view=htm&form =El|!e_0ffer_Eettev_te'mplet:eWEDZ!&Llserﬂ232636‘20&|tem_=146, i

the apphcable mternal pollcles of the Company as uUpdated from time to t:me = T
7 [ g e R e e Dot Ry 'i' g
On acceptance of separ‘atloh notlce you will rmmedlatety ‘hand overte rhe Company before you are relleved a i
correspondence, epecnflcatlons ‘formiutae; books, documents; cost data, market data, literature, drawings: effect& and
comply with:all the reltevmg fotmalmes nequrred by” the Company Further you shall not make or retam any copla?( iof
these 1tems w 1‘; e %
‘ safiyt g .' ' X

12 Pre Jolnlng Program (PJP 7

1 i ’>

= Sy "t . r ¥ v} [ o . . ,,.”..,_ H "'I.'- Pt < :
Durmg the tlme penod between your offer and: onboardlng the Company WI| prowde youvan online; self- dlrected i
learning opportunity through a Pre:Joifiing P;ogram(PJP) Youwill be givén a specific technology ‘trackito learn’ ahd we
urge you to utrllze thle oppo!tunlty to galn h'ands on experlence s0.as to enabte you to obialn a sultabte project ;‘

i | i S W bz ‘rt,'- iy

Please conﬂrm that the above terms and condltlons are acceptab!e to you and that you accept the appolntment
submitting a signed copy’ of this:letter of appomtment with your ongmal signature on the date ofj Jomnng

L 5 iy e o feo ST :-__',i S wEim] ey "‘T.l"‘ff e [ e yE e _ S Al ‘.;‘ MR B A .,
Yours sincerely, .. Ml T ey T D .o : o e s AR Pl g :
For Wipro Limited, . : 5 e J SRTIONAY .
AR sl : Bl e I . T e ,-: i ;
R AN R L 1B g SEei LS s gy T HhETol G e FI G s
/ : o " = B RS ‘ 3 L i e
e TR P i B 1 i plner s ""‘:;"'.-—":

s o (e R DA, RS B 2 PR A
Aparna Shallen it ey g o R ]
General Manager - Human Resources !

M. e 'l 1f Ty e . iR i
| have read, understood and agree to ecce_pt the emplayimention the terms: and conditions herein..

iy ! q
o SR

| shall be seportingfor duty O’ = T ow e spr sy Wl e b
: 3 }\ : ; 7! \ L L
& ANN EXURE 1 : ; Sacs

DECLARATION ON CONFLICT OF iNTER’EST o i e 4 i

Wipro Lm'\ited has adopted a conflict of interest policy in respect of its efnployet-:-s Thls pohcy is |ntended to av0|c
conflict between the personal interest of an employee and the interest of the company in dealings with supphers
customers and all other orga nizations or mdwaduale going or eeekmo to: do business with tr"e company ot
Noted beiow are a few examples of conflict of interest: . L X ek !
a Foran empl oyee Df any. dependent member of his family to ha\.e an |nterest in‘any organlzatlon which h.f

; bu_e}nese deal ﬂnge with the company where'there Is an opportunity for preferenhal treatrnent to be given o

( i i o R U Sl T S e Sl e . i -:.: PR g : i 34 i

aM



; Hid i i
a : 2 2 b3 . ] 3 5 ]
1/22:22. 844 PM ht'tp's_,‘.’-'\-.'_iprp icims c_‘<§m.’fom.;s'?fnodLgléi-}'-fqi‘ms;&{a_cii(_)_n=sho:v.'Ecrr‘ﬁ;&‘vip\vzhln\&forrri=__E:I|te'dQﬂérf_igﬂ'er_iempf:'ale_2(j§{§iuser=2

received, except where such an:
- and sold.inthé open market or ;he'fin;teresri; not:matenal.

t

Vinterest comprises ’o'f'seengiti:ié's" in widely held béfpﬁr?ﬁbhs_ \fuhégcﬁ' are quo eqd

b. Eor an 'emp'lpy.ée of .ényfdébgnaerit' fn‘émbgéfgf his family to-bly, sell o Iééée any Kind of _bfdp’eﬁy'; fa:eiiiti‘e_' or
; equriphwent:ifr:cjm or to'the company. ar any. affifiate of to'any company; firm or individial who is of is seeking t
become a’:coﬁti"a\_‘cf@ supplier or customer, except with ‘tbtaf;k‘riow!édg:e and consent of.ftc;}pmér'iageme_n! e

c Fot'an employée to anagement cap

ept fith

!

o
other

plans; competity
erest of the conip

d For an emple yeéto use

Y, : ird partyany data on decisions,
information concerming the chimig [

hich: ; ré]uqﬁcial_,tp the'int

e Foran er'r:;';)_loiége";of anydependent member of h
payments, loans (other than with established bank
and travel or gifts of nore than nominat value from
business with the company. 3 RN R L b tH oo R S e

I'have read the above mentioned 'Crori‘fﬁfclt;"of lérﬁfereg,'t"';ladlf'cy ant | Geq[aﬁé that these:is ho 'Cb‘rifli(':t of Interest' in n

employment. If in futbre any conflict arises, | will immedlately irform ny supervisor anhd notify the top managenmie
: i I‘ SR “‘.E,I!”‘::.?:. Prikard A kg HTEE. [ & b 1ok

: U L U DR E S ey e o i

R I O -
i i

b e B B s
{ Cor_hpliahce to Company’s Cod

1211 ‘Report Tradi

=k

Insider Tfatﬁing_islpr‘éhib‘r'téd by both Law as well as by Wiprg Limite, s, (hereinafter to as the “Cdmpany”) internal] '
policy. |nsider trading generall ves the act of fsub’scn:binfg/buyi ng/ selling or dealing in the Company’s Securifis,
while in possession of any Unpublished | rice Sensitive Informatior ((hereinafter referred'to,as *UPSI") about the | i
Company. It also involves 'di_s"c‘rlgsihg or priﬁttfriﬁeg any UPS about the Company to/from others who could subscribé or
buy orsell or deal in the Com.?any’slsecuri,tjé%j‘ Sen BLae e BB S 2R e

As an employee of the Comipany you'sre consideréd as an Insider and accordingly advised as below.
1. Trading when in D&Seésfp};}_f.cif‘w?éﬂ. ‘E}nplgc;)yeéé éréisfﬁbﬁy?pﬂdhifﬂte& from trading'iﬁffhéfs:é'd'dffi'éiesf of the 5-
Company when in possession of UPSI: concerning the Company. Trading In securities of the Company s alSo;

prohibited for certain designated employees when thé,t(a'gin‘g_wi_qdcw is closed. For details please cortact;
po!icycl’earinghouse@m;jpro.cqri_]. et N e ot B e

SRR A 35 TN S e BTy : i : 3 Lty
foe vt on i B i LT oy b i 2 1 i

|
| i
L

2. Communication or [‘}rbc:hre‘rﬁehfdf Unpublished Price Sensitive Information (UPSI). Employee shall seek, 4
communicate, provide or allow acces§.to "UPS| of the Company to others only for legitimate purposes,. performarfn_:é of

duties and discharge of legal oblégation and strictly on a h’eeq%to know basis. Employees are strictly prohibited fl;éf,h
the following* T e T ' ' i ' o . Hg B
; |

a. Counseling or discib’smg;Qr,commurhécgti ng UPS| to any, ofher person including ,s;f')oUserand/or riellatives, e*cépt
SN b R - gk

on a need to know basis. i B ; : ]

: : G : i | 2

b Counseling as'well as expressing épin_ipns_or:makmg-éhy#repommendat;cms to:any person on the Securjtiés of

the Company when in possesdion:of ally URSE- 5 o vugr diles B BT By B I’

3 Bl 4 = s i B ek 2 N it T oY fi s 1R - ; R |

¢ Unauthonized disclosure or communication:of UPSE; -~ ¢ - L R g it el l
B T pERE s iy s SR i ; HEE : o
d. Procuring any! PSI from others' '.'1

\

civil and criminal benalties'not'-dnlﬁfoh the Insider but-also.on the Company in certain circumstances. The pe:_ialtiresf

< i £ e ; ,“E'gz
4. Disclosure requirements’ Every employee of the'Company and their lrgr?mednate Relatives shall disclose to the |

Company the nimber of sgcurities acquirgd or-disposed of within two trading days.of the transaction if the value of the
securities traded,'whether in dne transaction Or a senes of transactions over any calendar quarter, aggregates-tola:

traded value in excess of ten lakh rupees. For:more details anprocedqre_is and guidelines, employees are requesltéd to

refer the.Company’s Code of Conduct'to Regtilate, Monitor and Report T;radmg by Insiders. Or write to o

i v = A 1

i1 it R P BT R e e e iy
PERSONAL INFORMATION AS REQUIRED UNDER

hitps:/wipro smms:cem.'fg:'msﬁmod_uie=F_o}ms&ac1i6n?§howfora%£v1e»v:htn1&f

mp!a1972022&159!:_23263620&|tem ‘48.. 5M
i : P:;;o‘l C;J‘Ta'-‘i L
 Sumethi Reddy Instityte of Technology for Wore
-, Ananthasagar (W), Hasanparthy (i)
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| Ruchitha Bouam conflrm that | am voluntarl%y sharmg my Pe;sonai Informatlon mciuding documents with Wl

Lmlted ('Wipro)for‘the followmg purposes _‘;:.: T g D .E:-

thh V\ﬁpro and IS capable ‘of lde-ntlfylng: me

" ANNEXUREN 7

SALARY OFFER SHEET
IR S S "I

i 293 2 poat A4
Name: Ruchitha Bojjam_

Posilidn: Prbjédt Efigineer . =5 1orinfons ¥ Career Group TRB -II
s - AT SAE o e Mg i”‘ G T

You s‘haij,,r‘eq_e_ive’js,aligry‘ as detailed below. . i

L COMPONENT i o gl ik s LAMRUNEONRY g

o v Bemag ST DU p e el L el el

; IHRA‘ £ it i _.:. : R P R 5835’ ' .:.- s e B :

e

|Bonus R i bz i 2.33.41

TR SRR R

Total Fixed Cash * 1 R
'F"F (Employer Contribution) B I i ) : ‘1;8‘00.; :
Gratuity;(5.3‘i‘!/o OF BasIC) " il AR SRR l 620 I:
 Total Fixed Compensation i 27,108 }
Other Compensation Benefits isatde s B0 S g
* Health benefit (Medical) ' ' R 600 o ;
“Vatiable Pay’ o ‘ =
; -fafg}:ét--‘»lari'ési; 'r'ia'y w AR i 1459]- —

Target Cost to Company per month il 29,167

Total Cost to Company per SHBURTS 5 o e 3.50.904 el

*Notional sim :ndu:atlng contnbutlon of 5.31 % of your basic’ towards prowsmn of Gratulfy Emp%oyees wﬂl be’ ehggb]e i

for payment of gratuity as per the \Mpro Poliey for the same..

Apart from the standard salary components Project Engmeers are also entitied-to. the followmg umque Company

Beneflts to help you manage szrmg emgency

a Onetime interestfree loan of Rs’ 20, OO’V towards houm ng depossts or towands purc.hase of a two wheeler

b One‘tarne Interest free Cont;ngem; loarn of lesser 6F'Rs7"50,000/ ‘and Z’months gross towards housing deposn:

d. Medical lnsurance Coverage up to Rs 2lac perannum..
| :
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In addition to tHe above-n entioned salary, you will be eligible for a'special bonus in the first thrde years This bon
perfarmance based and will be 'mgefrged'-(_addgd),tb yaur salary after12 months from the: date of ;‘payout:. The bc;nu1
be paid 3 per the details belowand will be subject to applicable payroll taxes and withholdings: ¢ i« 000

s will

| B

il e 3 LEnd.one;?,r 2,00,000- | it

Please note the terms and conditions: -, ! A f’ ‘2 H it |
‘.L;Thg_sp’ég.‘:é( saﬁ_g;g;ig‘-_sé‘&;éf:cft}aj';.'1 e d Kot L e
- a yéq bémg ";é(f:‘t'i\}e‘“lm the s-ser'v?éés; {;fft;fé c’io?nijériy{throdgjh_td ‘rétehﬁélrg éafe'aé %ﬁ#lica’ ble . '
: b yc;ur émpibyjrﬁeht';jé:s"not bef,-'n te:r‘.}:?'i.n.ated‘.;foripo?r pe?for'ma-m:e or?fp:r causeprlor t@ﬁ ;ete:r‘%tigﬁ date

“idgogoofy [ L s

¢ you have not ré_sigﬁgé voluntarily t_)rr:a‘ba,r]donéd? your job as of the retention date

. Please note that'this is subject to yo:u meé’fing é’atisfacfofy 'performa;nce levels. If the pérfdfma_ince{qriferia.
fulfilled, you will not be eligible to receive.the bonus. The same is understood and,accéptedby,yo‘v,}_. ?

s not

.

; ‘ : : o g e d S
The gross bonus amount paid will be‘jfecox.fenad| in case you leave the organization before 24 months of be
! ity o £ A R

nus

payout. This will be applicable to all 4 trandhes ‘ofbonus ‘payouts s e : l ;

V. In the event of ycfur depﬁ;tati_‘en to a location outside your base_llécation, at the time of boﬁu's_ proceésihg, yblj will

be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchangé_

rate, as per company po'licy; e B e

V. The management team reserve§ the right to méke_ changes to the program:at'any fimé during the year. In}
event of an exceptionat circumstance the management team's decision on the payout would be final and |
binding. & L il ;

the

A e §E e o i v ! ‘ ! :
VI You shall keep the contents of this letter confidential ! i
o e i [il R 2 v .o .!;- . v |
i AR AT i e Bl 153 4
5 : . ANNEXURE-V |
S e _ 2 gkl Tl [ S gl i : !

I hereby confirm that Ij‘s[na'ﬂ_ suftgrn_ij the [_equiréd_‘é:.c_qd_gmic certificates including but not limited to mark sheet andﬁ

employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above
mentioned documents. i %

LAy : Wiemapn s Fomah oy . R T ] ¥

Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understahd 'that my - i
|
1

I hereby declare that Il the pa"rti‘cula'ré‘mentior.fié:d above are true to the best of my knowledge. In the event of‘myi' ‘

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for [mmed,iatg

termination of my empioyment with the Company
i [P R 1

b i

Lk !

e LR ANNEXURE - VI |
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I

Variable Pay - A BRIEF OVERVIEW i

Variable Pay Policy Summary & Computation: :

- Sumathi Reddy Instity

WARANGA

L

Rlo..

i_template_2022&{i5er=23263620&item=46 7:11
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;::' : htli::'sl.’h-'a'i'pffb.iéi'ms com?lorme
1k : s

terly basis. It would ?;Je .

For. empleyees ;ornrng m bzllable ro[es Varlable pay wrll be lrnked to Indwrciual blllabalrty ¢
il e Is: bllled na quarter;g, ThlS (actor s applncable dnly for employees joining’in bi
) tof therr salary tack

The Varrable Pa program may be changed Ieltered or rnodlﬂed in pa g m im
drscsetmn of the manaoement ; it is rnandator\? fsor yotl to cernplete the quarter__for whrch tl‘l_e Vanable Pay' -appl:es 1 e

pregrarn 3

The detalled polrcy wrll be made avarlable on mprro >myPol|cses >Cornmon Polrcres Across Countnes->my Tty
Financials->Variable Pay Policy FY 2022-23. : Kby k i

e B e e ‘ ...l L A
it

SOME ADDITIONAL iNFORMA‘FEON ON THE' SALARY OFFER

bIe for: paYout ur\der the: I

: Offer_létter_femplate_20228user=2. ..

Tk et P B OO B (T T T LB |
Basuc Addrtlonali-\llowanceand Bonus : L oo =;:, 1! o ,Zfl

i

This are fixed monthly components of your salary and are taxable. They clo not very every month and are ﬁxed for a

pamcularperlod 0 u L T SR Ay f

House Réntal Allowance ‘.' : k 5 e l : ?,- :

'

recelpts

3 I'E.-' 2ty : i P | :“_‘ ‘
Wipro Benefit Plan (LL sl e 0 o mholal s fl : “7-?.5;..! i

Wipro Beneﬂts Plan lWBP is basket ot varlous allowancesl expenses consrdered for lneome Tax exemptlon Lln;jer
WBP, you will be granted Leave Travel Altowance and Edueahon Allowance. Elenefts regardmg the’ use of ‘
Telephone/Mobile phone, Non- transferable Meal card can also be availed under the Plan. The actual expenses o
incurred towards these components are eligible far exemptlon as pet the. grescnbed I,ncome Tax.rules. applicable:
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The lncome Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescrtbed in this policy Wipra will
grant a Group Allowance, which will beicomputed after reducing the agaregate cost of allowanceslbenefts availed
under WBP and related recovery- of Perqussrte Taxand aesocrated charges: Followmg afe your WBP Entltlements

1. Leave Travel ‘Allowance:

New employees are:eligible; for LTA provided leave is taken as per: the ules: of-Wipro» Far: detalis on Income Tax
exemption piease refer to myV\npro on joining. The maximum LTA that can be consrdered for IT exemptron is Rs

50 DUO

rE 'Telephonell\/lobrle Phone Allowances _
The amounts )ald by you towards telephone rentals (both landhne and mobzle) rentals are a]so towards
broadband/ modem hub/ routers/ GPRS etc. for |nternet usage plans are eligible for I T ‘exception upto Rs.

- 19,800 per-annum under WBP as per prescribed l1rntt in the polrcy No expenses in respect of rentals or ol.’her
charges for pre pald connectaons will be. elrgrble under this head. .
e el e b pare abee 1ii
3 Non-transferable Meal card 85 L b ',' :i it §

. An amount of Rs 1100 l 2 ?50 per month towards purchase of Non Transferable Meel card is-e rglble for lT
exemphon under WBP. g y ]

4 Education: Allowance i 25t b i Lo (el

An amount of Re 1{)0 raddrtlona! 300 in case of chrld ln hoetell pelr chrld per month up to a maxlmurn of 2
children.is ehgible for IT exemption under WBP. '

5 New Pension System: et b, g el ylisgl A

hitps:/ 'w:pro Kims comdormq modqle Forms&acuon—showl’orm&wew htm&form—Elrte Offer letter. lemplate 2072&u.:er 237635206|tem""6, :
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' ;oo g Jrh G Lt e £ : ! Fmts | A L ik
. You can contribute, betiween 5% up to 10% of your Basic towards NPS and declare it under WBP. This willibe
aver and above Sec-80C investients. e bt : : L s e ! : fis

B i

Retiréfﬁé’nf‘_BEhéfifg: ;i

It consists of. , : .

a.j’?rdyidéné fund- Eﬂi/y}';éré b%_sié_ is higher than INR 1:5.00D~ 12% of your Basic ;tawéfds. "ii‘fo:videqt_' FLjfx In case
‘where basic is lower than INR 15,000- Minimum of 12%.of (Basic + WBP + Additional (Where. appli
[;NR 180{me ; Bt CodnE ST e R R Pl

3

b. Notibn'a] 's.u:mj di':clz-ltin;cg;: Eontribu{ioh 0f5.31 % of your bésic'fGWa'rﬁé; pfo\{iéiohi?dr-Q’j’é;tu‘ity; :

Employees wil be él;ig,ibl;e:-f'o_r béymént of g%atUit&x as ﬁe'r the erro_;po'!icy?ch thé-’sar;'}_gev

i P

“ii'ravef-, Accommodation, Food & Other Misceilhnéous Ex per{seé

Travel

‘ i itlbills
-towards usage of this amount - A

b-There is o provision forlreimbursement/allowance towards any expenses incurred i lieu of attending training
‘ofclasses atdfffqrent!oéatjensinthe same'city.. > T R i L

'-‘!‘f P
Accommodation, Food & sther Miscellaneous Expenses . PO i gl o ke Bl i - el e ;'
s b h I O (T R e P e e AT e
a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date Qfg‘oining_.Y'{j_
may utiﬁze.this amount towards accommodation, food & other miscellaneous expenses. This wopidf be pa di‘:as
- alump-sum amount that will be credited with your first month salapy.and you would not need to submit bills ! -
towards usage of this amount. : | oabd : ‘ | i ’ ! [

e IE i e e B e T O SRR &4 ’| i L) ,
b. If your posting location (the location where you would be based out of after training) is different_‘f_rlgm the trfaining

location (location where you undergo initial training), you would be entitled for the following: |
5 | ii ¥ ' 3 i : E : i

i Settlementiand Miscellarieous. Expenses: Rs 1200 per’dayifor. 7. days {tots arount.of Rs. 8,400) from
the date of reparting to the posting location. You may utilize this amount towards boarding, {odgi_n_gj ‘

conveyance & other miscellaneous expenses.

d Ca{hp:tjs jo:i:nars would not be eligible for accommedation at the-Wipro guest. house:s,; By

i
{

GRS i S i e g IR ol ity E Lk R 5
Please note'in the event that the employee leaves the organization within 6 months from the date of joining, all
payments ‘procgssg_{:l‘ I;llfld_ei'~ tJoinf_,ng':;l & Ré!qcalion Entitlements shall be recovered from the employee at the

time of exit.

i U -l T S B e S
SUMMARY SOCIAL SECURITY & OTHER BENEFITS" By
; = A 53l ' 1 ! | i | : e A -
Medical . SeRg Lt b ® et T 5 Wl d ! A

1 Medical Assistance Program (MAS)** This'is 2 medical scheme cbvering you, your spouse and your childrén to
the extent of Rs 15000 per annum : This $cheme is'not applicable for employees covered under the i
Employee State Insurance Act (ESI). This fimit wall be prorated based on your joining and exiting months in a
financial year. The'amount menti onedas Medical allowancé in your salary stack is a notional figure and'it !
indicates average outflow per month and per employee towards MAS. Medical Is'a reimbursable amount, | ., it
will be paid at actuals on making a claim * ' ! = i g P

- Mediclaim: You are'gligibie Tor 2 fioater coverage of Rs 2,00,00 ber annum for family (self, spouse & children)
towards hospitalization. There will bea deduction from your monthly payroll depending Qn’your'manta!/faﬁaly
status towards the base suminsured premium, 10% of the claim amount has to be borne by you 7

nJ

Bw.available forg highly negotiated premium
Vipro which is agc_es_sipﬁm jqning. :

" 5 & K !
_template_2022&user=2326362 Bitem=46 911

PRINCIPAL
Sumathi Reddy Institute of Tachnology for Women
Ananthasagar (V), Hasanparthy (M)
WARANGAL - 506 371 (1:5.)

Ifyou wish to enhahee ihe.c'QVe:rage', Top u;:)"c'o\.fe'r optic
. More details on the poljcy are availdble on My Polici
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_ : ensi
at the trme of death, number of year tr'll Eetireme t: nurnberand age of _rvrvrng members 2

E.g Ifanemployee | is in Grade 83 wath basic of Rs 15,000 per month and the remarnrng period before retirement at
time of his death is 20 years and he has a survrvrng spouse: and two eirgrble children, the supplementary Pension

payable per month would be as foflov.rs Basic NO of‘years 1o Retzrerrlbnt Grade Factor =% based on number and
age of survrvrng members ; : 3 :

i ; ‘;‘f"l """r‘"' | ' et
l.e: 15, DG{}x 20x:2. ?% X 80% =Rs. 6; 480 per-mofith! as supplementary pensron payabte *Grade: Facto; is a band
specific predef ned pensron Accrual rate. ; s
oy D e el R S R e S B e o 'l(;
Loans; .- : i : i : F;‘l

Interest Free: Loan An interest frée lodn of Rs. 20,,000 as per policy i is: avalleble to facilltate your settlrng down. The
amount is primarily intended to cover housing deposrtjesststapce tow“aréis purchase of two wheeler Thrs is recoverec
in ‘lO equal rnstallmentS' SLilare .|:-;J G | ¥ He B idens ol rr' {8 T g

Contrngency Loan An lnterest free contrngency Ioan of Rs 50 000 or two months monthly grose whrchever is lower as
per policy can be availed incase of contingency. This would be recovered in 20 equal mstallments Any oan taken
above Rs. 20 000 will be lrable to tax on the notronal mterest cost as per CBDT rules :

o ey Sl e waed Ral -‘"r," B 3l

e These behefrts are subject to the terms and condrtrons of tl‘pe oompanyrpolmy a '{tl canmt be COnverted to frved cash.

1. Your ere and Accrdent Cover

AR : Z 1 ;.; pE o < 5 o s Al
a. Group Pesbcnal Acudent Insurance lGF‘AIl F‘rogram :Rs 12; DD OOD Through GE’AI vou ‘are covered by way of
round-the:clock risk: coverage against any accidents occuriing while at work or.outside: of werk: resulting:in
" partial or'total:disablement or casualty Employees can also get an extra coverage fora nominal and hrghly
negotrated premrurn :

frst = . MmN 5 o [T TC R u, A R

b Group Term i_rfe lneurance Rs 14 OO OOO in the unfortunate event of death on account of erther accrdents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurancel Employees can also get
en extre coverage for & nomrnal ancl hrghly negotrated premrurn i .

-Please note More details on the above rnentroned polrcres afe avarlable on My Pollcr es Sectron n My Wlpro
:aceessibie onjoining. Acce55 through My Wipro -» My Poltcres ->India >»My Frnancrals -» Group Life Insurance/
F’elsonal Accrdent ok

3 ] P R .‘.;.‘ gL S SR
£ »l [l Lhoahy i (3

The pollcres mentroned here are polrrcres of the Company as.on date thls |sLsubject to change in future as.per
. policies ¢f the Company from timetotime. = = =120 w0 b 700 s |

2. Voluntary Superannuation Po[iey-(VSS)‘ g #ooar x BERE TR o e

Wipro Voluntary Superannuation.Plan offers an easy and convement way to help you lead a happy and tension free life
by planning your retirement. Starting contrrbutron to pension-plan at an early age gives you encugh time to contribute
towards building yourretirement corpus and leverage the; compounding interest-earned bythe corpus year onyear. -
You simply have to choose the scheme that surts your investment honzon and risk tolerance. ]
A voluntary defined contribution F’Ian wherern you wrll have an optron to enroll and choose your Pensron Service
Provider (PSP) wrthrn 30 days frorn the date of jornlng the (:ornpany1 :
1 ] Sht

We currently have tte-ups with two leadrng PSPe to manage the. superannuatron funds LIC & ICICI offer a
superannuation scheme which offers interest on acgumulated:balance every year |ICICI :Prudential.also has an Unit
Linked Superannuation scheme which offers you a-marketdinked:return, range of fund options to suit your nisk appetite
hitps:/fwipro iqims_r'om:‘forrn:;"?module:Forms&ar:l'ron:showlf‘orm& view=htm&form=Elite_Offér_letter_template_20228user=232636208item=4_..  10/11
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. 2rvice with the organizat
made. VSS enrollment wifidow Y >, be avallable once every financial ye
member employee, shall contribute 5% of basic salary, towards the 5réhén*qe;;se‘léiz_te by't
basic e}(:cfeéds"'5‘51,5{}_,000ip§r'ahhhm, ‘member employee will' hay o
Rs.1,50,000 per annum to avoid perquisite ax (pefatisite ta
SVelyySarLL i iR S R B S

The enrollment oplion'can be exerc

ave an option to restri
e gl !

Annual pension contnbution amount is;
component in‘the salary stack of the nrolled
(or the corpus) can bé‘utiréze‘d:f:to avail the ret :

H 4

For further ciarity,-pléa*se? refer the Policy én My Wipro - My:Info My, Financials-> Deferred

Benefits—> jVo!ua!ﬂary;fS;up'er:annuatror.x: Scheme  After reviewing'the related docyuments

ted docyments wish to €nroll into VSS,.

please log'‘onte My Wipro-> My data->My fFihan""eiégfsé:f:’eznsiof},fan >;_ercis§é;fh§3;obﬁ_oﬁlﬁwithi_h 30 days of joining|the
Company. In case you miss enrollinginto VSS:in this window period; you can do the same in the window period that is
available for all employees once every financial year. i Al | i ok
e Ty id : i g {0 i | t I' : pd i1 “ s } :
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