®

i uon your appomtment as Pro;ect :
r The terms of your mployment wrth ti';re Company Ilsted belqw Please be mformed tha
| ay_,be modlﬁed uant to changes in thé Qomp: 1y pollcy updated from trme to t:nhe

lin Wntlng by the Comparry

b You wrll be on probaﬂon for a peraod of 12 mOnths from the date of your appomtmeni On
- completion of the' probatlon period, your, appomtment shall: be confirmed at’ the dlscretlon of
. the Company based on your perf:ormance and other criteria as apphcab!e to your band énd
' stream. Unless conﬂrmatlon is communrcated in wrlttng your probatron perlod shall be
j -deemed to hqve been extended i ba

| ir_:i_The retiremem age is 58 years :

Vi

o;:You may be transferred to any: other Iooanon department function, establrshmem or branch

‘' of the Company or subsrd|ary, assocrate or affiliate company ,in such capaorty as the. . ',
Company may from trme to time, deterrmne In such a case, you will be governed by the terms:
and conditions of setvice appllcable to the new assrgnmenl |ncludmg compensatton workmg '

i hours, holldays leave people pollores e{c 2

e We prowde support to our global customers through various Company locat:ons in Indla to

P st clistomer. requlrements by operatmg 24x7 You would be operating from any of these i
‘Eocatzons and in any of the shifts, mciudrng nlght shlft as may be decuded by the Company g_:.
keeplng m mlnd the busmess needs and dellverabies to ‘customers. ‘ N

. This offer of apporntment is subject to yoqr successqu completlon of all curncular o e

" requirements as laid down by the Umveréityllnstltutlon for award of the. degree/d;ploma and ;
. the requrrements |ncfudmg aggregate spemfed by the. Company for your role, and any: othe_‘.:i
- critefia gpecified by tho Cornpany in terms of your ¢ edu&:*ahonal qualrﬁcatxons on/before lhe :
date of apporntment g

g

g- The copy ¢ of this lettef du[y srgned by you has to be mandatonly submrtted on'thé date of
joining. ; g it

Z Co_m_pen sation’

You will be eligible for:

PRINCIPAL
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idl Changes |n your compensatlon are at the Company 5 dascretron and Wlll be subject to and
i he. bas;s of ‘your. effectlve perfermance and the performa nce results of the Com any" uring
Cyou penod of employment and oth er relevant crlterla : L -

. 1. o & ' Ve i fel
Perijurertes i aﬁy, as’ appllcable to your band and stream and / or based on fu_nctm
reqdrrements as defermmed i

Partlmpa’tron ln'the Company s Prowdent Fund Scheme (PF) as per the 'po'_l:"icie'sa oplicable
84 your band and stream ! L]

LT BN WEE r S S g AT

sl nf e

" d LeaVe T*l‘avel Asslsfancel‘(LTA) as per the Company s polscy

e Wlpro Medlcal Assrstanc'e Scheme'(MAS) provaded you @re not covered under the purvrew of Bon
ihe ESl Acl P i

Al gl g seindineum el Y e o B dtipa i eeadb et s B Mo bl

JE

f Ernployee Beneﬁts Program spbnsored and adm:nrstered by the Cornpany for management
L empléyees ‘Comprising of pension plan or'gratuity plan, survivor benefit plan and industrial.
! rn;ury beneﬁts ‘ | i

& Responsrbllrtles. S ; L B ’_ k 3- ; el &

i l,, e HeRe iR ag 1 R ER B e pradrai e tesehinens Bl t

a ln view ofyour posrtlop and ofﬁce you would be expected to: perform ail reSponsrbllmes
L effectiVely; diligently and'to the bést of ydur ability arid ensuré results. Thére may betimes | |
- wheh you will be expected to work extra’ hours to achieve the above when the job so requrree i

il At all t!mes you are requrred notto engage in activities that have or will have an adverse |

& lmpéct ‘ _lhe reputat:on f‘image and buélness el the Company, wfhether dlrectly or: rno"rec‘dy !

-';b. 'You may be requrred to under’take travel for busmess purposes for whlch you will be elrglble : .
i - foF relmbursement of tralel expefises as’ per the Company policy appllcable to you. g

¢ We are cornmltteo‘to ensureIntegrity’in‘all agpects 'of the Companys functlonmg YOU ‘are ""‘
- expéected to comply with all the applicable policies of the Company lncludmg the Code of . i

Business Conduct and Ethics (‘Policies’) as they form an integral part;of the terms of your ' !’
-employment with’ lNrpro .Consequently, you are’ requrred to understand the scope and intent l
behind these policies iand to comply with the same: These Pblicies are updated / modified on.;

a periodic'basis and new policies may be mtroduced and notified to employees fromtime to |-

wd
1




. itime'and’ i

u will be 'féd.f:ifﬂa "0 comply with the same.’

_potentially result, or has resulted; in any violation of the Policies or the terms of your®
_ employment, shall immediately be brought to the notice of your Business Unit Head and
-appropriate disciplinary action will be initiated G SRR B R T S AR e

d. Consistent with (c) above, any matter or situation of incident thatmay arise that could .

5. Conflict of fhteré_s,t:’}__ Sl

g

a. You are required to engage yourself exclusively in the work assigned by Wipro and you.shall
not take up any independent or individual assignments (whether part ime or full time, in an . .
" advisory capacity ‘or ctherwise) diréctly or indirectly without the express written consent of . ",

your Business UnitHead. ' Pl T8

b. You'shall én‘,sure.'tﬁatfybﬂ_shal"l not, directly or indirectly, engage in any activity or have any |
+ interest n, or perform any services for any person who is involved in activities, which are or

. shall be in conflict with the interests of Wipro. i

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment © .
...and for a period of one year from the cessation of ybur employiment with the Company ;
 (irrespéctive of the'circiivistances of, or the réason’s for, the cessation) not to solicit, induce of
s irengotitage:; v By s %t i F i
- ATPRGIESNREE Tt R (R P PR R T B S nELih CE e
++ 1. Any employke of the Company to terminate their .employment with the -
- Company.or to accept embloym'ent with any compétitor, supplier or any LR
" customer with hdm:.youuH?aveia connection pursuant to your employment with il

the Company. ="~ | ‘ N %
ii. Any customer or vendor of the Company to move his existing business with ‘
the ioum:a_any'ityo-a thir_d party or to terminate his business relationship with e ‘

o U S e St e
- lii. Any existing employee to become associated with, or perform services of any

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to
- understand the Comipany’s position on thiis and resolve the conflict. Tk Al 0
B L A e i R S R R By A R I
6. Confidentiality: ‘
a..In-consideration of thé'ppportunitiesf-tr;-ainingiy and;access to new techniques and know-how
that will be made available to-you, you wil be:required to comply with the Confidentiality e
Poliey of the Company: Therefore, plegse maintain ail Confidential Information as defined : - |
from time to time in the Confidentiality Policy of the Company. as secret and confidential and P
do not use or disclose any such Confidential Information except as maybe required under | (b
obligation of law or &s may be required by the Company and in the: cotrse of your ; !
-employment! This covenant shall endure during yourremployment:and beyond the cessation 1
of your employment with the. Company (irrespective of the circumstances of, or'the feasons .
for, the cessation). - . o s "l
[ 2425 o i e R ! ! : B
b. In your wofk for Wipré, you will be expected not to use or disclose any confidential * i
information, including trade secrets. of any former employer or other person with whom you
have an obligation of confidentiality and by signing:below you affirni that you have no- -
conﬂicting'o_bligatior’iSfdr,non—corr}pete agreements that would prevent you from working
without limitation for the Company.

7. Assignment of Ihtéllettual‘P’ropert?r !

g, b ‘ ' | ; Ec_:lw
; 't . PRINCIPAL
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Wlth your em oy ent and dunng the term of your employment upon cors eptlo 0
ou ,hal] dfselo e and ssigﬂ to! Wipro as: its exclusive property all inventio ea
3 : LES,: and-lmprovements (includlng without Ilmitatlon Iega do’ ument

tralnlng ‘materials, computer sttware and assoolated materials) developed or conoelved by olel
or; Jomtly W|th others u(whether o1 not durlng busmess houre) andfshatl comp W : ¢

8 Non, ompete

ln the oourse of your employment wlth the Company you will be provldmg" 'S 10 |
clients of the’ Oompany durlng whlch prbcess you will be handlmg sensitive informatic dintg bu B
not limited to key customers of the Company competltor information, customer senFltlve lnformatlon i
(‘Confidential Informatlon) You aolgnowledge and recognize that Confdent:al Informatlon avallabie to
you, if leaked, would cause lrreparable harm to the Company and its protection is of utmost Pk
importance to the Company You canfirm that for a'period of six (6) months: ‘aﬂer separation of your

employment from the Company (lrrespectlve of the circumstances of or the reason for theseparatlon)r"f-

you will not accept any offer of employment from a customer or client with whom you have lnteracted i
or worked in @ professmnal capacrty representlngw the Company durlng the srx (6)-months preceding
the date of separatlon e ; : :  alenk i)

9 General;: .

Thls oﬁer of appomtment JS subject to the precondltion that you have not provrd "(‘.i,us \tvltlj any false
declaratlon and/or documentat:on or erIfuIly suppressed any matenal lnformatlon If at any. pornt of
time, it |s brought to, our notice that you have submitted fabricated domlmentatron or made false, L
representatlon or wrllfully subpressed material information, you shall be liablé tor be removed from Zf, :
service with immediate effect and the Company reserves its right to initiate appropnate actlon as per 5
apptrcabte pollt:y and Ior enforce remedles available to us under law. i ey B by ,;

Please nate that you are reqmred to mform us if there ate any agreements oral or yvrltten Wthh you ;
have entered lnto and ‘which may relate to or aftect ypur commltments under thls employment el
gontract. 1L i BTSN e el £

P2 A sttt S S ¥y £1

: a Your acknowledge that you have understood the terms of this employment contract and that -
' ‘youare aware that the specific performance of the terms of this employment contract may be
enforced Iegally if required: in'this connection, if any of the provisions of this letter of
appomtment are declared or- found to bé void or uhenforcéable 'due 'to any reason
it whatsoever the remaining prov;smns of this Ietter shall continue in fult force and eﬁect

b These empioyment terms sbpersede and replac:e any existing agreement or understandlng lf
any between the Company and-you on the same: subject matter. ; i
o i 1
_ _’('_::fYou warrant that you are nolt prevented by any court or by any other adn’nmstratlve OfJlelClal i
ol 'authorlty or order from pr ovtdmg the sewrces requlred under this employment contract. In'|
event that you are not'a citizen of the country of postlng you should h’éve a valrd V\)o’rk permlt

"'7to.\l(vorklnthecountryofpostlng : M o

d."Your a-ppomtment shall be tréated as withdrawn'in case: |

~i-You have notiscoréd minimum aggregate marks of GO% ln your 10 1y Standard
or equivalent education.” * .
.. ii.You have not scored tinimum agqregate marks of 60% in your 12 th
.5 - :Standard; jor equivalent education. ., e : S
jii. For. Graduates You have not scored mlnlmum aggregate marks of 60% in..
- your graduatlon R BT I e bl i
i : il Iz % I i di e e e H : !




aduation and 0% in post-graduation.
ol have any pending backlogs/ ar

rears on the date of _ép:poi_ni-mént. ;

Please note that at any stage, whether during yo line test-and/or interview
upon joining the Company, if itis brought to our'notice that you have indulge nalpr 5
or used illegal means to clear your onlirie assessment, the Company shall withdraw or révoke
the offer with immediate effect and we'reserve our: rights to take suijtable action against you as.
we may deem fit; TR PRGN R A2 Sy E iy S0 e 40 Al Bl

10. Training Agreement: . &

¥

As part of your smooth transition frof' campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an‘foppoﬂur{i’ty to learn in Pre-Joining programs, Self-directed learning modules,
MQOCs, iniclaséroom learning, on-the-job training, Top Gear modules, and / or customer specific
tools'and technglogy learning; Through this extensive fraining the Company makes significant -
investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in‘you, and providing you with the opportunity to undergo the training as
detailed above and in/consideration of the company bearing all the costs in connection with the -
training besides paying you normal salary andbenefits, you solemnly agree to cothplete the training
and continue yotr employment with' the company for a-period-of at least 12 months commencing from
the date of your joining. In case yoUi cHoose to leave the Company béfore the expiration of the said
period or i,f‘.yQUI’JS_BWiCéIS are terminated befote the expiration of the said period, for any reason -
whatsoever, you shall be liable to pay to the Company Ifqui?ﬂated'da mages. of up to R%.'?S,OQQ/'-. L
(Rupees Seventy Five Thousand only) in the manner defined in the fraining agreement, signed by you:

with the Cb‘lnpaﬁy;.; Pl g

11. Notice Period & Termination:

Your ‘eiﬁpléyméht Wifb the Company shall be 1ermin=éble, without reasons, by either parly gjv{ng one-
month notice dL;ring_p'robat_ip,nqry;plerjo,(;i and three months’ notice on confirmation. The Gompany

reserves the right to'pay or recover salary in liet of notice' period. Further, the Company may at jts
discretion relievé you from such date as'it may deem fit even prior to the expiry of the notice period.

However, if the Company desires ydu‘tib!i_r']:pntinu'ej the employment during the notice period you shall
do so. Noti(ie:ptg;riOG and t,ermina;iorw__ofi—;e'mp!_o_ymgnt contract shall be governed by the applicable
internal policies of the Company fas__;a,_ip;cjéf&edfr@ﬁf time to time. ; : o e ]

On acceptance'of separafion notice, yoli will immediately'hand over to the Company before you'are
relieved, all correspondence, specifications, formulag, books, documents, cost data, market data, |
literature, drawings, effects and comply'with all the relieving formalities required by the Company. '
Further, you shall not make or retain any fc:cjpi_es_f'oE’ﬁhésel:ttelhs'..‘ A TR s P ok

12. Pre Joining Program (PJp); | ¢ E

T o N R S S e T it i Whow bops B 0 b s el 0 a0 L o i . conl b dd ok jode i
During the time period between your offer and onboarding. the Company will provide you an online, -
self-directed learning opportunity through a Pre Joining Program(PJP). You will be given a spécific
technology track to learn and we urge you to utilize this' opportunity to gain hands-on experience so as
to enable you to:obtain a suitable project. 3 i\ ' :
Please corifirm that the above terins anld _cgﬁditiorlts‘ are a_‘c;cep;ta,ble to you and that you accept the
appointment by f;‘,ublmittiﬁg;a,sigqed‘cqpy:o‘f this letter of dppointment with your. original signature on
the date of joining. « =1 [y T T S ‘ . '

Yours sihderely, 1 17 (b
for Wiprg Limitedy/ 1 LU 2 1
i i . PRINCIPAL
Sumathi Reddy Institute of Technology for Women
An‘émhasagar (V), Hasanparthy (M)

. \WARANGAL - 506 371 (T.S.)



,Apama Shalle 5

General Manage =i Human Resources

.';‘”» Lo dpEE R B il e i
I have read, understoodtand-ag‘ree to accept the employment o

| shall be re_ponting for duty on

hNMEXUREl

it T PR P, =R e B

DECLARATION ON CONFLICT OF [NTEREST

Wipro lelted has adopted a conﬂ|ct of interest pollcy in respect of |ts employees Thrs pol|cy is-
|ntended to avo|d conflict between the: personal interest of an employee and the interest of the

company in dealmgs with suppllers customers and all othel organlzatlons' r lndlvrduals doing or - 3
|

seekrng to do busmess with the company.

Noted below are a few examples of conflrct of mterest

a. For.an; employee orany dependent member of hls famrly to have an 1nterest in any :
organization, which has business dealings with the company where there is an opportunity for
preferential treatment to be given or received, except where such an interest comprises of !
securities in widely held corporatlons which are quoted and sold in 'the open market or the JE
-mterest is-hotmaterial:e o« xS pemn ponbiage, sk hi it =

- b. Faor-an-employee or any dependent member of me family to buy, sell or lease any kind of
property facilities or equipment from or to the company or any affiliate or to any company,
firm or individual who'is or is seeking to become a contractor, supplier or customer, except

. with the knowledge and consent of top management

¢c. Foran employee to sérve as an officer, directér or in any: other management capacity or as a
a consultant of another company or organlzation domg or seeklng to do busmess with thAe
-:_j:company or an aﬁ‘ilrate except wr'th the knowledge and consent of top management '

'd.:F01 an’ employee to use or release to a third party any data on decnsmnd plans competztlve
“bids'or any other information concerning the company, which mrght be prejudlmal to the '

lnterest ofthe company : e : ; ;—

e. For an employee or any dependent member of his family to accept commlssmn ‘a share in
i proﬁts or other payments, loans (other than w:th establldhed bank]ng or ﬁnanmal mstltuttons)
sewlces excesswe entertainment and travel or g|fts of more than’ nomlnal value from any

mdwldual or organlzatlon doing or Seeklﬂg to 'do busmess W|th the company

| have read the above mentioned 'Conflict of Interest’ policy and | declare that there is no 'Conﬂlct of
Interest’ in my employment Ifin future any, conﬂlct arises, | wrll lmmedlately lnform my superwsor and
notlfythe top management i ! > : : :

l

¥ i | - F 2 . =% P s . 4o

Compliance to Company’s Codé of Conduct to Regulate, Monitor and



eport ‘Irading (Code) by lnsrders

l_neﬁi_de.r;j_’rrai_d:in otf Law as well as by erro mlted s (heremaﬂer to as the

“Company")in olicy. In r‘ftradmg generally invblves the act of subscnbrng/buylng/ eell
dealing in the ¢ ompany , while in'possession of any Unpubllshed Price Sensitive -
Informiation’ (heremaﬂer referredt as’ UPSI ) about the Company. It also| |nvolves dlsclosmg
procurmg any UPSl about the Company to.’from others who could SubScnloe or buy Ol sell'

As an employee lthe Company you are constdered as an lnslder and ‘ct:ordlngty aclwsed as below th

1. Trading when-rn p‘osseesmn of UPSI Employees are strrctly prohrblted;‘from tradrng in the
Securities of the. Cornpany when in possession of UPSI concerning the Company Trading in:
securities of the. Company is a[so prohibited for certain desrgnated employees when the' tradrng
wmdow is closed For detalls please contacl pclrcyclearlnghcuse@wrpro lcom. .

Pk P

2 Commumcatlon,or procureme t‘of Unpubllshed Prfce Sensmve lm‘ormatlon (UPSI) Employee shall e
seek, communicate, pro\.rrde or allow access to *UPSI of the Company to others only for! legitimate
purposes, performance of duties'and discharge of legal obligations’ and stnctly on a need to know

basis. Employees are stnctly prohablted fzom the followmg ; B aE A

Ttk sl 70 B A RS 3 ‘
a."‘Counselmg or dlsclosrng or communrcatmg UPSE to any other person rncludlng spouse endr’or‘.
: relatrVes egcept on: a need to know basrs N o ! 1‘ 2 L
: i g SERE AN b '|l::; | e S D P e BT e 1
: oy Counselrng as weil as eXpressrcv oprnrons or makmg any recomm'endatlons to any person on
- the Securltles of the Company hen in poseessmﬂ of any UPSI e Bapan s
: i SOOIl oL B LS
e Unauthorlzed dlsclosure or communlcatlon of UPSL. 55 ‘ o
“d: :Procurrng any UPSI from otheré 1oL i b o AR i

|

3. Individual and Personal'Responsibility: As per the Code Cdmpany can take approprlate actions lrke
wage'freeze, | suspensron termination of employment on' ‘employees ihvolved in Insider Trading:
Insider 1radlng also ‘attratts sévere civil:and cfiminal penaltiés fot only‘on the'Insider but also on the
Company in‘ceftain'tircumstances. Thé pehalhes levied on the employee ‘will ot be borne by the
Company and the employee |nd|v1dua!ly Is responsrble ; i

e Teig 1ri f

4. Dlscl03ure requnreénents Every employee of the Coimpany: and thelrnlrnmedlate Relalrves shall
disclose to.{he Company the niimber of securities’ acquired or dlsposed of within two trading ‘'days of

the transaction if the value of the secuntles ‘traded, whéther in‘one transaction or a series of . i
transactions over any calendar’ quarter, aggregates to a traded value in excess of ten lakh rupees For ;
more detarls o procedures and guidelines, ernployees are- requested to refer the Companys Code of
Conduct to’ Regulate Monitor and heport Tradmg by insrders Oriwrite to | the- T n Mk

poli(velearmqhou«e@wrpro com - ; e o ; ] : : ' ; : L
i T R R N R LR T A s ]

[ i

ANNEXURE ll i

PERSONAL INFORMATION AS REQUIRED UNDER lNFORMATION TECHNOLOGY ACT 2000 _

I SOUMYASRI Gande conﬁrm thal i am voluntarily shanng my Personal Infor rnahon |nc|ud|ng
documente wrth Wpro L|m1ted(Wipro)fo| Ihe followmg purposee e B ydiboei g : sl

a. vahdatmg my- Cumculum Vitae and retammg records -on the same for any future
leferencelvenﬂcatlon = g l bl ; el

e b. proc_eserng my JOb applrcation including backgrouhdlveriﬁcaﬁon checks;

Ly LR a3 o 1o

J PRINCIPAL
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: actions mduding recor keepmg prqcesslng compensatlo and beneﬁts
L and any action’ requnred in'the cenrext of my emplo_ ¥ - !

NEXURE i

| . ,
EER NN RS SALARY OFFER SHEET
Name: SOUMYASRI. Gande ;

?’os?tu% Pro;éct Englqeer - b § i Careg.fr Group:ATRB = , e

You shallrecewe salary as detalled below e i i ‘. £ .;

T COMPONENT. 'ANI(D.UNT (INR)

Bosoaiis g Ay B?SICJ s-l pov i =l ‘j’fé:: * 11 670 _:;‘f'

l-lRA HEE T T wr i ' [R5 i “i"' 5,835‘ **pfi

R A s

Wpro Benefts Plan (WBP) e iz 4849

Total Fixed Cash R S | 24,688

PF (Empioyer Contribution) D ? B YeEr CEERT 1,800

. ‘Gratuity (5.31% of Basic) 3 - 620

"Total Fixed Compensation F e ser e 0T 27 J08

Other Compensation Benefits

“Healthlbenefit (Medicah™ " ¢ T T T T g el e o o

?Va riable Pay

Target Variable Pay ; i 14459 : .

' Target Cost to Company per month o d . . 29:167.

Total Cost to Company pefr'ahngjr_n:‘f g o8 ' g 3','5?];[1045:

*Notional sum indicating contribution of 531 % of your basic towards provision of Gratulty ‘Employees,
will be ehglb!e for payment of gratusty as per the Wipro Policy for the same.

Apart from the standard salary! components Proyact Engmeers are also. entrtled to the- following
umque Company Beneflts to help you manage durmg exrgency |




IV

K ;ANNE)(?UFiE

Bonus Dgtall

“h' i R 24 : Lt . ‘ :
In addltion to the above mentmned salaly you WI|| be ellg:blé for a speCIal bontis in the' frst three
years ThIS bonus is performance based and will be merged (added) to your salary after 12 months
from the date of payout. The bonus will be paid as. per the detatls below and wEII be subject to :

applscable payroli taxes and WIthholdlngs R L TR A S _-._
R e Year - :::‘%“Bonéji:;': Fat g
bt B 3 ergonee
g iy o el o ighthEes: 2500 e e
months (2000 | RER i
End ot 50,000 - el
- : ‘Year2 +1,00,000
900 | Endof 12000001 4 4w iR
e IR0 P AR L W 250 @OD e

et
Please note the terms and conditionS‘
I The spemal bonus is sub;ecl to:

a.-you belng actlve in the servlces of the company ihrough to retentlon date as
3 appltcable : . i ¢ | |

B your employment has not been termmated Ior poor performance or for cause pnor to
retention date . f ; :

i
i 1

o you ha\fe not resigned vo[untartly or abandoned your JOb as of the retentlon date 5

1I. Please note that this is subject to, you méeting satlsfactory performance Ievels If the
performance criteria is not fulfilled, you will not be ei‘lglble to receive the bonus. The same IS
understood and accepted by you

. The gross bonus. amount paid will be recoveled ln case you leave the orgamzanon before 24
months of bonus payout. This will be apphcabfe to a!l 4 tranches of bonus payouts

PR!NCIPAL
Sumathl Reddy Institute of Technology for Waman
Anantm sagar (\), Hasanpaithy (M)
- WARANGAL - 596 371 (T.S .




s catiori outs our base location at the:time of bonus
to réceive the bonus amount'in applicable local currency in .
hange rate, as per company policy -~

V. The fanagement fea réserves the right to make changes to the program at any time during,
~ the year. In the evént of an exceptional ircumstance the mandgement team's decision on the.
‘payout would be final and-binding Aty L R ST LR i

VI. Youshall keep the contents of this letter confidential b B R

: L
! L g
ANNEXURE - v

| hereby-confirm that+ shall-submit the required academic certificates including bt ot limited to mark

sheet and Provisional or Convocation Degree Certificate within 3 months from my*date of joining. | -
understand that my employmentis subject to my aggregate meeting the Company's eligibility criteria

and submission of the above mentioned documents. -

| hergby declare that all thg-pfarjcigwa'rs mentioned,above are: true to_t_hge=l?ﬁsi. of my-knowledge. In the
event of my failure to, submit the above mentioned documents-or.in case;pf any. discrepancy, | shall be

liable for immediate termination of my em_plcfymén;"w_i‘:th the Company

G A Sl k] Lydadieban oper b b fo feene g e e

ANNEXURE - VI

B O e B e
- Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy ‘Surﬁm:éry::& Computation:
Variable Pay is & variable component in your Se‘:"lé‘ryf‘stéd'l:( which would be paid out on a quarterly
basis. It would be linked to the following ‘parameters:

‘ THEL TSR e e i e e e F b s e S REirEa e e
For employees joining in billable roles, variable pay will be linked to Individual'billability, i.e. the
numberof days employee is billed-in a quarter: This factor is appiicable only for employees joining in
billable roles in'Bands Team Rainbow, A1,:A2; A3, B1, B2 and B3 and who have variable pay as part
of their salary stack. W ; i ue
For employ'ees joining in ab'ovefBandS'-in;Supportrroles éqd central functions, and:whohave variable
pay as part of their sialary:stack, variable pay will'be linked to company’s financial parameters.
Financial metrics is linked based on specific role for each'employee in each quarter, as per the
respective financial year policy. : o il : oo Iy

The Variable Pay program may be changed / altered or modified in part or full thereof from time to
time, at the sole discretion of the management. It is mandatory for you to complete the quarter for
which the Variable Pay applies i.e. you should be on the rolls of the Company on the last working day
of the quarter to be eligible for payout under'the prograrh. 7% "

The detailed policy will be made availablé on l*n"y;Wipro->|11yPolictes—>Common Policies Across
Countries->my Finapcials-;\{ar_iable; Pay__P?l_icy_ Y 2uaz2-p3 -7 | :
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: SOME ADDITIONAL lNFORMATION ON THE SALARY OFFE1

Basic, Addltronal Ailowance and Bonus i

This are fxed monthly componenls of your salary and are taxablge' They do not vary eve moni_jh, Ea{rﬁd

are fixed for a partrcular penod

House Rental Altowance'

HRA is gwen to the extent of 50% of youir BaSIC :HRA exemptlon iS appllcable as per iT rules en
submrssron of rent recerpts ; Pee fgied b oF

Wlpro Beneflt Plan (WBP)

Wpro Benefts Plan (WBP) 15 basket of various allowancesl expenses consrdered for Income Tax
exemption. Under WBP, you wrll be granted Leave Travel Aijowance and Educatlon Nlowance
Benefits regarding the use of Telephone/Moblre phone Non- transferable Meal card can also be
availed under the Plan. The actual expenses incurred towards these components are elrglble for
exemption as per the prescrlbed Income Tax rules applicable. rThus you will be subjected to tax for
the portion of the allowances thatis not exempt The Income Tax exemptron for benefits availed are:
subject to submission of] proofs ‘or other conditions as may be prescribed in this policy Wpro will grant
a Group Allowance, which will be computed after reducmg the aggregate cost of allowances.’beneﬁts
availed under WBP and related: recovery of Perqursrte Tax and associated charges Fol!owmg are
your WBP Entrtlemlents

1. Leave TraUeI Allowance:

New empldyees are eligible for LTA provrded leave is taken as per the rules of \Npro For
details on Income Tax exemption please refer to rnlep_r 0 on Jo;nrng The maxlmum LTA that
can be cohsrdered for IT exemptron is Rs 50, OD@ : 1 ! e

et

2 _TelephonelMobrle Phone Ailowances :

: _The amounts pald by you towalds telephone rentais (both landline and moblle) renlals drgl

' also towards broadband/ modem® hubf routers/ GPRS ete. for internet usage plahs are e[:gtble g
for IT exception up to Rs. 19,800 per annum under WBP as per pre:-:cnbed limit'in the policy.
‘No expenses in respect of rental's or other charges for pre- pa:d connectlons erI be ehglble ‘

: _under this head

,'-;.‘ 4 ok : ‘:: i ;.,::-.ir.
3. Non-transferabieMea!card' PR L e

i S ¥ : 1‘ b I i g e el

‘- An amount of Rs. 1100 /2,750 per ‘month towaﬁds purchase of Non Transferable Meal card Is
. eligible for IT exemption under WBP i b b

4. EducationAllowanceV ; ‘: e | i ; i

An amount of Rs.100 (addmonal 300 |n case, oT chrld in hostel) per chlld per month up 10 a
max:mum of 2 chrldren is elrgrble for IT exemptron under WBP :

5 New Pension Svstem- *:

You can contnbute between 5% up to'10% of your Basrc towards NPS and declare itunder
il WBP This will be over and above Sec 80C mvestments i

Retirement Benefits:

PRINCIPAL
Sumathi Reddy tnstitute of Technology for Women
Ananihssagar (V), Hasanparthy (M)
_ WARANGAL - 506 371 (T.S.)




Te'fevel-.:5Accr>rhrnodatioh, Fo‘od'& Otiher'?'ﬂ;is}tiellaneous E)_(p;e.nses

Travel

a. You would be entltled forRs.. 1500 from the date of appointment as'a !ump 'sum amount that,
—..will be credited mth your first month salary. You may.utilize this amount fowards Travel and—
you would not need to submit bllls towards usage of this amount ;

b, There is no prov!sron for rermbursement/allowance towards any expenses mcurred in lieu of
aﬁend:ng trarnrng or classes at dlﬁerent Iocataons in the same orty . ; !

Accommodatron Food & other Mrscel[aneoue Expenses

a. You would be entltled for Rs. 1000 per day for 8 days (total amount of Rs 8 OOG) from the’ datet
of joining. You may utilize this amount'towards accommodation, food & other miscellaneous
expenses. This would be paid as'a Iump sum amount thatwﬂl be credrted with your first
month salary and‘you would not need to subit bills towards usage of this amount:

b. If your poshng locatron (the locatron where you would be based out of aftér trarnrng) is
different from the training Iocatron (locatron where you undergo initial trarmng) you would be
entitled for the followrng gt Gt 2 o L s - ;

. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of
Rs. 8,400) from the date of reportmg to the postrng location. You may utilize this
; amount Towards boardmg Iodgrng cohveyanr:e & other mlscellaheous expenses

c. Any, tocahon change after repomng to poslrng iocafron erI be treated as reloeatron!transfer
and:will be covered under the Transfer policy for Team Rainbow. For details you can refer the
polrcy at mprro > My Polrcres == End:au>My TravebTransferPolrcy Team Rainbow.

5 |
d Campus }omers would not be elrgrble for accommodataon at the Wipro guest houses.

Please note in the event that the employee Ieaves the organization within, 6 months from the
date of;ommg, all payments processed under Jomlng & Reiocatlon Entrtlements shall be 3
recovered from the employee at the ttme of éxrt -

7 : B ey 1o

. SUMMARY soorAL.‘sr—:cumTY& OTHER BENEFITS®




Medieal:: &, 3 it

(B}

1. Medical Assistance Program (MAS)™": This is a medical scheme covering you, your spouse
~and your children to the extent of Rs 15000 per anntim. This scheme is not applicable for

. employees covéred, under the En ployee State Insurance Act:(ESI). This limit will be
 prorated based on yqur joining ‘and exiting months in a financial year: The amovint mentioned
_asMedical allowance in your salary stack is a noti nal figure and it indicates average outflow
~per month and per employee towards MAS, Medical'is a reimbursable: amount, i.e., it will be

~paid at actuals on.making a cfai

verage, of Rs 2,00,000 per annum for family (self, |

j ‘ - Therel will be a deductionfrom your monthly
payroll depending on your.marital/family status towards the base sum instred premium,10%

' . ofthe p}éih}:?ihount‘_has to be borne by you. oo o BEFCER St Loty

If you wish to :enhancfe theicoverage, Top up cover options are also available for a highly
-negotiated premium.:More details on the policy are available on My Policies Section in’
myWipro which is accessible on joining.! = R o R i it
‘Base Medical insurance is to be availed by the employee as default. It is accounted for in
deductions as a nominal. monthly charge: Top-Up cover is voluntary and charged as
applicable during renewal timelines. . . e ! RIS TR AL ;

w

. Anhual Health check: Company paid Anhual 'he‘éil}rh: check-up program is available for
employees above 40 years of age., b e L i e o R

& T 1

Gratuity Beneﬁt‘*:'pp 't:o_Rs‘f 20.;@0,’7090_: e _ ! ; . =k 2 : :
This provides yéu a Jump'sum benefit up to a maximum of INR 20 LPA to be calculated and bayab_!e
as per applicable laws. Fiint it ‘ Lo ' i

e
Survivor Benefit Pension Program**; - i & fory i1oe e -l
L L RNl U e R At e i e T e o b

The Survivor Benefit Plan's objectivé is td provide a monthly income to the surviving spouse and

children of an employee, in the unfortunate event of death while in service. The pension payable is

based on last drawn'basic salary at the time of 'dféa_‘th,fnu_rhbe'r\-jof'yearjs till retirement; number and age

3] i

of surviving mefnb?{'s; B

E.g. fan emplloyeé is in Grade B3 with basic of‘ Rs. 15,000 per month and thelrerh.f'air?inlg. p_e'riod:
before retirement at time’ of his death is 20 years-and he has & surviving spouse and two efigible
children. the supplementary Pension payablée per month would bé as follows: Basic " No-of years to

Retirement * Grade Factor * % based on number. and'age of surviving members.
] . g gm

Ji:, dgess + 5 sl E B ;,.‘! 143 Gl ; s r bt - ‘ i
l.e. 15,000 x 20:x 2.7%" x 80% = Rs, 6.480 pef month as supple%entarg pension payable. " Grade
Factor is a band specific predefined pension Accrual rate. i : gilon

|
: ' ‘
Loans:

Interest Free Loan: An interest frée loan of Rs,';?(‘),GOﬁ as pef policy is available to fa:‘cilitéte‘y'c'ftir‘ '—
settling down. The amount is primarily intended to cover housing deposiﬁ'assist{ince towards purchase
of two wheﬂe}_er..frhis_‘i;s recovered in 10 equal instaliments. g at L

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross
whichever is lower as per policy can be availed Jni case of contingericy. This would be recovered in 20
equal installments. Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost
as per CBDT rules. . G R R L 5 L A |
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o Thes beneﬂts are su
converted to fixed oash

‘ enti| rance GPAI):-Program Rs 12 00, 000 Through GPAl you are

3 Jcovered by way ofrolund “the- cloc rlsk. coverage against any accrdents oceurring. while at.

- ‘work or outside ¢ w'orkf resulting _i. paﬁral or total disablement or c35ualty Employees can
also gel an extra coverage for a nomlnal and hlghly negotlated prem:um .

fe insurance Rs 14 00; 000 in l‘he urafortunate evenl of dearh on aocount of
either accidents or natural causes your surviving: famlly members would be ellg;ble foran
insurance cover under thls pollcy ‘This sum insured is inclusive of coverias per EDLI
(Employee Deposrt Lrnked ‘Insurance). Emplbyees can also get an exlra coverage fora

- nominal and hlihly negotlated_g_emlum AT ol ous ST s

_Please note: More detalls on the above mentloned polrores are available on My Policies

Section in My Wlpro accessible on joining. Access through My Wipro -> lVly PollCles >Ind|a >

My Financials -> Group Llfe InsuranCe! Personal Accident 4

"T’he policies mentroned hete are pollC|es ofthe Cbmpany as on date, thlé is snbjéct to c‘hange

in future as per po]imes of the Company from trme to: llme i !

2 Voluntary Superannuation’ Poilcy (VSS)

Wpro Voluntary Superannuatlon Plan oﬁers an easy and convenrenl way o help you lead: a’ happy
and tension free life'by planning your retirement Startmg contribution to pensron ‘plan at ani early age
gives you enough time to contribute towards burldmg your, retirement ¢ corpus and leverage the
compounding interest earned by the coipus year on'year Yoll simply have to choose the scheme that
suits your snveslrnent honzon and nsk toleranee

A voluntary defined contnbutaon Plan wherern you will have an optlon to enfoll- and ohoose your e
Pension Serwce Provrder (PSP) wnhln 30 days from the date of JOil’llI’lg the: company

We currently have tie- ‘ups wrth two Ieadrng PSPs: to manage the superannuation funds LIC & ICICI
offer a superannuation scheme which offers interest on accumulated balance every year ICICI |
Prudential’also has | an Unit Llnked Superannuatlon schere Which offers you a market !lnked return
range of lund oprlons to surt your rlsk ap‘petlte & lransparent fund management. i z

The enrellment optlon can be exerased only once in the servrce with the orgamzatron and cannot be
reversed once made! VS enrollment window perlod will, also, be available once ‘every fi financial year:
The Compahy, 'on behalf bfthe member employee shall contribte 15% of basic salary, towards the
scheme selected by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member
employee vwll have an optlon to restrict the contribution to Rs 1 ,50,000:per annum to avoid perqmsrte
tax (perqtusrte tax is appllcable on contributions exceedmg Rs 1 50 000 every year)

Annual pensron contnbutlon amount |s re- adjusted frorn ﬁxed cash compohent and will reflect under
Pensmn compqnent in the salary stack of the enrolled member The accumulated contnbutlon
amount and the rnteres‘l earned (or the corpus) can be utilized to avail the retirement beriefits.’

For further claﬂty please refer the Polloy on My Wlpro -> My lnform’sllon Sources > India -> My
Financials-> Deferred. Benefits-> Voluntary Superannuation. Soheme After reviewing the related
documents if you wish to enroll into! VSS, please log onto My Wpro 5 My data->My Financials->
Pension, and exercise the optlon wrthm 30 days of;ornlng the Company In case you miss. enrolling
mto VSS in thIS wrndow penod yowcan do the same in the wmdow penod that is avazlabie for all
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