N.,l(,ume o Wl;xul_amttr_d (Compaliylwlpro] a:xd wnglatuiauorls an yout appclnlment as Pro;ect Eng neer. Tr-e lerrrk of

b

]

L fisd
tl’pursuant 1o cthanges in the Gomrlany pohd:y updated ffrom lithe u.]\u e, !

mu will be an probatlon 1or a perlod ot 12 rmnlhs !rom the date or your :ppomurrenl Gn cr-mple! N of the pmbavlc"u

i ,___. i ! g
Iherehren‘enlageas"-f‘ ﬂ?al‘i o - da 8 en g s

You may be. tlafmferreu 1o dny culhu {ocalion c!epartmem funcuon vslaol st mem ot hranch of | thf. uorrlpdﬂ'
capacity as:the Compdny may from kime to time determine, in su(,h # ¢ase, you wi il bt governed by the terms 3n-1 u.mdlhn s u( ser wcc appizca

asaqnmentw’rludlnq CO"I‘IpPﬁS&iiOﬁ working hours; hollda‘,rs Ieave par)ple pOIIGl?S eh_ i . i i 5'1

We ;Jrawdc. support lo our global t:usl'omers 1haough varous Carnpany Iocallons in India to suil cugtumcr rt.qunremenls by operatgng der Yc:u WOl

any of these Iocatrons and in 207 of the shifts, mctudmg mght shift, as may be decided by the Company keepmg in mmd the busmess needs ar]c! délwaerables to

customers - i b

This offer of appomlment s sublebt tu your stccessful complellon of all curm,uiaj requsmmen's as: Imd down by the University/ Ins"mmlr:n ru:-de
and the requirements, including aggregale, specified by me Cumpanv I'o'r Yol :olo ahd arny ulhu critena speufxeu by the Comparr,' in lerms or
quauhr-auons cnjbefr\re the date of appomtmem ] :

our apponhtmenl pr.a;# )
1S appl:habxe to your bal d and strva'r‘ LJnIes r'nn mation is commumca’t‘e 1

rahng from

P

,T?Z{..Efegfeeldiplurrla
dutational

w

2 Compensationé

The capy :Ji_}.:

You will be elgibie:for
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Tgage yourself e>ccluswef~, i thE wiork asugn&d by Wsmu and you shall ol take up any u‘\deé)em;!e,rﬁ orindi
Jsor\,. capaclty or other\mse) dz:ecw or mdlrecm without the express wrjtten consem of your Busmess lJmi Hea_d

a You are reguired
cr full iime inan a

b You shall ensure l‘hat,yeu shall not, dlrectly or indirectly, eﬂgage inary aouwty or have arry mteresi in, or. perfnrm any services for ah_y person wi
activities, Whlch are or shalr be in conﬂlct unh the mtuests of Wipro. : ‘ { ! Fad, pabe EEER S

¢ The Conrhc: of Inrerasl Pollcy also refers to'the need on y ow part. dunng your employment and for a Dennd of éne faar frummn res eriofy loyment with the
Company (ﬁre:pecnve of the a,:rctnlmtames of or :he reasons for the cessation) not to -nhr|t induce or enwurage iy et

. it \n" customer Ur Endcr of the Cr-mpan,: fl_ move h: ?vl-.ur'} l:w- i
: the Ccmpany
ik, Any exlstlrzg ef‘r\plnyer.' ] become associated with, ar perform services of dll\,' type for any thrcl party.

d. In case 6f a_n}-" >

6. Confidentiality: = ; - ?"

a In consideration of the umkm':r-mi;:b lraining and access Lo new lechimgues and k: 10w "!-a! will be mace avallabie to: ”0U yéns wil i
Confidential ';r'a!rcy of the Company Therefore please maintain all Conficdertial informat s defined from time to time in the ¢ cnhden raft' Pe!:cy of Ehe C,ornpam
as secret and ccnndem;al and do not use or dlsclose any such Confidential Information mx»ept as may be required urider obnga'lon of law ar as mety be required by the
Cempany andin the course ofivodr employment. This covenant.shall endure durnng your employment and beyond 'r‘u ..ossatlon of your employmem the C‘umpar\y
flrre=por1|ve .the .,lrcumsianc s. of of the reasons for, lho cessauon I

o

- In your work fori N:pro yau WUI be expected not 1o use or disciose any Sorfidertial’ informatior, mﬂl)dmg rrade sazets o( arny Forj'ner employer or er'pe:son with
whorm you hdvq ari obligation of confidentiality and By signing I'elow you affinn;that you haveino ‘.onrllr'lmg obl rgataom or nuri~r@l‘nmle agrEemEuts‘méa[ ould prevent
you from Wofr( ng wllhnul |i|‘|l|¢‘l[0'1 'u lhe \.,ompdny : | i i by il

7. Assignment of Intellectu ropen,y._‘

Iri connection withiyour empliyment and during the term of YQur employment, upon cm;n,ephon or creanurn you shall disclose and ass1g A Wsprd as,ﬁs equﬂswe ;Jroperty all
inventions, ideas, coneepts, discoveries, techniques, and improvements {including, without imitation, legal documents, training materials, Qomputersdfhvareand associated
materials) developed or ronce:ved bg; yeu solely orjmntly wuh others (whemer or not; durmq buqmesc. hours; and r-.hall r-ompw wuh thP Pollc.es of W;pm in retation zo
Intellectual Property it ity B : 1 f ki i

8. Non-Compete :

VOLE EI‘“IPI,-.--'T‘I—‘HI -*..ilh lhe Company vou wiil be pros
4 but ol imited to key customers:of the Company, compeblor infor ar sensitive =||‘onmwm1 For:fudufmaé I ﬂormahon" "ot ackn mwlcclqe and
gnize that Confidential Information available'to you,  leaked, would cause wreparable harm 1o (he Company and its protection is of utmost m\pg,tance to the Company.
‘onﬁrm that for a pened of six (§)months 2fter separation of your employsneri from the Compary (irespective of the sircumstances of or the reason for the separation)
will not accept any offer of employment f frama cus:om&r r*r cuent m!h whom you have |an'a .led or \»ork:—\d mna pmr?sslnnal capauty rep
i (6) months preceding the cate of separation.

in the course of
information n

TS O

custorr

9. General:

Thig offer of appeimment #
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Cn acceptance of sgparalfun natice, “you wrtrlmrnédmte!,rhd i over lu 'ne f‘ompdrr,' before you are T

‘specifications ormutaé buuks C}Owrnurns

cost data, markef data hterature drawmgs elfecrp and cammy with alf rhr- rehewnq forrna!mes requwc‘ b, me Company F—urthe: ynu shall ne rnake or rehaih any copies of

these items. i 1 i
] * R o i "

l
i S ! i i i
| A !
During the time’ period- bélween your uffpr and "mbo‘::dmr; the C,nmpany it prowde you an oniine, s

12. Pre Joining P}o'am(?JP): Lo

|
-c'ire.,ted learnmg oppc;r‘unlw !hruuqh al F’l‘e Jommg I'-’fnqram(" 7). You

will be given a sp@cmc 1ec.hnnsoo,r fra rk tu Ieam and we urge you to ulmzc nm opi arlurmy fogain h.mdt- ‘on, e‘xpouence soas Lo enab!e youto ob&dm 2 sultable plc:;ecl

! ; : :

FPlease confirm lhag the above rem*q and conciions areace l‘lﬂah'i? to you and that mu ac cept rhe appointment by submst:-ﬂg a srqned rop,,- nf ‘hls ipt]’er 01 appamtmenr with

your original :lqnalur= on the ‘date of

. ‘ i i t
& L v \ Ik N b
S sincerely, . { g ol !

For Wipro Limitedl,

o G b SRGH i
"K/ - \ : : i : . yah 1 : i

B ‘ ' | ¥ b :
Aparna Shaiten . .:f i i “' : Fek LR it 1
General Manager - Human Resources : ; s i
. ik S . . i fia

[Ebs it T i 5 f"‘ : I L i , £
| have read, undersloud and a’gree o accept the employment on the terms dand conditions herein.' (2 PR N
: R i : . :
I'shail be reportingfor dutylon &L 18 AR & B0 R R !

ANNEXURE’[ - j ﬂ

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has ":doplsd a conﬂlrt of nnteres- pql!cy in respect of |ls amptqvees 1hus mllpy IS mlendqc (s] avold CQﬂﬂlcl L:etween the pe,: onal l,nt esl 01 artemwoycv and the
nterest of the cormpany in d(-.‘dhﬁgb with su;.‘p!lers custon ners and zall other orunmzahun: or mr.hvnaual-\ doing or seekmg to e business wnn J\e c()n‘]panu i

¥ o

Noted helow are a few exampies of confhct of mterest

i

2 For an employee or any < ‘1‘=nenderl member of s, family to, ha»r ananterest in any organizat ion, wm“h has bu-me%% t‘leaﬁnqq wrth the \,ompany

opportunity for preferential treatrment to bc: given or received except iwh
sold in the:apen markul or the interest is not material :

b Sor an empioyes or any dependant membr-r of his famuly to buy sell or iease any kind of pm;;\'erfy fa

vhere lhere 1S an

suchan llllu;e:t cOMmp; if.-»t.b o! sec.ufl- 81N wnJeI} fleid Corpo;ahons which are guoted and

ElllF? or qupms-m ﬁom or to 1he c:nmpany or =.ny affiliate or to any

company firm ar ing wduaf who is or is seeking to became  conl traclor s\ ‘;.\|'Iv>r ar customer; except {mm {hc.- knuwiedge and consert 0= lop management
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| Kallun Shailu, confirm that | am velunlanly sharing !'Tl'y Persorval Infnrrnanon includlng dm.urne:

a. validating my Curriculurn -"Ilde and vetdmmg fecords fon the same for ary fuluré rereremefverlﬂ allOl'l

D processing my job ap[,. 2

[ emplu,rrncnl rch.tu: aulum “m,dm fen mrl ku_:

5 context, | al:o agree tur the retents on of hqu Peu :mdl Inforrmznm; i

2 1o athrd party

| understand that 'Personal Information’

| 5 ot
means any mformalion e

11g), PICCESSING \; ,:'1;)@'7:,.:1:'011 and !Jmer:{k and ana action N.‘UJI[CJ it mo gentext of m\.

2 T i
i i i
i Lo}
i .
)} i

Fi
2rits

; th v"lpro lented (\Nlpro] for the fal!cswna purposeq

r1'||'i|J'."ﬁf.‘ﬂ[ with Wipro

1 ;ling, docu.nenls by Wlplb for ar wy fulure rerc.renc;ﬁx. erlfzcailon and authcrnzr_ W.pm to transfer the

' : o f : i L : H
! i : ; ;',. bk H

ching -"Jucumf;nls‘ relating to Hw:*?thalixs availablé with v:\aiﬁprcf and js sapeble of identifying me.”

: e i Aj:qm.i‘xumsm i ; Gl ‘
Name: Kalluri Shailu . a1 : :l : ; ] e
Position: Project Engiﬁeer ! : Career Gric.r.up: TRB -1l i
You shall receive s.alafy as delailed below E i i
COMPONENT s P Amour«inmn)
“Gasic . B RER BLATIETRAT ot ¥ b
HRA r Wl e R W R :
v 5 Bonié I : : ‘ : 2384
Wipre Beoefits Plan (W 4,844
_ TotalFixed Cash . _|. i S gl 24,688 . .
PE {Employer Contrbution) ‘ =t ; ) : : 1,800 ; i
:Graiuity: (5.31% of Basic) ¢ 1 T 620
Total Fixed Compensation ¢ ] "”‘,"‘ S [ Ty, 27 40 & i .
Other Compensation Benefits ' r § :
Heaith L‘-EnE'ﬂfE’W‘EGICFjF,\ : i : Cooso0 e fid 3 1
i bl
, : . g ;
. | { gk
i i :
A i
i
R
: Rc.'wv-
- PRINCIPAL
Sumattheddy Institute of Technology for Women

. Ananthasagar (V), Hasanparthy (M)
‘ ‘.WARAF\.LAL 5268 371 (T.S.)




c. you have rlmt reulgned VOJuntdnly or at)ar!donecl yourjub as orthe retenuon dé i

I j i
e
il Please nole thal thls 1S5 sub;ecl to «,ou rneellng sansiactory perfcirrnance levets thhe peﬁomance uri:ena Is not fulmlcc. ,ou wm not be ehqmlf-‘- lo receive the bonus. The

same is understood and accepted by you

The gross bonus amount paid will be re.cmiered in case you leave the orgamzaher[ bgforel;m mnrﬁhg of bonus p‘aynur. This will be applicable ,‘.0 all 4 tranches of bonus
payouts it ! S it B g E 3 i . i

I/ Inthe event of you deputaton o a location bulside your base -ra(,dhun at'the ;-me uf bor l‘s processing vou will be eligiie 0l receve the bonus amoLint in applicab)

local currency in accordance with apphcabis exchange rah= a8 per cempan} pnucx, ¥ SEm ; B i : i

V. The mam gement team reserves the right to make chanues o Ihe prooram!aa any nme dunng the ya’a‘r in Rhe event o! an excepnonal c;rrumslan-,e the rnanagemem
team's alﬂcmn inon the payout would be final and Dlnglng LEL ; + g

¥! You shail kf—.— nlr.a contents of this | rerter conflidential

i hereby confirm that { shall submit the requued af‘ademw certificales lnctudmg hu! na‘( hmrtf*d toi afk sl*eei and ”rowslona! or Ccnvf:c')hnrr Dagree (39rtn‘n ate mthn 3 morths
frem my date of join g urderstand 'hal |.-y Pmploymem is subject to my aggregale ureehng the Companv S eumbzuh,- cntena and submlwcn of the above mnnuc'wed
documents : .

V . i W

i hereby declare that all the particulars mr-vnmbned above are true 1o the best of ‘r'ny knowledge Inthe evént’ p: ITIy‘ Iallure to submlt tha above mentiched documents of in case
of any discreparcy. | shall be fiable for nmmr-diate termination of my employmem with the Company : : g i i

quaht_lly ba-% It Wbdd D rixedd 16 ”r(.‘ ’(‘Ilcwv J

For employees joining;in biliable roies. variable pay will be | |I"iked to Inc&l\ndual t!lllab;hty L& he number of c{)lys e‘hp-nfee IS bdlec in 2 r}e' Ihls factor is @pph-"ablt: only for
employees joining.in billable rofes | in Bands Ieam Rainbow, A1 A2 A3 B1 82 ar-d B3 and; who hav:a variable pagk, as parl of their salar} stack
| |
t
mpleyees joning i above Bandsin \_;u,(:pcut roles ang cenl_ra| fungtions, and who ha\.e vanable pay as part of ih;ﬂ salary 5[.:11,1« Validbln pay will be !ir*k\.a o company's
Mcial parameters Firanoial metncs is irked based on speciilt role fr:ir each: e'rp!o-, € in each quarter, as per'trie F“[F,OECUV:-' financial year policy

The Vanable Pdy prograrm may be .,"drm" Laltered or modlhedm Po.l" or full :liert-:of om sme to ume al the sole digcrets o (..f the ma raace-ncm It is rrancatory fur you to
complete the quarter far which the f.an.s._w F‘dy applies e you ahf)U'Ll be on t'1r_- lls oﬂlhﬂ ompany on the lasl wcrk:nq day of the cuarter to be' éllgu. le foripayoul under the
H] i i

1
program ‘ ; L : : i LA
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It consisls of

o e R

@ Provident fund- Where b, wer than INR15,000- Mirimum of 12%

! {Basic + WBP + Additignal [yWhe p‘a i AR ! : ; it
}2 i | R H §

lllnbu'lr‘Jil {)f o] J‘I % cf your basic towa:ds’ ;'va]:,[rjn Fur

wers

D Notonal si |"|1I1J\(,ta{u\

E's]

Employees wiil be ehgible fm

2y r"-enl b!gramnf as per the \Mpro pollq on lhn rame;

500 from rhe dale o?apmmtmpnr asa I mps
[II\Jd‘d& ?lavel ard youpoud nat neeci 10 subrn:t bllls lowafds usage uf1h|§

J‘n amouﬁt lhal J.ftll be Cl’\""‘]lh"l. wlth soul
rnounl

b Tneres.no proy-sm 1 .or remburqcrrentfallowancé iowards any exbense? :ncurred |n heu of ?Itencjmq Ira;n q of rlaqsesal d;ﬁerem !nra ions in the same city

i ¢ ol 3 2 g i ! } i

£ it Ly B H

Accommodation, #md & Olh@[ Mlscellaneous Exp §

a You wu\JfI bt entitieq I'.Jr Rs 1060 per day, Ior B cia{s‘\total amount of Rs 8! OQD) from the date ofjummg “You may {mhze thn, amount o Jards accommodation, food &
other miscellangous expenses. This would be pald asa Iump sum amaunl that wﬁi bé credl[ed wnth yuur ﬁre.t momp salary arid ,qu would net need to submit bills
towards usage of Ihns ampunl 5 el

: Eaiin |

b. If your posling location (the losation where fDU eruId be based oul oféfter trammg] :s dlfferentfrom the lraumng |<_=caho,. {iowt an wherc yw- Y |d-rg.3 initial training}, you

would be entitled for the TQ""IWIHG " e i

t Hﬁnlemen. and F‘z:reJ!aneous Expense' ; days (total amoun' of Rs 8 -I(JCJ) from the c.fafP cn repart.rsr* el rbe ;msnng Icl.atu.n You may utihize

o A far Team Ranbow For details

Please note in the event that the employee leaves the orgpnlzatlon \Mtfnln S mcmths from the date of ;onmng alf paymelfts processed under Jouung & Relocation
Entitlements shall be recovered from the employee at thetlme of exit !

__igal 1 i o g 5

en lc.;'he r:xl.em of Rs 150
ESU Thla hrpn 1y L’e pnuralcq based on your jomr
al {lqurﬂ and it indicatesi average 'Jl.!f!f‘

. Pr ; ! perannurn. This scheme is not
'ippltcahle for employees {overegl under the Empjoyee Stale Ins g and exiting maonths i a financial

i med as Mrdlf‘al allowance i mlvour qaiarv sta
bl i -5 H .
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: on .'u’[y P{I|IL-Eb Sec. an'in Jll WJplIJ ﬁCLL‘-almf. |
¥ Fman’;uals > Gmup Llre Insuranqef Pemonal mrrdprﬂ i i i | : ! ]

i s i uy

- Wy

are mllucs of rhe Cohman 'as on idatc (hlb |s, wb;ect l’n c,hmg. in future as per policies of tr-r’ \.wnmny from;time' o time; - 5id

Bt
i i | : " N T ' i

Wipro Voluniary, Superannuahnn P!an oﬁ'ﬂ‘i an easy and’convemén!wa\{ to hélp yc;d !eae a happ\, and imsxon Eree life by planning yoru eticement. Siamng uonznbmuon to
pension plan atan garly age gives you engugh time’ © cqnlnbute tuwarda bl sidu 1giFOuf :c!-:rernmt corpus and Il_v"mg:- the cojr »r-num}uu mntergst eamed by the corgus year on
vear You ‘.-allnpfy have to choose Tht‘ Scheme lhal suits m.grm ard r.sk 1L?efzzrn‘ 5 y i i : ; |

i i “ e = :

.rlumar v defined r‘emnbu'mr Plan whereln you thI have plL opti oh té,: enrol! and, é‘heoqe ,rcur i’ensmn E-,c‘wh e Provider (PSE) with: " i- 0 ga #’rom tre date df;imnm‘q the
parny. ! a R ik

i "'<1' :I I ' ! 7 i i i 2 Fd
R} i 5- l K i ! |g ] . { i

We currently have tia-ups with twa leadlnq F—"SF-‘s to mané tne ’sqpéra\nnuahon Fumﬂs L IC i l(,' uﬁF‘l’F auﬁezantuam 1 seheme, whq.‘" offé's ;rle(em oh arr-umulated
balance every year 1CICH Prudpnual alqr:f ha% an Umt Llnkeci Suﬁerann th-n schpme whlrh off rs yb[ a market inked re'-.m range of furd cptlons m su:tyeur sk appenlc—- &
lransparent huﬂm—-n;sgmr it ) i i i :

f

: R (] :
‘The enroliment opticn can ‘>e Examaeci orir, onre in the SEM(:E wnh lhqf nroanlzanon and r'aw‘p] bﬂ reversee onrp made ‘a (be r=r'fr)|rfner1\ window Denod will, also ae
avaiabie once every finarcial yea he‘Cnmpanv on behaff of the mcmber émp!oyee shallcontribute 15% of bS'-IC salary Lowardsrhe sv‘heme selected by ti]e member In

case 15% of basic exceeds Rs 1 50,600 per anriun, member mployee: ‘mli'have an: uptlan to .osmdt the! CDlllrllel!orl to Rs.1,50,000 pu: amurn o avosd perglisite tax
(perguisite tax s appllcable on conmbutﬂhns exceedlng Rs 1,56.000i eve yt.

L

H
i s
41 2k 3.0 3 B
Annual pension conrrlbuhon amount is re- adjusted frdm fixed cash companem and wnl refleq! uncer Pene«on component in'the salary stan kof 1be enrofled mer"ni:-@r. The
accunulated n:ontr:bullon arnount and 1he inlmesl eamed (ortl‘le corpus; an bé utilized tﬂ avail the reluernent benem: bt T ey

For further clardy, please refer the F’ollcv on My Wnpro >JM3,; information’ ourcér, > Incha My Hnanmals > Uelerred Barefits > Voluntary bupe;rannuailm Scheme. After
reviewing the related documents if you) wnh o enmll inte’ V‘-;‘-} please log ento My |prc > My data-» My l—mam,[aig > Pension, and exerr-me the aptian within 30 days of joining
the Cempany rr" ¢ yauTmss ..\moi'- b:'l"l‘ iry fhe' s -:.uéaw penod That'is availablé for al anu.‘luyt.ug mu. uveﬂ, financial 703!

Regstered Cffice

Ui o
Wipro Limited U T «G1480) 2844 0011 .

Doduakannell Fo+u7 (B0} 2844 0084 - | an H 1
4 i i
Zsrapur Road ‘Einfo@wiprotom . s i 1
&g “ i ' !
.“M" 560 Wosgraeom it 8 L gt .tk : et 1
z o Aued slid 4 : i Ly
Inci: € LAZI02KAIS45PLCO20800 i
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