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To

Sirivolu Pranati
INDIA

Dear Sirivelu Pranati,
B Sub: Offer of Training and Employment

: . L This has reference to the selection process for employment opportumry
2 We take pleasure m mformmg you that you have been selected fon
ENGINEER in the Salary Grade C subject to the following terms and ¢
2.1 a) You should complete the Degree which you are now pursuing
have not obtained the passing marks) at the time of joinng
L) Secure 60% aggregate in the degree Aggregate is calculated as
(Total of marks obtamed m all the subjects fron

Aggregate = ------ e memmmmemmememmmseemmememeeas na s
(Total of maxumum marks m all the subjecis

Aggregate % = Aggregate * 100

¢) Provide a copy of the degree certificate or provisional degree ct
cheets of all semesters on your day of joirung.

il g 22 You shall initially undergo taming at Mindtree Kalinga, Bh
. it Learning Programme conducted by Mindiree. Kalmga which helps
of technology solutions. The details of the programme are provided sepa

2.3 Youw joinmng locanon would be Mindtree Kalinga, Bhubaneswar anc
subsequent mails.
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2.4 The period of Orchard 1s for about 60 days and on successul
shall be deployed at a location as per the business requirement of Mu

25 The other terms and conditions of your appointment at Mndtre
will be governed by the rules. regulations and policies of Mindiree
time.

26 You shall also execute a Service Agreement along with a surely
for a minimum period of 24 months. Please go through the terms ax
and also the terms and conditions staied m the specimen of the Servic

37 You shall bring with you the following documents ai the nme «
Mindiree. Kalinga, Bhubaneshwar, for completing the joimng formaliti

Signed Service Agreement in originals
~ 1oth 12th and graduation (all semesters) mark sheets o1
- Degree completion/ provisional certificate origmals and 2
Pan card originals and 2 photocopies
. Aadhaar card originals and 2 photocopies
. Voter ID / Driving license originals and 2 photocopies
- 4 passport size photographs

If the above terms and conditions are acceptable, you may confirm
tlus offer within 5 days from the date of recept of this mail and offe

If you have any questions or need any clanficaton,  please ¢

<a !E.E!IS" fnndiree. com

We wish you a long and successful career with Mindtree
I personally look forward to working with vou soon.

Thank you,
For Mindtree Limited

sal s
/’-—

- ¥

Rosalee M Kombial
Vice President-People Function
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Enclosed: Annexure fo your Offer o

I Sinvolu Pranati. agree © accept the
of Employment and the annexure.

Review and Sign

HO v

f Empluymcm

Acceptance of the offer

employment o1 the terms and cob

Your Signature

L e e g
SIRIVOLU PRANATI

v

Apnexure 1

Compensation stack during the Orchard Learning Program (from the

confirmation)
Name - girivolu Pranati
Salary Grade :C
Designation . JUNIOR ENGINEER
Stipend . INR 21,100 per month.

payment will be after deduction of below amount from the monthly stpe!

e INR 6000 per month covering for accommodation on twil share bast
{excludmg food expenses )

. Food expenses will have io be borne by you.

e Premium for Insurance which is INR 550 per month.

e Applicable faxes like Professional tax and Income fax. prevailing at t

You will be covered for Insurance benefits as prevailing at the tune ©
coverage for 2021 - 022 for your reference. You will get more details ¢

» Group Medical Coverage (GMC) for you and your fanuly. The stand
INR 500,000 per anmuin per family. Fanuly means your spouse and ¢

Pparents/Parents-in-law oF siblings or any other relationships are not ©
e Group Term Life (GTL) coverage for vou and 1s up [NR 2.000.C
o Group Personal Accident (GPA) coverage for you and 15 up © INR

More details will be provided at the time of jomung.
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Annexure 2

Compensation stack effective from the date of confirmation

. Sirivolu Pranati

Name
Salary Grade €
Designation . JUNIOR ENGINEER

(all figures

Detailed break up of your CTC components is given below

Provident Fund

Gratuty

Bomus / Variable Com nsation**

Annual Cost to Commpany

ded to you at the time of joinmng will ¢
t the time of your confirmaton. Tl

«The Insurance cOVerage provi
per the prevailing imsurance policies a
is part of your CTC.
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Additionally  you will pe provided with the following options for enhanci

o You will be given an option to increase the coverage from INR
additional higher insurance coverage are available as per policy. I

prenuum  for the increased coverage will be deducted from your salary o
» You will be given an option to coveryour Parents of parents-in-law.If
additional premuum for the parental coverage will be deducted from your
More details on these aptions will be provided to you at the time of vou
£#The borms component per annum is 12% of CTC. This amount 15 gua

you in equal monthly installments. The amount thus payable 1s inclusive
Bonus Act, 1965 and amendments thereto.

The stucture of CTC <hown above is indicative and by the nme of 3
changes n the structure arising out of changes m the Income tax rules
compeansation philosophy changes. However, the CTC amount will be pre
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Annesure - 3

Terms and conditions of the Offer of Training and Employment

. All ewployees of Mindiree are referred to as Mindiree Mimnds, M

campuses e referred 1o as Campus Minds of the particular batch

identification.
> The term. 'the C ompany' refers 10 Mindtree Limited

3 Tlus letter contains broad terms and condifions of service govermng tl
1o change from time to time and shall have to be read along W
policies of the Company.

. 4. You are also bound by the terms relating to Non - Disclosure,
Non-Solicitation. Confidentiality. Non-Compete agreement annexed lerelt
Agreement (Annexure 3) and Mindtree Code of Conduct. You are
documents cavefully and understand the terins thereof before sending

5 you are requested to contact the People Function for any clartfical
which ave applicable to you Salary details are personal to you and
confidential, We expect you to keep the salary details confidential at all

6. Orchard Learning Program

61 On jommng. you will be part of our Orchard Learning Program Th
consist of new age methods that enable you with real world problem solv

6.2 Orchard Learning Program Sspans for about &0 calendar days. 1
chortened or extended based on {he business requirements and an 1ndiv
projects as datermuned by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requirit
learn offectively and demonstrate capabilities expected by Mindtrez. Y
. 100% availability and undivided attention during the tenure of the prograi

64 You will be continuously assessed and given feedback by experts

vou will be provided opportunities 10 demonstrate  the acquired

communicaton, design. programming, problem solving, presentation anc
pusiness and social projects. You must clear a set of mandatory capabili!
cuecessful  completion of Orchard Learning Programm. The details

commumcated © you through a Learng Advisory Document
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separately your contmued employment with Mindtree 15 subject 1o you
duning and at the ond of the Orchard Learning Program If you meet the
completuon of the Orchard Learning Program, your employment with Mi
a written infimation <hall be sent t@ You. If you do not meet the qualify
leave the services with no further assurances, risk or hability of Mindire
writing, vou will be deemed to be under the Orchard Learmng Programi.

7. Confirmation of Employment

7.1 Upon confirmation, vour designation will be JUNIOR ENGINEER &
conhnue.  The date of confirmation 1s reckoned as the start date of s
meluding  statutory requiraients. Date of confirmation is the start date t
tenure calculation for per formance management cycle, increments, progr
general policy. loans and other penefits efc.

72 The Service Agreement signed by youw guarantor. witnesses and Vo

. jotmg

73 All confirmations will be aligned to the 16th of the same month or
past cuccessful completion of the Orchard Learmung Program. For €2
Orchard Learning Program any day between Ist to LSth during the mor
of confirmation will be 16-Sept-2016 or if you quccassfully complete {h
day berween 16th o 30th of September 2016, the date of confirmation W

74 The duration between the successful completion of the Orchard Le
confirmation 1% considered as part of the Orchard Learning Program

7 s On confirmation, your work location will be decided based on the
expected to report at vour work locauon as advised.

76 Your jomng may be revoked or your confirma jon will be withhel
formalities, for e.g. submussion of all marks cards, degree certificates,
complied with.

5 3 Determunation of adequacy and authenticity of the proofs subnutted
the Company

s. Background check & references

We would be conducting a packground and reference check prior fo or a
to vahidate your identity and the address provided by you and to conduct
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Your emplovment with us and vour continuation in service 1S contt
satisfactory report on the background check conducted by our approved a
in your applicaton ete. and {(m) yow eligibility 10 work for the Co

:'estnthom

If any of the wformauon provided by you is found to be inaccurate now
material nformation, Mindtree at 1ts sole discretion can take necessary 2
terpunation of employment with or without notice Of compensation. It ¢
may request additional checks. which you shall comply with.

I securmg tus offer. vou have represented that you have certain edut

anderstand  that you chall provide proots of such qualiﬁcatinns as appl
when asked by us or our background check agencies.

I the event of non-cooperation with the background check process
non-subnussion of requested documents and lack of respouse t0 calls an
cole discretion, choose to terminate the employment contract befween M
notice or compensation.

9. Compensation and benefits

9.1 Dunug the Orchard learming program. You will be pad a stpend ©
refer Amnexure 1 for details. On cuccessful completion of the Orchard le
wiih Mimndorends confirmed. On confirmation, your total compensation
refer 1o Ammexure 2 for details. All payouls are aligned to salary payot

of the month unless otherwise mentioned. ADY payment will be aft
prevailing at the time of payout.

g2 You will be covered under msurance from the date of jorning. as d

9.3 You will be eligible for relocation benefits for the relocation from
location, as per the existing relocation policies for Campus Minds.

9 4 The performance management and career progression will be as per

9 5 You will not be eligible for any loans or advances during the Orcl
be required to be on the rolls of the Company and not serving the notic
forsanction of loans and  salary advance, payment of year-end payoul «
revISIOnS, promotions etc.  You will have to refund any amounts rect
entitled for the same

9 6 Duranon of pnpad vacations will not be considered while the Com
benefits hike gratuiy, compensation sevisions, promotions ete. wlhich has
amongst other criterid.
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10. Vacation and leave
10.1 No leaves are allowed durmg the Orchard Learning Program excep
Mindtree official holidays apphcable to the Orchard Learnng Program cal
10.2 Any absence durmg the Orchard Learning Program due to any £
dealt  on a case to case basis and will be considered as 10s$ of pay ar
pro-rata basis. Recovery of the amount towards 105 of pay durng the
happen  euther durmg  the Orchard Learming Program iself or the first
cottlement on cessation of employment, as the case may be
10.3 On confirmation, vou will be eligible for leaves as per the gen
the Company from time to time.

. 11. Termination of employment

11.1 During Orchard Learning Program

a) Termination for cause

your employinent with Mindtree will be terminated without any notice @
of notice in the below clrcuinstances which you agree are reasonable and

Failing to meet the qualification criteria during the Orchard Le
- Unauthorized absence during the Orchard Learning Program
- Non-compliance 10 Mindtree integrity policy and other disciplir

Examples of acts whieh cause termunation on d:scspliﬁary grounds are
assessments, subnutting fake bills for any reimbursements, submitting fal
fake documents. 1USUSe of access cards, 1ot bemng available in office
unreasonable durations. not clearing background verification checks, ms
of Company policies & Code of Conduct, indulging 1n acts of sexual ha
attending  the  learnmg sessions  without valid reasons, beng absent

permission, becoming msolvent, absconding etc. This list is only indicativ
If Mindtree terminates your employment, for reasons other than your pet

criteria during and at the end of the Orchard Learning Program) and |
terminated from employment with immediate effect and return Mindtree a

13)] Termination for convenience

If you wish 1o (srmmate vour employment during the Orchard Learmng
notify your restgnation writing. On acceptance of your resigiation, 3

relieving date and you are expected to comply with all separation pr¢
Agreement and return of the Mindiree assets, within two working days.
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11.2. After confirmation
a) Termination for cause

Mindtree may  ternunate your employment, with immediate effect. ¥

compensation 1 lieu of notice, ot disciplmary erounds, which may el

Examples of acts which cause termination on disciplnary grounds are

assessments. submirting fake bills for any reimbursements, subnutting fak

fake documents, HSUSE of access cards, not peing avatlable m office

wnreasonable  durations, not clearmg packground verification checks, mus

of Company policies & Code of Conduct, indulging 1 acts of sexual hai

attending the office without vahd reasons, becoming, insolvent, abscondin;

and not comprehensive. In event of termmmnation due 1o such reasons, W

<hall not apply. In case of your unauthorized absence, without infimatior

of leave, or being absent peyond the period of leave originally granted

. period of 10 working days or more, it shall be considered that you are

employment with the Company. in such a case, it shall be deemed

services. In such an event, the management shall ternunate your service:
compensation i lieu of notice.

b) Termination for convenience

1 If vou wish 10 termminate your employment. you will be required 0
(3nnouths. 10 writing to the company If at your request. Mindiree agr
e full notice period. you will be liable to pay ®© Mindtree, the sala
along with other amouni payable by you to Mindiree, including ihe a
Apreement if last date of employment is within 2 years from the date ol
agree that this amount 15 fair and legally enforceable 1n the event

Mindtree  at 1S cole discretion, may provide watver on the notice Pt
comply with the separation procedures within a reasonable time  frar
Termination on disciplinary grounds. If Mindtree terminates your emp
disciplinary grounds, you will be given an advance notice of three month

5 1f Mmdtree decides 10 relieve you before the completton of the :
balance  notice period would be pad o you after adjusting the amounts

. 3. Salary for the purpose of notice period means the two components
applicable), m your compensation at the time of termination of your emp!
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11.3 Common guidelines to be complied with, on termination for 2
vour emplovinent

a) On ternunation of your employment for any reason, Vou shall com
and  with Mmduee's separation procedures, sign all required documen
with you Mindwee will not be bound to pay the fmal dues. 1if any.
separation procedures and returned all the paviments that Mindiree may
loans, hens. or borrowmgs you may have made.

L) If there is any falure 10 comply with the separation procedures with
it may be handled as termnation o disciplmary grounds based on assessi

¢) Mindiree, at 115 sole discretion, 1Ay extend the tume frame of notice

12. Nature of employment

12.1 The offer of appomntment has been made on the basis that the dec
selection process and subsequently at the time of jomnng are complete an
you have concealed any wformation which have matertal bearing on
made any Wrong declaration. your employment may be lermunation wiathy
i hew of nouce. The Company Teserves right to have your back §
through an outside agency and by accepting the terms of appuintinen
deemed to have been given.

12.2 The employment at \Mindtree is exclusive and vou shall devote
the roles and respansibilities entrusted to you. You shall not take u
full time for consideration or ou honorary basis without the prior Wr
during Orchard Learning Program or after vour confirmation.

13. Other Agreements

You may be required fo sigu pecessary agreements with Mindiree and 1ts
various formalities as per those agreements at the time of joining :
Company. You may also be requred to sign other agreements with the
decide from tuue to time. m oider to secure the interests of the (¢
performance and adherence to all terms, conditions, rules and regulations

Rejon~
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On the date of jomning at Mindtree Kalinga Bhubaneshwar vou shall 2
Acceptance of terms and conditions of the offer of Appomtment shall
execute the Service Agreement.  YOu should read the Service Agreemen
thereof befor confirming the acceprance of this Offer. Please mnote that
concinons of the Service Agreement are nat acceptable 1o vou. vou s
signing of the offer letter would be deemed a voluntary and fully e
Service Period mentioned m the Service Agreement.

14. Transfer

141 You could be wansferred o any of other oﬁ'tcesfbrm\ches't..ub«.idiz
abroad. should the need arise You will abide by the Company’s rules.
pe in effect from time to time with respect to your function, grade or lo

. 142 On confirmation of your employment through the successful com

Program, relocation from Mindtree Kalinga to the work location will 1
policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation  after the completion of traming :
Company 15 valid ull the date of retirement (last day of the month of
purpose the date of buth as declared 1n the application form for selectio

15 2 Retrement benefits, 1 e Provident Fund and Gratuity are effective

153 Compliance will be as per the prevailing statutory requirements
with Mindtree.

16. Intellectual property

If you concelve amy new or advanced methods of umproving processfo
operation of the Company or an mtellectual property m course Of
developiments will be fully comununicated to the Company and the Comg
sole right/property of the same. You hereby assign all intellectual pro

. Mindtree
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17. Mindtree's Code of Conduct and Palicies
17.1 Mindtree has a ‘Code of Conduct' that 15 applicable during your sl
Center at Mindtree Kalinga, Bhubaneswar, for the Orchard program as
any other Mindiree premises. The Code of Conduct also applies 1© YO
completion of the traming at Kahnga and your employment at Mindiret
at a Mindtree customer location
17.2 You will be requested to sign your acceptance and adhere to these
173 Any subsequent updates of the Policies and Code of Conduct ¢
employment with Mindtree. You are required to keep yourself updated
and Code of Conduct

. 18. Tax implication

You are solely responsible for declarations and implications arising  the
pl‘l_‘l‘pDSES.

19. Reimbursement of travel expense for joining Mindtree

Expenses mcurred by vou for joinmg  at Mindtree Kalinga will be
reimbursed by Mmduree.

20. Personal Safety and conduct

vou understand that Kalinga 15 2 residential facility and you shall acco
for your outmgs or otherwice,  have the responstbility of mformmg ¥
whereabouts. While you are outside the Kalinga Campus or outside a
volition, vou shall be responsible for your conduct and personal safety. ~
directors and employees from any claims, legal or financial arising out ¢
or indulging m activities that enclanger your personal safety and releas?
or vour fanuly arstug from your acts Or OMuSSIONS.

End of Annexure 3
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Code of Conduc!

Summary:

Mindtree Minds are expected to follow a professional code of conds
document is to lay the ground rules for professional aud disciplined
at client locations. Mindtree cannot anticipate all situations that may
in doubt about an appropriate course of conduct, please contact 3
rcprﬁ:scntmive.

Y our employment with Mindtree 16 subject to your acceptance of
Vindiree Minds are required 10 vead. understand and sign the Code
hared.

Objective:

To detine guideles on the professional code of conduct and work
client locatiotis.

Fligibility/App licability:

All Minduree Minds. Mindtree's clients, vendors, parters ete.

Code of Conduct

The policy details varous seenarios under which Code of Cenduct it
1 Personal Interest v/s AMindtree's interest

In day-to-day work ccenarios, vou could face situations where a po!
your personal interests at the expense of the company. Tn such situa
interests of the company first. When in doubt. please check with Pec

2y Useof proprietary o confidential information of third part

You should not disclose 10 Mindtree, bring onto Mindtree's pree
confidential information shat belongs to anyone other than Mindtree
to make use of any confidential or proprietary information of a third
job duties or services. nor include or incorpordte any such informa’
that you create, desien. or develop for or on behalf of Mindtree in tl
services unless you have the prior written consent of Mindtree, R
Mindtree's clients. vendors and parmners as well.

3) Office for Profit

Without the consent of Mindtree, you are pmhibitc(l [rom nitiatmg ¢
consultant, adviser oras a member of board of directors of any other
for such outside wark. please contact your People Function represen

Mindtree Lid., Global Villzge T +9180 6706 40CC
RVCE Post, Mysore Road F +91 80 67064100
Bangatore 560059, India W wwaw.mindtree.com
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4y  Vendor relationship

In vour capacity as a Mindtree Mind or Consultant, neither you m the
nmmediate family members can be a vendor of Mindtree., You shall
presents in kind or cash from a vender of Mindiree with a value gre

from a vendor with a value greater than $25, or 1f a vendor engages i
please inform your reporting manager or ask People Funetion for gu

3) Using Mindtree's time and assets

You should not use Mindtree’s or its customers’ time or any of 1ts ass
work. In addition. you should not abet. enfice. motivate, help. oreoe
and assets for outside or personal work that could reasonably be cat

Mindiree.

6) Personal Relationship

Your spouse or any other member in your immediate family may be
of Mindtree. This calls for extra-sensitivity to confidentiality of
possibility that the closeness in relatienship could lead to inadverter
You are requested o be aware of the potential confliets that gkt

accordingly.

If you are a member of an Enabling function such as People Functic
immediate family member employed in another function/role 1 N

approved by the head of People Function.

7)  Equal Opportunity

Mindtree is an equal opportunity employer and makes employmen
Company seeks to have the best available individual(s) i every |
discrimination based on race. color, citizenship, religion. sex. na
marital or veteran status, or any other characteristic protected by fed

Mindtree is committed te complying with all applicable laws provic
regardless of race. color. citizenship, religion, sex. national ongin.
veteran status, or any other characteristic protected by law. Tus
involved in the operations of Mindtree and prohibits unlawful di

mecluding supervisors and coworkers.

Mindtree prohibits taking negative action against any Mindtree M
from this policy or for cooperating i an investigation. Any Mindire

Mindiree Mind for reporting a possible deviation from this poheyv or .
be subject to disciplmary action. up to and meluding termination of ¢

3) Dating/Romantic/Sexual Relationships

Mindiree recognizes that sometimes cuployees enter nto persenal v
provision 1s not intended to prohibit such relationships. However, e
can interfere with the smooth operation of its business. Some of thes
or poteatial disclosure of confidential or sensitive information amn:
WMindtree reserves the right to determine when a relationship present

Mindtree Lid., Global Village
RVCE Post, Mysore Road

Bangalore 560 059, india
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: Without limiting 15 discretion to address problematic relationshi

following gnidelines:

During woerking Hme and 11 working arcas. craployees must keep pet
are not distracted or offended, and so that produciivity 15 miamran
tunches. breaks and before and after work periods. employees may Ly
in non-work areas as long as their conversations and behaviors et
uncomfortable to & reasonable person. Employees are surictly prob
would be deemed inappropriate bya reasonable person while on cor
they are working at the time.

Mindtree generally considers employee off-duty conduct as private.

problems within the workplace. Freeptions to this principle. hov

relationships between SUPETVISOrS and subordinates (regardless of the

<exnal relationships berween any employee in the People Function

employee. Both employees involved in a relationship in either @

disclose to Mindtree the existence of a romantic or sexual relanions

made in writing t0 People Function. People Function will provide an

to make this disclosure may cesult in disciplinary action up to and :

. This disclosure will enable Mindtree 0 determine whether, given il
involved, action should be taken.

If Mindtree determines that action must be taken, it may ask one a
" another position. location, or project. If a transfer proposed by
determines that the situation cannot be adequately addressed by 1
transfer otherwise would 1ot be in the best interests of Mindtreer. M
of one or botl: employees. Mindiree has the sole discretion to detero
{o address it. Accordingly, Mindiree is not linited to transfer and dis

3] Personal Behavior

Mindtree €xpects all Mindtree Minds to be honest and fair in deal
compefitors of others because you are the brand ambassador of M
others' impn:saiunf-. about Minduwee.

10y Breach of Discipline

As discussed above. Mindtree expects all Mindtree Minds t© behave
are categories of inappropriate conduct that may lead 1o disciplinary
of employment from Mindtree (This list is just illustrative and not €2

“Theft, fraud. forgery. embezzlement. muisappropristion: dishonesty.

advances. suggestive remarks, racial shars. derosatary remarks diseri:

. national origiu. sexual orientation. race, color, religion, political
includes forwarding’ viewing ponmgraphic material at work or on W
insubordinarion. disobedience, absence without leave. habitually v
willful damage of company property. disclosing/divulging rrade se
processes methodologies. unfair dealing with parties, false r¢
recording reporting of information, drunkenness. siotous behavi
offense(s). aiding of abetting any act listed herein, willful breach of 1
working under the influence of alcohol or illegal drugs. crea
environment. ete.”

__,__4——*——‘—‘?_———,_._——4 e e
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In the event Mindree receives information suggesting fhat you ma
described  above. People Funetion personnel  may requ
tests/assessmeEnts inquiry as appropriate. You will be expected to ¢
Eunction ar Mindiree management conducts ar directs. Mindtree res
for drug and aleohol use $or cause or when a client requires testng

11) Usage of Assets

A a Mindtree Mind, you will come n contact with the below men
shall not disclose or divulge any of these assets without perat
information, misinterpret of misquote any of these assets.

Information which can sately be construed as intellectual property o
the following -

- Produet of ideas and hard work
~  Confidental data

¢ Any business/functional plan

« Personal information

o Design

Processes and know-how

Any internal databases

- Patents ‘application

= Copyrighted material

(& Methodologies. Services ele.

You will also ensure that company confidential information is ne
o Benefiting a third party.
o Having reciprocal dealings for personal benelits,
= Acquinng pirated, illegal unlicensed software,
- Receiving or giving extensive gifts/presents,
Following any practices thar lead to moncepolies or restrict rade.

Causing any violation of legal or stawstory requirements, €1c.

Please understand that unintentional disclosure of proprietary il
intentional disclosure. Hence you are directed not to disclose Mindme
(including fellow cmployees. if you arc unsure of whether to divulg
penmitted by law or directed by Mindiree management.

I

________#_______.__r____‘————,_._r_.___
Mindtree Lid., Global village T 491806706 40CC
RYCE Post, Mysore Road F +91 8067064100
pangalore 560 059, India W www. mindtree.com

E e
lplc‘:l' ! 'J!: 1" ‘! a""‘f'! f

i

g(‘nr, R ;_a._,‘_"{:._‘r ¢

;i wslifuiz of Lrheology For Women ool
Ananthasagar (V), Hasanparthy (M)

\/ARANGAL - 506 371 (TS | |
IRRUASLiXsG5f3... 18/

O__2HhBlK6AjuDMsv_BBrlM1 XVIVCnYVAcSwXm

cus”

\ &r—l




S PP

PRINCIPAL
-+ 2ty teetitute of Loty Tor Wome 20

CAR T
Anai oo (V), Hasanpariiy (i

WARANGAL - 508 371 (TS.)

e



[

o2t . < Review and Sign

p Company
12) Workplace Friqueties

Workplace euquette and housekeeping of personal space 1s a disey
area clean at all times and shiould put away any papers. books. files
for the day. You must ¢isure that you aintaiin T nose levels
Please be conscious of Mindtree's Green couneil pohiey while usme ¢

like printers, stationery. ete.

All Minderee facilities: camipusess are designated as non-smoking
please make use of designated smoking arcas only.

Tt is imperative 10 safeguard the assets {computers, telephones. 1.CD
illegal or willfully negligent acts. It is a serions violation to remove @
personal benehit.

13) Information Disclosure

A5 2 Mindtree Mind., you are expected to maintain the confidentiality
or confidential information. Trade secrels may include information 1
ProCesses, products, know-how and technology. I in doubt aboul wh
should be considered confidential, please contact your supervisor oF

. : Mindiree Minds should not speak to the media on Mindtree’s

spokesperson public relations personnel. All media inquines should

Y ou must be aware that Mindtree subscribes fo the provisions and qu
wnder 180 27001 in the current form and with any subsequent chan
adhere to the defined compliance under the security policy. Any b1
may result in disciplinary action up to and including rermination of ¢

14) Information privacy

For privacy related rights please refer to the Data Privacy Policy ava

Agreed and Accepted
Signature :

Name @

Date:

_____-_r__-_#_______———-—.________
Mindtree Ld., Global village T +91806706 4000
RVCE Post, Mysore Road F +91 806706 4100
Bangalore 56C 059, India W www.mindtree.com
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]
re. My use of Adobe Sign 18 governed by the Adobe Tenns o Use

; signing, | agrec to both this agreement and the Const
snder requests you be redirected 1o WwW. mindiree.com afler signing.

(_,hck (G} Stgn
_anguage Engltsh us

{72021 Adobe. All rights reserved.

gq s Consulnier disclosure ¢ Trust Cook je preferences
021 Adobe. All rights reserved.

v

A mohile-friendly view

.
» Delegate st ate signing to another
. Jet IDS Lo “au
o Cleardoc wment data
« Download
wliclp

o Privacy

sclog
. Enqltsh us ~
. © 2021 Adobe Systems Incorporated.

Allrights reserved.
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