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06/07/2021

KASARLA BHANU

H.NO 2-1169,RAMNAGAR, HANAMAKONDA
WARANGAL-506001

Dear KASARLA BHANU

Welcome to DXC Technology! We are glad to have you with us and look forward 1o a long and mutually
rewarding association

We have pleasure in appointing you as Associate Professional Software Engineer at DXC Technology
India Private Limited of DXC Technology ("DXC" or "The Company"). Your date of appointment is
effective from your date of joining, which shall be on or before 06/30/2021. Your job level at DXC is 3.

Your appointment with DXC Technology India Private Limited is on the following terms and conditions.

Kindly note that considering the current pandemic situation. you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

Compensation and Benefits

1.1 Basic Pay
You will be eligible for a Basic Pay which will be INR 180.000.00.

1.2 Provident Fund

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your Basic Salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Commission.
wherever applicable.

1.3 Gratuity ™ o+ _e
You will be eligible for payment of Graluity as per the provisions of the Payment of Gfat’uﬁ'&*—%&ufw
L

1.4 Insurance
1.0 Salary [ﬁ
Your Fixed Gross Salary will be INR 360.00 /0/9

Q
Medical Insurance coverage is extended lo ey
basis for INR 500,000. You have an option to t
INR 800,000 by paying an additional premium. 0 cover parents/in laws by paying premium in
the same floater. Group perscnal accident insurance (GPAP) coverage is 3 times of Fixed Gross Salary
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invite disciplinary action and may even result in termination of your services as per the policy of the
Company.

Business Code of Conduct and Ethics:

All employees are expected to maintain the highest level of ethical conduct and are required to sign our
Code of Ethical Business Conduct / Conflict of Interest certificate. Any instance of improper conduct
including but not limited to misconduct. gross negligence or abandonment of the position to which you
have been appointed shall constitute sufficient grounds for immediate termination of vour services
without any notice or payment in lieu of.

Information Security:

All employees are expected to maintain the confidentiality and integrity of the information assets and
comply with the Information Security Policies. Employees are expected to maintain confidentiality of
information residing in mobile computing devices such as portable laptops. notebooks, palmtops, other
transportable computers and storage media. Employees are responsible for maintaining information
security outside the premises of organization and outside the normal working hours

Notice for Termination:

The written notice required for termination of employment by either party will be in accordance with the
following:

1. 2 months for Level 1 to 6

2. 3 months for Level 7 and above

For clarity purposes, please note that your notice period will be dependent on your Level at the time of
your separation with the Company irrespective of the reason for separation. You would be required to
serve the stipulated notice period and early release would be at the sole discretion of the Management.
In case you leave your employment without giving requisite notice. no relieving letter will be issued anc
settlement of dues will be at the sole discretion of the Management. However. under the Company's
disciplinary procedure your services can be terminated without any notice period.

Service Agreement:

Post your jeining, should you accept any specialized training whether in India or abroad. you will be
required to commit to serve the Company for a minimum period of 12 months as per the Company policy
You will be required to enter into a Service Agreement, as per the Company's policy on Training,
supported with a Guarantee in the form and manner decided by the Company. You are under nc
obligation to accept any

training requiring a commitment to serve the Company on your part. However. once accepted by you, it
will be a binding contract.

Retirement Age:
All employees on rolls of the Company will retire from the services of the company on reaching the age of
60.

Non-Smoking Policy:
Smoking is prohibited in the office premises other than the specifically assigned zones, if any.

Joining Requirements:

You are required to contact the HR department on the date you report for work and submit to them a
copy of the following documents for joining:

- Relieving letler(s) / Acceptance of resignation from all your previous organizations

« Experience letter(s) from all your previous organizations

- Photocopies of all educational certificates (Class X onwards)

* Mark sheets / Consolidated mark sheets of all educational qualifications (Class X onwards)
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Annexure lll

KASARLA BHANU

Please note that you must submit a copy of your Permanent Account Number (PAN) card on your date of
joining at company. By acknowledging this document, you undertake that you shall be solely responsible

for any consequences arising due to non submission of your PAN copy and company shall not be
responsible for the same, in any manner whatsoever.
KASARLA BHANU

FOR Company

/ o/

Lonerapa ety

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : KASARLA BHANU




